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 1                JOHN LOHMANN
 2 called as a witness, after having been first
 3 duly sworn, was examined and testified as
 4 follows:
 5                EXAMINATION
 6 BY MR. HAWKS:
 7     Q.   Do you recall an issue raised by
 8 Dr. Burton with regard to what she believed to
 9 be defamatory remarks made by Dr. Rice about
10 her?
11     A.   Yes.
12     Q.   So, she made that -- she shared that
13 information with you in what, by what means?
14     A.   I don't recall.
15     Q.   Could it have been an e-mail?
16     A.   Could have been.
17     Q.   And did you, subsequent to receipt of
18 that information, what did you do?
19     A.   Well, assuming it did come in by
20 e-mail, she may have told me by person, I don't
21 recall which, I spoke to the chair of the
22 department, I believe, Mike Dalecki at that
23 time, and I also spoke to Deb Rice.  Yeah, I
24 think that's --
25     Q.   Did you speak to the dean?

Page 5
 1     A.   No, no, I don't believe I did.  I was
 2 actually just trying to remember if I spoke to
 3 the student or not.  I've spoken to him about
 4 other matters.  So, what I did was, I met with
 5 each of them.  I definitely met with Dalecki,
 6 and then I talked to him about it.  He said he
 7 was going to talk to Deb Rice.  He talked to
 8 Deb Rice, as I understand it, came back and
 9 spoke to me.  And then I met with Deb Rice,
10 Dr. Rice, and asked her about the events.
11     Q.   Did you share with Dr. Dalecki the
12 content of what Dr. Burton shared with you?
13     A.   I believe so.
14     Q.   Including the nature of the words that
15 Burton believed Rice had said or used?
16     A.   More or less, I believe so.
17     Q.   And you would have done that at a
18 meeting with him?
19     A.   Yes, in my office.
20     Q.   What did, what did he say in response
21 to your sharing of that information?
22     A.   I don't recall.
23     Q.   Did you keep any notes of that?
24     A.   I have, likely.
25     Q.   And what did you say to Rice, and what
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 1 did she say in response?
 2     A.   I don't recall exactly.
 3     Q.   Do you recall generally?
 4     A.   Yes.
 5     Q.   What was the general nature of that
 6 conversation?
 7     A.   The general nature of the conversation
 8 with Deb Rice was, you know, here are the
 9 allegations that Sabina has set forth, and I've
10 spoken to the chair about it.  I believe I
11 showed her the e-mail, May not have.  If I
12 didn't show it to her, I read it to her.
13     Q.   If it's here, we'll have it out.
14     A.   Yes.  And she -- I confirmed whether or
15 not the facts were as Sabina had stated them.
16     Q.   And?
17     A.   Essentially Deb agreed that they were
18 correct.  And I said more or less generally to
19 Deb that it was inappropriate to speak this way
20 in front of the student in particular.  That was
21 the real issue I had.  And I asked her if she
22 would apologize to Sabina.
23     Q.   And she said?
24     A.   No.  I think she said, "Hell no."
25     Q.   And did she explain why?

Page 7
 1     A.   No.
 2     Q.   Is that how the conversation ended?
 3     A.   No.
 4     Q.   So, how did it end or where -- how did
 5 it continue?
 6     A.   We spoke a little bit about her service
 7 in the U.S. Army.  We spoke a little bit about
 8 Germany.
 9     Q.   Whose service?
10     A.   Deb Rice.
11     Q.   Deb Rice's service.  Okay.
12     A.   She was an officer.  And that's about
13 it for that conversation.  And I subsequently
14 had a conversation with Dalecki about that.
15     Q.   What is the general -- let's go back to
16 your first conversation with Dalecki.  What was
17 the general sum and substance of that
18 conversation?
19     A.   That Sabina had alleged that there were
20 statements made in front of a student at
21 Steve's, I believe, one of the pizza joints,
22 about Sabina that she was offended by and felt
23 were improper.  And Mike was very frustrated by
24 that.  And, and he said basically, you know, do
25 what you have to do, investigate it.  And I
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 1 wanted to see if he had heard anything.  I don't
 2 remember getting anything substantive from Mike
 3 at that point, like, oh, yes, I heard this or,
 4 no, I haven't heard this.  I just think he was
 5 frustrated by that situation because it was a
 6 dumb thing to do on Deb's part.
 7     Q.   When you spoke to him about it, it was
 8 after the e-mail had been sent?
 9     A.   After however I had been notified.
10     Q.   However you'd been notified.
11     A.   Yes.
12     Q.   And did he seem surprised by the
13 information that he shared with you, as if it
14 was the first time he'd heard about it?
15     A.   I don't recall that.  I recall him
16 being very frustrated.  I don't recall him
17 saying, Hey, this is the first time I've ever
18 seen this or anything to that effect.
19     Q.   Right.  And when you contacted him to
20 set up the meeting, did you do that by e-mail or
21 by telephone, do you know?  Or, more
22 importantly, did you forward anything in writing
23 that would provide the information that Sabina
24 had shared with you?
25     A.   Did I -- I don't recall, to be honest.

Page 9
 1 I would either e-mail Mike, I would call Mike
 2 sometimes.  Sometimes he would be up in the
 3 office regarding hiring affairs for the
 4 department.  So, I may just catch him then.
 5     Q.   We received a response to a subpoena
 6 duces tecum with a thousand files in it last
 7 night or yesterday, and there's at least one
 8 document in there I want to ask you about.
 9     A.   That's fine.
10                MR. HAWKS:  Counsel, I'd like to
11 show it to you first.
12     Q.   And then you can see it.  Feel free to
13 cursor down to get the whole content.
14                MS. BENSKY:  I've seen this
15 before.
16                MR. HAWKS:  You have?
17                MS. BENSKY:  I think I --
18     A.   Are you ready for me to look at it?
19     Q.   Yes.  Please do.
20                MS. BENSKY:  Look at the top.
21     Q.   And feel free to cursor through it.
22     A.   I'm looking at this.
23     Q.   Have you had a chance to review it?
24     A.   Let's see.
25     Q.   Let me know when you're ready.

Page 10
 1     A.   Yes, sir.  Okay.  Do you need your
 2 computer back?
 3     Q.   Can you summarize what you've observed
 4 in that e-mail?  Who is it from and who is it
 5 to?
 6     A.   Just for identification, I think the
 7 e-mail can speak for itself.
 8     Q.   Yes.
 9     A.   But it's from Sabina to Mike Dalecki
10 dated April 2, 2015, 4:30 p.m.
11     Q.   From Sabina?
12     A.   Yes.
13     Q.   Let me see it.  Actually, I cursored to
14 the top of the screen, and I'd ask you to
15 identify that e-mail again, please.  Who's the
16 author and who is it to?
17     A.   Oh, I see.  At the top of this
18 document, this is from Deborah Rice to
19 Michael Dalecki.
20     Q.   What's the date and the time?
21     A.   April 6, 12:25.
22     Q.   And it appears that she's forwarding
23 another e-mail, correct?
24     A.   It does, yes.
25     Q.   And that e-mail that she's forwarding

Page 11
 1 is an e-mail that was sent from Burton to you,
 2 isn't it?
 3     A.   I was carboned on it.
 4     Q.   CC'd on it?
 5     A.   Yes.
 6     Q.   And it identifies the allegations that
 7 she shared with you as to what Rice was reported
 8 to have said?
 9     A.   Could you ask the question again.  I'm
10 sorry.
11     Q.   The e-mail that is forwarded to Dalecki
12 by Rice contains the allegations of what Rice
13 is, was reported to have said about Burton?
14     A.   I think that's correct.  I mean, it
15 does appear to say that.  I don't remember
16 specifically at this point what the specific
17 allegation was against Deb Rice, what she was
18 alleged to have said.
19     Q.   We'll get to that.
20     A.   But I would say, also, that's -- the
21 bottom of the document has the part that you
22 asked me about.  And the top of the document is
23 a different issue regarding Sabina's attendance.
24 That is not what I'm talking about.
25     Q.   Right.
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 1     A.   Okay.
 2     Q.   Thank you.
 3     A.   May I correct a statement?
 4     Q.   Please.
 5     A.   When I said I don't remember the
 6 allegations against Deb Rice, what I meant to
 7 say was, I don't remember the content of the
 8 comments she was alleged to have made.
 9     Q.   In this e-mail, perhaps you didn't read
10 it closely enough, and I'll quote it, see if
11 this refreshes your memory, "Deb Rice
12 maliciously told department members and students
13 that I am mentally ill, that I resent
14 East Germans, and that I would be leaving
15 UW-Platteville soon."
16           Was that the essence of the
17 allegations that Burton was making against Rice?
18     A.   It could be.
19     Q.   And are those the allegations that Rice
20 admitted having made?
21     A.   I really don't recall.  I would have to
22 look at notes, if I had any from the time.
23     Q.   After Rice said that she would -- "Hell
24 no," I'm not going to apologize, what, if
25 anything, did you do next?

Page 13
 1     A.   I believe I contacted Dalecki and I
 2 spoke to him.  And he indicated -- I told him
 3 Deb had said, "Hell no."  And I believe I
 4 expressed to him that I thought that that was in
 5 order for her to apologize, that she should
 6 indeed, and that it would have to go forward.
 7 Mike, I recall, said something along the effects
 8 of, Well, I'm going to talk to her.  By that I
 9 got the impression he was going to admonish her
10 for that behavior.
11     Q.   After that conversation, what, if
12 anything, did you do?
13     A.   I've had a subsequent conversation with
14 Mike where I reiterated how inappropriate it was
15 to have spoken about another faculty member's
16 issues, if you want to say that, in front of a
17 student.  And I reiterated that that was really,
18 in my mind, the crux of the issue.
19           And he said again that he thought he
20 could get Deb Rice to apologize.  And I haven't
21 heard back from him since.  It was -- I was to
22 write up a report that would then go, I believe,
23 to the chancellor, I don't recall exactly,
24 about the incident, but then I did not get the
25 job as HR director and have not written that
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 1 report.
 2                (Exhibit No. 137 was marked for
 3       identification by the reporter)
 4     Q.   Let me preface my questions about these
 5 documents by informing you that these were
 6 provided to us as part of a Response for the
 7 Production of Documents by the defendants.
 8 They're stamped at the bottom UW-P with a number
 9 following them.
10     A.   I see that.  Do you want me to read
11 this in detail?
12     Q.   Let me know when you've re-familiarized
13 yourself with them, and I can begin to ask
14 questions about them.
15     A.   Okay.
16     Q.   I'd ask you to refer to UW-P 4840.
17     A.   I have it in front of me.
18     Q.   The page begins with 12 -- an entry
19 12/11/13, conversation with Cathy Kutka.  Who is
20 Cathy Kutka?
21     A.   She works physically in the HR office.
22 She reported to me and to Jennifer de Coste, and
23 she was the affirmative action program
24 coordinator.
25     Q.   And then there are a number -- there's

Page 15
 1 several notes above the horizontal bar.
 2     A.   Uh-huh.
 3     Q.   Do those notes reflect your notes of a
 4 conversation you had with her?
 5     A.   It appears to.  They're not in my
 6 handwriting, and I normally hand-write my notes.
 7     Q.   They're typewritten?
 8     A.   Yes.
 9     Q.   So, if not yours, whose would they be,
10 would you know?
11     A.   I would not know.  I suspect this is
12 mine.
13     Q.   You do suspect this is yours?
14     A.   Right.  I'm just not comfortable
15 commenting on the totality of them without
16 seeing my handwriting.
17     Q.   Then there's a statement "Talked to
18 Laura Whitney Classified Senate 'respect form,'"
19 question mark and another bar.  And then
20 immediately below that is an entry:
21 Mike Dalecki - concern is Tom Caywood.  "Women
22 do not belong in the criminal justice field."
23           Does that, does that strike you as
24 something, a note that you took?
25     A.   Yes.
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 1     Q.   Tell me about the context in which you
 2 came to write this note down.
 3     A.   I believe this is Mike Dalecki sharing
 4 a concern with me that the allegation was that
 5 Tom Caywood had said this, this statement in
 6 quotes.
 7     Q.   And where did that -- first of all, do
 8 you know why he shared that with you?
 9     A.   No, I do not.  This would have been,
10 for context, the first month I was on the job
11 full-time.
12     Q.   And do you -- to your recollection, did
13 Dalecki tell you that he had overheard
14 Tom Caywood say "Women do not belong in the
15 criminal justice field"?
16     A.   I do not recall that.  These would have
17 been notes that I was sharing with Cathy Kutka
18 about her area.  This was a meeting with
19 Cathy Kutka, not a meeting with Mike.  I was
20 sharing with her my concern about that.
21     Q.   And did you -- okay.  The next note is:
22 "Concerned with going forward.  Tenure progress
23 and hindering of tenure progress by Tom and
24 allies."  Can you elaborate on that?
25     A.   I know Mike had some concerns about a
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 1 faculty member getting tenure or maybe a
 2 promotion.  I don't recall exactly.  I don't
 3 remember the -- I don't remember which faculty
 4 member we were even talking about, but I do
 5 remember Mike having some concerns that Tom and,
 6 quote, his allies would negatively affect any
 7 progress.
 8     Q.   Of a female faculty member, I presume?
 9 Is that a fair presumption?
10     A.   I have no idea.  I -- yeah.  I really
11 don't have any idea.  Well, yes.  This says
12 finalists are all women.  So, yes, that would
13 be.
14     Q.   And there's a statement next to it:
15 "We need Diversity and Harassment training."  Is
16 that your idea, or is that an idea that Dalecki
17 raised?
18     A.   That's my idea.
19     Q.   And in quotes, "CJ would be a good
20 place to start."  Is that your quote?  Is it
21 Cathy Kutka's quote?
22     A.   Cathy Kutka's quote.
23     Q.   Do you know whether or not, subsequent
24 to this day, there was any diversity or
25 harassment training provided to the Criminal

Page 18
 1 Justice Department?
 2     A.   I, I don't know.
 3     Q.   Did you take any steps to implement
 4 diversity and harassment training in the
 5 Criminal Justice Department?
 6     A.   I think I'd have to say no to that
 7 question.
 8     Q.   Did Cathy Kutka, if you know, did
 9 Cathy Kutka initiate any or take any steps to
10 initiate diversity and harassment training in
11 the Criminal Justice Department?
12     A.   I don't know.  Let me add, diversity
13 and harassment was an area that we focused on
14 everything that we did.  And Cathy Kutka was
15 involved in hiring, in particular.  So, did I
16 take specific action to that department, no, not
17 that I could really testify to.  But it was an
18 area we were trying to work on generally at the
19 university, and I was working with Dr. de Coste
20 on that.
21     Q.   And who is that?
22     A.   She's our diversity officer.
23     Q.   The first name is Jennifer?
24     A.   Yes, sir.
25     Q.   I'd ask that you turn to the next page.

Page 19
 1     A.   Is that UW-P 4841?
 2     Q.   Yes, it is.  Do you recognize this
 3 handwriting?
 4     A.   That's my handwriting.
 5     Q.   And this contains a date of
 6 November 20, 2013?
 7     A.   Yes, sir.
 8     Q.   Judging from your earlier testimony,
 9 that would have been very soon after you first
10 began as an HR --
11     A.   Yes.  I actually began part-time in
12 November for contract reasons.  I was still
13 teaching and began full-time in December.  So, I
14 believe that that was very, very soon, yes.
15     Q.   There's a reference very near the top
16 of the page to Mike Dalecki.  Do you know, can
17 you ascribe a significance to that reference?
18     A.   I believe, if I'm not mistaken, that
19 these were people that I was to call, that
20 Liz Throop wanted me to call and get in touch
21 with, and I would have written down their
22 extension.  She would have given me their
23 extension.  I believe that's what it is.
24     Q.   So, the 1807 would be Mike Dalecki's
25 extension?
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 1     A.   I believe so.  It's been a while since
 2 I've seen this.
 3     Q.   There's a bar across the page?
 4     A.   Yes.
 5     Q.   And then an entry for Caywood, Tom.  Do
 6 you see that?
 7     A.   Uh-huh.
 8     Q.   Can you elaborate on the reason why
 9 that is included there?
10     A.   I believe that was a separate issue
11 brought up by Liz at that time.
12     Q.   Did you call Mike Dalecki, by the way?
13 Do you remember?
14     A.   I don't remember.
15     Q.   And then there's an entry, Sabina, you
16 see that, and a couple arrows?
17     A.   Uh-huh.
18     Q.   It looks like professor, CJ?
19     A.   Correct.
20     Q.   Associate professor earned tenure?
21     A.   Yes.
22     Q.   Emotionally labile?
23     A.   Yes.
24     Q.   Is that in your handwriting?
25     A.   Yes, it is.
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 1     Q.   And based upon what information did you
 2 write emotionally labile?
 3     A.   It was -- I was making notes off what
 4 Liz was telling me.
 5     Q.   So, this is how Liz characterized
 6 Sabina to you?
 7     A.   Yes.
 8     Q.   And then there's a note, Against Tom
 9 Caywood, sex discrimination,
10 Grievance Committee, dash, no -- arrow, no basis
11 for sex discrimination.  Again, is that
12 information provided to you by Liz?
13     A.   I believe so, yes.
14     Q.   Did you ever have occasion to read the
15 Grievance Committee report or actually it's
16 several reports?
17     A.   I don't recall if I had access to it or
18 if I ever.
19     Q.   So, in September -- the next note, in
20 September and October filed a grievance against
21 Liz.  So, that's, again, Liz telling you that --
22     A.   Yes.
23     Q.   -- just for your information?  And then
24 she writes, Feels she should be chair of the
25 department?
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 1     A.   Correct.
 2     Q.   Is that her statement that Sabina feels
 3 she should be chair of the department?
 4     A.   Correct.  All of this would be me
 5 taking notes of the meeting with Liz.  This was
 6 at the very beginning of my tenure as HR
 7 director, and I was just writing down
 8 information.
 9     Q.   And is there any -- does this refresh
10 your memory as to other pieces of the
11 conversation that occurred between you and Liz?
12 And, if so, what more occurred?
13     A.   Well, there, you see there was -- we
14 were discussing an individual who was having
15 panic attacks in class.  We talked about that
16 and what to do about that.  That's about it.
17 That's all I remember.  This may have been my
18 first meeting with the dean.  I, I -- yeah.
19     Q.   Then let's go to 4842.
20     A.   Yes, sir.
21     Q.   Can you tell from this document whether
22 or not this is a continuation of your notes from
23 11/20?
24     A.   It is not.
25     Q.   Can you ascribe a date to it?

Page 23
 1     A.   No, I cannot.  Would you like to know
 2 how I can tell the difference?
 3     Q.   Yes, I would.
 4     A.   You'll notice very faintly that this
 5 is, 4841 is written on an Ampad page, which is a
 6 higher-quality paper.  Our assistant ordered
 7 some paper that I found to be in lower quality
 8 from TOPS later.
 9     Q.   Very perceptive.
10     A.   So, some of my notes, my handwriting is
11 so poor, I did actually go back and rewrite
12 them.  So, that won't work all the time.  But I
13 can tell also that I've written it in a
14 different pen.  I'm a pen collector and a nut
15 about them, so I can tell that it was written
16 with a different pen.
17     Q.   So, this, the entry, the opening line
18 is:  Notes from meeting RE:  CJ.  Do you recall
19 when that meeting occurred?
20     A.   No, I do not.
21     Q.   And do you recall with whom that
22 meeting was held?
23     A.   I could guess, but I don't remember.
24     Q.   If you, if you had to guess, what would
25 your best guess be?
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 1     A.   Understanding that it is a guess.
 2     Q.   I understand that.
 3     A.   It would be Dalecki.
 4     Q.   The next line is Tom:  Incompetent
 5 chair.
 6     A.   Uh-huh.
 7     Q.   Would that be someone informing you
 8 that, in their opinion, Tom was an incompetent
 9 chair, or would that be your conclusion?
10     A.   No.  It was, it was a transcription of
11 what somebody said to me.
12     Q.   And this was November of '13.  So,
13 Dalecki is, by that time, the interim chair of
14 the CJ department, correct?
15     A.   Unfortunately, I can't ascribe any date
16 to 4842.
17     Q.   Thank you for correcting me on that.
18 But it would have to have been a date after your
19 date of hire?
20     A.   Yes.
21     Q.   And your date of hire was November of
22 2013?
23     A.   For --
24     Q.   Part-time.
25     A.   The hiring for me to be the HR
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 1 director, yes.
 2     Q.   And we know that Dalecki was the
 3 interim chair in '13, '14 and '14, '15?
 4     A.   Yes.
 5     Q.   So, this would have to be a reference
 6 to Tom in the past because he was not then the
 7 chair.
 8     A.   Correct.  A historical statement.
 9     Q.   Does that reflect -- does that suggest
10 to you who would have, with a greater degree of
11 confidence in the conclusion, who would have
12 made the statement that Tom was an incompetent
13 chair?
14     A.   I would -- I think it does.  It, it, it
15 probably moves me from a guess, a guess,
16 outright guess to speculation, but I think it is
17 more likely that it is with Mike Dalecki, if
18 that answers your question.  I'm happy to answer
19 another one if you have a different question.
20     Q.   Yes, I do.  I just wanted to elaborate.
21 You note that there's five major incidents
22 against someone who's providing that
23 information?
24     A.   Yes, sir.
25     Q.   Aric Dutelle accused of taking bribes
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 1 on paper?
 2     A.   Yes.
 3     Q.   Academic staff person batshit crazy?
 4     A.   Yes.
 5     Q.   And it looks like the words "Danele,"
 6 it looks like "Bens," Danele, D-A-N, by basis of
 7 the handwriting, E-L-E.  We know that's not
 8 correct.  And according to this page, "Bens,"
 9 B-E-N-S.  We know that it's not correct.  It
10 should be Bemis, B-E-M-I-S.
11     A.   That's what the question mark means, by
12 the way.  I didn't get the name correct.  I
13 wasn't quite sure on that one.
14     Q.   Who made the comment that
15 "Danele" Bemis was batshit crazy?
16     A.   I don't recall.  Whoever I was talking
17 to in relation to 4842.  This is, this is a
18 contemporaneous note from whomever I was
19 speaking to at the time, and it would have been
20 that person.  I don't usually write down my own
21 thoughts on these notes.
22     Q.   Thank you.  Can you recall any
23 elaboration as to why anyone would say that
24 "Danele" Bemis was batshit crazy?
25     A.   No, sir.

Page 27
 1     Q.   So, there's no circumstances or facts
 2 to substantiate or lend credence to that
 3 characterization --
 4     A.   Not that I'm aware of.
 5     Q.   -- that comes to your mind?
 6     A.   Yes, not that I'm aware of.
 7     Q.   Early July, poor management with Tom.
 8 Meeting at chair.  Can you elaborate on that at
 9 all?
10     A.   No.  Again, I think this is a
11 contemporaneous note, and this would have been
12 what somebody told me.  This does not represent
13 a meeting that I had with the chair.
14     Q.   Did the dean meet with you to discuss
15 the process by which Caywood was likely to be
16 asked to step down or be asked to modify his
17 management style in the department?  Do you
18 recall that matter or subject ever coming up?
19     A.   I recall the subject coming up.  I
20 don't recall a specific meeting.  And I was
21 aware that Mr. Caywood, Dr. Caywood was teaching
22 some intro courses during that semester.
23     Q.   The last entry on -- there's a
24 statement here, No majority.
25     A.   Yes.
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 1     Q.   Can you elaborate on that at all?
 2     A.   Of all the statements on the document,
 3 that's the one that makes me think it was Mike I
 4 was speaking to, because I believe he was
 5 speaking about factions within the Criminal
 6 Justice Department, and I think no faction had a
 7 majority.
 8     Q.   Was he talking about his own or about
 9 the process by which he became interim chair?
10     A.   No, that's not my understanding.
11     Q.   The next line reads, Mike remains
12 interim chair, two years.
13     A.   I see that.
14     Q.   So, this conversation about Caywood had
15 to be retrospective.  Why would you be talking
16 with anybody about Caywood's poor performance as
17 chair --
18     A.   I believe --
19     Q.   -- as a historical matter?
20     A.   I don't think it was an inquiry I made.
21 I think it was offered to me unsolicited.  And
22 the two years, Mike remains interim chair, two
23 years, that's because that's the limit for
24 anyone having an interim appointment without
25 special circumstances, someone higher than me
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 1 signing off on it.
 2     Q.   On 4843 there's some notes as they
 3 relate to -- well, at the top of the page is
 4 Marcia Taddy.  My question, is there any note
 5 here on this page that relates to the Criminal
 6 Justice Department in any way?
 7     A.   No, sir.
 8     Q.   Turning to 4844.  Now, this appears to
 9 be a very nearly exact copy of your notes on
10 4841; is that correct?
11     A.   Yes, sir.  This is the rewriting I was
12 speaking of, if you can believe it, the earlier
13 copy is supposed to be more legible.
14     Q.   And, again, the page 4845, is that also
15 a rewrite of your notes at 4842?
16     A.   Yes.
17     Q.   Okay.
18     A.   Are we done with that exhibit?
19     Q.   We're done with that exhibit, yes.
20     A.   I'm giving it back to the court
21 reporter.
22                (Exhibit Nos. 138 - 139 marked
23       for identification by the reporter)
24     Q.   138 and 139.  A couple questions with
25 138 and 139.  Did you see Exhibit 138 prior to
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 1 today?
 2     A.   I don't recall.
 3     Q.   And referring to Exhibit 139, this
 4 appears to be an e-mail from Mike Dalecki to you
 5 dated June 26, 2014?
 6     A.   Yes.
 7     Q.   Is that true?
 8     A.   Yes.
 9     Q.   And --
10     A.   Well, this is the same.  Okay.  So, I
11 probably did see this because it was following
12 the one that did come to me.
13     Q.   So, he writes to you with a copy to --
14 and also to Jennifer de Coste?
15     A.   Yes, sir, de Coste.
16     Q.   "My response (again, coached by John)."
17 Did you, in fact, coach John -- or coach Mike,
18 rather, with regard to this e-mail that he sent
19 to Sabina?
20     A.   Specifically, I don't recall coaching
21 him on an e-mail, no.  Mike, when he would be
22 frustrated or want to be careful with what he
23 said, he would often get my opinion.
24     Q.   And how would he usually -- would he do
25 that by phone or by e-mail?

Page 31
 1     A.   Stop by.
 2     Q.   And in this case does the e-mail that
 3 he sent out look like it reflects your opinion?
 4 And that's 138 I'm referring to.
 5     A.   More or less.  One, I -- to the extent
 6 that he needed to express some empathy for
 7 Sabina in regard to her mother's illness and
 8 nailing down details.  That would be pretty much
 9 what I would have discussed with him.
10     Q.   Did he explain to you why he thought he
11 needed to be coached on this matter?
12     A.   No, sir.  Are we done with this?
13     Q.   We are.
14     A.   Thank you.  I'm handing them back to
15 the court reporter.
16                (Exhibit No. 140 was marked for
17       identification by the reporter)
18     A.   Oh, it's double-sided.
19     Q.   Yes.  Let me know when you're ready.
20     A.   I'm ready.
21     Q.   I'd ask you first to turn to the second
22 side of this exhibit, which is UW-P 004745.
23     A.   Yes, sir.
24     Q.   There appears to be an e-mail from, a
25 copy of an e-mail from Mike Dalecki to
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 1 Sabina Burton that contains some emboldened
 2 verbiage.  Do you see that?
 3     A.   Yes.
 4     Q.   Do you, you know, you agree that from
 5 time -- that one view of emboldened language is
 6 the equivalent of yelling at a person?
 7     A.   I've not heard that, no.  I've heard
 8 that for caps.  In my job, I always use bold.
 9 People are inundated with information, so that's
10 what I really want them to see.
11     Q.   Do you know why -- well, first of all,
12 did Mike Dalecki tell you why he was sending you
13 this information?
14     A.   No.
15     Q.   Was there any ongoing investigation
16 regarding Sabina Burton at that time?
17     A.   I would not say "investigation," no.
18     Q.   Was there any outstanding complaint
19 about Sabina Burton's behavior that was on your
20 desk at that time?
21     A.   No, not that I recall.  I'm --
22     Q.   By the way, you are an attorney?
23     A.   Yes, sir.
24     Q.   And licensed to practice law in
25 Wisconsin?

Page 33
 1     A.   No, sir.
 2     Q.   Teach courses here at UW-Platteville
 3 involving the law?
 4     A.   Yes.  I'm a licensed attorney in the
 5 state of West Virginia.
 6     Q.   How long have you been in Wisconsin?
 7     A.   This time around I've been here about
 8 three years.
 9     Q.   When did you commence your employment
10 with UW-Platteville?  I understand you began as
11 HR director in November 2013.
12     A.   The fall semester of 2013.
13                (Exhibit No. 141 was marked for
14       identification by the reporter)
15     Q.   Let me know when you're ready.
16     A.   I'm ready.
17     Q.   This appears, Exhibit 141 appears to be
18 a, begin with an e-mail from Burton to Dalecki
19 saying she gave up a prestigious position at his
20 request.  His response to her, that he had made
21 the choice in the best interest of Valerie, as
22 well as the mission of the department and
23 university.  To put some context around this
24 exchange, do you recall an issue coming up about
25 Dalecki rather than Burton being the mentor for
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 1 Valerie Stackman, Professor Stackman?
 2     A.   I recall something about it.
 3     Q.   And he forwards that response, which
 4 obviously has already been sent, it's not as a
 5 draft --
 6     A.   Uh-huh.
 7     Q.   -- to you?
 8     A.   Uh-huh.
 9     Q.   And you respond, "I suggest you stop
10 there and not be drawn in further."  Can you
11 explain why you said that to Mike Dalecki or
12 wrote that to Mike Dalecki?
13     A.   Yes, I can.
14     Q.   Please do.
15     A.   I -- Mike and Sabina, just generally
16 speaking, I think very highly of both of them,
17 and I thought they were both going to be great
18 for the department.  And from the get-go they
19 just seemed to bicker back and forth, and that
20 bickering often ended up in an e-mail war,
21 quote, unquote.  And these would just go on and
22 on and on.
23           And as I recall, I -- we were -- I was
24 going to get together with Jen de Coste, myself,
25 Mike Dalecki and Sabina, and try to just sit
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 1 down and talk the differences through.  And
 2 after the German student thing, I think there
 3 was another e-mail battle, I don't remember
 4 exactly.  But I was trying to encourage Mike to
 5 stop doing this.  I thought it was
 6 unprofessional.  I thought it was, it was
 7 perhaps risky.  Who knows?  For this very
 8 purpose, you know, someday you're going to see
 9 your e-mails blown up on a board at the trial,
10 you know, that kind of thing.  That's advice I
11 give anybody, not just my -- you know, you
12 should not put anything in an e-mail that you
13 don't want to see again.
14     Q.   Did you give that advice to Dr. Burton?
15 Do you recall giving that advice to Dr. Burton?
16     A.   I don't believe so.  She canceled the
17 meeting that we were going to have with Dalecki
18 and de Coste, herself and me.  It was not a
19 subject that's ever come up when I've had
20 meetings with Sabina.  But that's what I'm
21 saying here in this memo, in this e-mail, 141,
22 that I --
23     Q.   That you sent to Dalecki?
24     A.   Yes.
25     Q.   And not to Burton, there's no CC to
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 1 Dr. Burton, is there?
 2     A.   No, sir.
 3                (Exhibit No. 142 was marked for
 4       identification by the reporter)
 5     Q.   Let me know when you're ready.
 6     A.   I'm ready.
 7     Q.   First of all, have you been here at
 8 UW-Platteville long enough to know whether or
 9 not a position on the CRST is prestigious?
10     A.   I've heard both, that it is and it is
11 not, to be honest with you.
12     Q.   So, you don't have an opinion yourself
13 one way or the other?
14     A.   I do not.  That, that was not really
15 something the HR side of the house was involved
16 in.  That was really a faculty matter.
17     Q.   Dalecki writes, "She wants me to
18 explain.  I of course have a number of reasons
19 but I would not explain them without
20 consultation with you."  Did you ever inquire of
21 him as to what his additional reasons were?
22     A.   I don't recall.
23     Q.   Did you ever -- or did he ever
24 volunteer to you his -- any additional reasons?
25     A.   He may have.  I just don't remember.
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 1     Q.   Do you recall discussions or e-mail
 2 with Dean Throop related to a Letter of
 3 Direction that she was going to -- that she
 4 issued to Dr. Burton in October of 2014?
 5     A.   Would you ask that question again,
 6 please.
 7     Q.   Yes.  Do you recall having had a
 8 conversation with or an e-mail communication
 9 with Dean Throop with reference to her
10 preparation for and filing of a Letter of
11 Direction to Dr. Burton?
12     A.   Vaguely.  It's likely that it happened,
13 but I don't have any active recollection of it.
14     Q.   Do you recall -- that's fine.
15                (Exhibit No. 143 was marked for
16       identification by the reporter)
17     A.   Okay.  I'm ready.
18     Q.   I might ask you, first of all, do you
19 recognize Exhibit 143?
20     A.   No.
21     Q.   Have you ever seen it before?
22     A.   Possibly.  Likely.  I didn't write it.
23     Q.   Were you consulted in the preparation
24 of the document?
25     A.   What I remember about the Letter of
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 1 Direction issue was, I think I had just, to keep
 2 Dean Throop in the loop, I mentioned that Sabina
 3 had come to see me, and something about that she
 4 wasn't supposed to see me, according to
 5 Dean Throop, and she was going to include it in
 6 some Letter of Direction, which I didn't -- I
 7 mean, I told her, "You can include whatever you
 8 like, but, you know, I believe that any employee
 9 can come see HR at any time."  You know, that I
10 didn't think that that was --
11     Q.   So, was Burton telling you what again
12 about a Letter of Direction?
13     A.   No, no.  It wasn't Burton.  It was
14 Sabina had come to see me about something; I
15 don't recall exactly what.  And I had, for some
16 reason, had to keep Dean Throop in the loop to
17 let her know about Sabina coming to see me.  And
18 Dean Throop thought that that was an error, that
19 she should not have come to see me.  And she
20 wanted to include it in some letter.
21           And I expressed, I believe, at that
22 time to Dean Throop that she could use whatever
23 she wanted.  I don't hide anything, but any
24 employee has a right to come to HR at any time.
25     Q.   That's in a statement you made to
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 1 Dean Throop?
 2     A.   I believe so.
 3     Q.   And Dean Throop made a statement to you
 4 that she did not want Burton coming to you or
 5 words carrying that connotation?
 6     A.   Harassing our office or something like
 7 that.  I, I don't remember exactly.
 8     Q.   Do you think that Dr. Burton harassed
 9 your office?
10     A.   No.
11     Q.   I'd ask that you refer to paragraph 4
12 of this Letter of Direction.
13     A.   Uh-huh.  I see it.
14     Q.   Is this the first time you've heard
15 about, that there was an issue about Dr. Burton
16 asking Dr. Stackman to house sit?
17     A.   No, it's not.
18     Q.   When was the first time you heard of
19 that issue?
20     A.   Sometime prior to this.  I don't recall
21 exactly when, but I remember the story of house
22 sitting and it being Dr. Stackman who is not
23 tenured.
24     Q.   And did anyone ever complain to you
25 about Burton asking Stackman to house sit?
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 1     A.   Complain officially, formally or
 2 informally?
 3     Q.   Well, formally first.
 4     A.   No.
 5     Q.   Informally second.
 6     A.   I think Dalecki told me about it.  Does
 7 that count as a complaint, I don't know.
 8     Q.   Now, did Dalecki tell you about it in
 9 context of his e-mails to you of August 8, 2014
10 when he is describing his communication to
11 Burton of the reasons why she is not Stackman's
12 mentor?
13     A.   He may have.  I don't recall
14 specifically.  Frankly, it could have been Liz
15 who told me.  It could have been Mike who told
16 me.  I just remember there was a house-sitting
17 issue.
18     Q.   So, the issue, which was serious enough
19 to be included in a Letter of Direction, but not
20 mentioned -- which didn't issue until
21 October 28th, 2014, wasn't serious enough to be
22 able to bring to Burton's attention back in
23 August when you all were talking about it?
24                MS. BENSKY:  Object to form.
25     A.   Would you restate it.
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 1     Q.   The issue --
 2     A.   Yes.
 3     Q.   -- which was serious enough to be
 4 included in a Letter of Direction in October was
 5 not serious enough for Dr. Dalecki to include it
 6 in the basis of his reasons for removing Burton
 7 from mentorship of Stackman in August?
 8     A.   You would have to ask him.
 9     Q.   Do you think that your directions to
10 him or your advice to him really that he should
11 not go further was an error in light of the fact
12 that his additional reason was ultimately to
13 become the basis for a Letter of Direction?
14                MS. BENSKY:  Object to form.  You
15 can answer if you understand the question.
16     A.   Would you restate, please.
17     Q.   Do you think your statement to Dalecki
18 that he had provided -- he had written enough in
19 his e-mail had the consequence of preventing or
20 condoning Dalecki's decision not to tell Burton
21 why he was removing her from being the mentor
22 for Stackman?
23                MS. BENSKY:  Same objection.
24 Calls for speculation.
25     A.   I don't know about the second part of
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 1 the question, about whether that's true or not.
 2 I would -- I still wanted them to stop doing it
 3 in e-mail form.  I -- they were, they were
 4 battling in public.  They were battling each
 5 other excessively, and I wanted them to quit it.
 6     Q.   During your time here at, at
 7 UW-Platteville how many Letters of Direction
 8 have been issued at the university for
 9 professional employees?
10     A.   Do you mean the entire time I've been
11 here or the time I was serving as HR director?
12     Q.   I meant to say the latter, the time you
13 were serving as HR director.
14     A.   Boy, I'd say there were two or three.
15     Q.   Dr. Alcalay is one?
16     A.   Yes.
17     Q.   Can you recall of any other?
18     A.   No.  I'm just not ruling it out.  I was
19 trying to answer your question in the sense that
20 there were not dozens.
21     Q.   There's only two you can identify for
22 sure, and you're just not sure --
23     A.   As I'm sitting here, yes.
24     Q.   And you're hedging your bets in case
25 there's one out there that you forgot?
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 1     A.   More or less, yes.
 2     Q.   Have you heard -- well, I guess, during
 3 your time as HR director here, was anybody else
 4 disciplined for asking a colleague if they would
 5 be available to house sit?
 6     A.   I do not think so.
 7                MS. BENSKY:  I just want to put
 8 in a late objection to the form of the question
 9 because it misstates the facts in evidence.
10 There's no evidence that this letter is --
11 constitutes discipline.
12     Q.   What is your prior experience in human
13 resources?
14     A.   Would you define for me what you mean
15 by "experience in human resources."
16     Q.   Experience actually in the human
17 resources department?
18     A.   No.
19     Q.   Prior academic experience or prior
20 training in human resources issues.
21     A.   Specific human resource issues, no.  I
22 have an MBA.  We studied it some in the MBA.  I
23 ran my own law practice for a while.  I was
24 director of claims at an insurance company.  I
25 did some employment law.  I did some workers'
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 1 comp law that included being a --
 2                (Knock on the conference room
 3       door)
 4                MR. HAWKS:  We'll just take a
 5 break here.
 6                (Brief recess)
 7     Q.   Do you need to have your answer read
 8 back to you?  It was truncated by the knock.
 9     A.   It was.  No.  In general, specific HR
10 training in a classical HR setting, no, I don't
11 have any.  When I talked to Rob Cramer about the
12 position initially, it was all about
13 transferable skills.  It was all about other
14 areas that I had handled and managed.
15     Q.   So, what understanding do you have as
16 to the significance of a Letter of Direction
17 issued to a faculty member?
18     A.   My understanding is that it's, it is
19 that, it is a Letter of Direction directing the
20 employee by their supervisor of their
21 expectations of employment.  It essentially
22 serves as a warning or a clarification.
23     Q.   Is it your understanding that the
24 Letter of Direction makes or does not make
25 findings of fact regarding the conduct an
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 1 employee is alleged to have engaged in?
 2                MS. BENSKY:  Object to form.
 3     A.   Finding of fact as to which form?
 4     Q.   A conclusion.
 5     A.   I think that as, as -- in preface, as
 6 part of the letter, most of the ones I've ever
 7 seen have been an explanation of circumstances
 8 leading to the need for the Letter of Direction,
 9 but there's no impact on the employee's work
10 conditions as far as salary, time, anything like
11 that.
12     Q.   Would you agree or disagree with the
13 proposition that the letter, in stating the
14 circumstances that lead to its issuance, makes
15 a, contains a statement that the circumstances
16 were neither proven or unproven?
17                MS. BENSKY:  Object to form.
18     A.   Please ask me again.  I'm sorry.
19     Q.   The circumstances.
20     A.   Yes, prefatory.
21     Q.   The circumstances are alleged to be the
22 case, but there's no specific finding that they
23 did or did not occur?
24     A.   I think that's correct.  I think it's
25 the opinion of the author of the document.
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 1     Q.   Could you refer back to Exhibit 143,
 2 please.
 3     A.   Yes.
 4     Q.   This is a letter written by the dean of
 5 the college; is that correct?
 6     A.   Appears to be.
 7     Q.   Speaking of that, have you maintained
 8 familiarity with the recent reforms of
 9 Chapter 36 relating to faculty govern -- shared
10 governance and tenure?
11     A.   Just vaguely at this point.  I emptied
12 my head after I didn't get the job.  Does that
13 make sense?
14     Q.   Yes, this makes sense.  Is it
15 significant to you that the dean of the college
16 writes to a faculty member that the faculty
17 member has displayed unprofessional and
18 concerning interactions with your campus
19 colleagues?
20     A.   Is this significant, yes.
21     Q.   And does that, in your opinion, reflect
22 a conclusion by the dean as to what Dr. Burton
23 did, in fact, do?
24     A.   Certainly an opinion.
25     Q.   On the second page, yes, on the second
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 1 page of this document toward the bottom of the
 2 page, this would be page No. 005457.
 3     A.   Yes, sir.
 4     Q.   You see the sentence that reads, "These
 5 events show a consistent pattern of
 6 unprofessional and inappropriate behavior by
 7 you."  Does that strike you as a conclusion by
 8 the dean about Dr. Burton's behavior?
 9                MS. BENSKY:  Object to form.
10     A.   Seems that way to me.
11     Q.   Thank you.  I'm done with that exhibit.
12     A.   Thank you.
13     Q.   Do you recall whether or not
14 Dean Throop showed you that letter before it was
15 sent?
16     A.   I'm almost certain she did not, but I
17 don't recall exactly, no.
18     Q.   Isn't that the sort of thing the HR
19 director should be consulted about before it is
20 issued?
21     A.   It would be nice.
22     Q.   Were you shown a copy of the Letter of
23 Direction to Eugene Alcalay before it was sent
24 out?
25     A.   I don't recall.  It was a very busy job
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 1 with lots of employees, understaffed office.
 2                (Exhibit No. 144 was marked for
 3       identification by the reporter)
 4     Q.   I'll show you -- you have Exhibit 144
 5 in front of you.  Have you seen this document
 6 before?
 7     A.   I don't recall it specifically, but I
 8 must have, yes.
 9     Q.   Why do you say you must have?
10     A.   Because I tried to thoroughly review
11 all of the standards to the extent that they
12 exist and don't conflict when I took the job.
13     Q.   I'd call your attention, then, to the
14 second page of this document, and specifically
15 in the section in bold, the UW-P, the third
16 paragraph.  Does it provide that the aggrieved
17 faculty member is entitled to a hearing within
18 20 working days?
19     A.   That's what it says.  It says 20
20 working days of written submission of the
21 grievance to the commission chairman.
22     Q.   Now, Dr. Burton has filed several
23 grievances.  Are you aware of that?
24     A.   I'm sorry?
25     Q.   You said something and I cut you off.
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 1 I apologize.
 2     A.   No.  That's fine.  I just was looking
 3 at the part about it being extended, but it
 4 looks like it was upon the consent of the
 5 grievant or by order of the commission.  I was
 6 aware that she filed, but that's about it.
 7     Q.   So, were you aware of the delay in her
 8 complaint, about the delay in getting a hearing
 9 in any of her grievances?
10     A.   I recall that being a problem.
11     Q.   Did you take any steps -- once you
12 learned that it became a problem, did you take
13 any steps to address that?
14     A.   I recall having a brief conversation
15 with Dr. Balachandran.  As I recall, they were
16 having trouble either getting members or getting
17 a hearing or getting a room.  They were having
18 logistical problems, as I recall.  I did not
19 become involved in the faculty process, no.
20     Q.   You did write a fairly lengthy report
21 about the Alcalay situation, right?
22     A.   I did.  Are we done with this one?
23     Q.   We are done with this one.
24     A.   Thank you.
25     Q.   It's true that Dr. Alcalay informed the
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 1 dean that he was not going to comply with her
 2 Letter of Direction?
 3     A.   I believe that's correct, yes.
 4     Q.   And he was not subject to discipline as
 5 a consequence or a Chapter 6 complaint as a
 6 consequence of his statement to the dean that he
 7 was not going to comply with the Letter of
 8 Direction?
 9     A.   As far as I know.  I'm not sure I would
10 know in the sense that if it goes to the faculty
11 committee, as you can see, you've seen already,
12 I may not have been informed of it.  So, I don't
13 know for sure, but my understanding is, he was
14 not.
15     Q.   Do you have any ongoing responsibility
16 for the Alcalay situation or case?
17     A.   No, not at this point.  My last duty
18 was to write the report.  And I believe they
19 were still in negotiations as far as him not
20 complying with the Letter of Direction.  I
21 believe that there were still negotiations going
22 on between the two sides as to what the
23 resolution would be.  So, I'm not sure it was
24 off the table, but I think there were ongoing
25 negotiations.
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 1     Q.   I don't believe I have it with me
 2 today, but if I do, I'll come back to it.
 3     A.   Okay.
 4     Q.   Do you recall that the Letter of
 5 Direction was removed by the dean?
 6     A.   Pursuant to the -- I remember there was
 7 some, some sort of resolution where it was --
 8 where basically Eugene agreed to comply with
 9 some of it or parts of it, and then it was
10 changed or removed, and then there was supposed
11 to be some sort of a statement made to the other
12 faculty members.
13     Q.   We'll defer to your report, whatever
14 you say about that.
15     A.   Yes.
16     Q.   Did you look into Dr. Balachandran's
17 grievance hearing procedures following
18 Dr. Burton's complaint?
19     A.   No, not that I recall.  I believe we
20 may have had counsel involved at that point.  I
21 don't remember.  In other words, I believe at
22 that point it was outside of my bailiwick.
23                (Exhibit No. 145 was marked for
24       identification by the reporter)
25     A.   All right.
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 1     Q.   Do you recognize Exhibit 145?
 2     A.   I do.
 3     Q.   Would this establish that Dr. Burton
 4 communicated to you the false or the rumors that
 5 Deb Rice had spread as of December 10th of 2014?
 6     A.   Yes.
 7     Q.   And would this constitute the framework
 8 of the issues that you discussed with Deb Rice
 9 and that she admitted having made when you met
10 with her?
11     A.   This would be, this would be the
12 framework that I discussed with her, yes.
13     Q.   And that she admitted having said?
14     A.   That she had discussed these things in
15 front of the student, yes.
16     Q.   Did you identify the student who shared
17 the information with you with Dr. Rice?
18     A.   It was a graduate student.  I can't
19 remember his name.
20     Q.   I can give you his name, but -- let me
21 withdraw that.
22                MS. BENSKY:  His name is all over
23 transcripts.  I mean, you can say it, and we'll
24 redact it.
25                MS. LATTIS:  Who we've been
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 1 referring to as R.J.?
 2                MR. HAWKS:  Off the record.
 3                (Off-the-record discussion)
 4                MR. HAWKS:  Back on the record,
 5 please.
 6     Q.   Did you mention, did you mention R.J.'s
 7 name to Dr. Rice?
 8     A.   Yes, I did, I believe.  And I spoke to
 9 R.J. actually out -- I had an opportunity to
10 speak to R.J. about this.
11     Q.   Tell me about that conversation.  When
12 and where did it occur?
13     A.   In my office.
14     Q.   And when?
15     A.   I wouldn't be able to tell you right
16 now, but I could tie it to an event because he
17 invited me to a student event regarding
18 terrorism.  There's a student group that,
19 forensics or some such thing, that he was
20 involved with, and I did attend one of those
21 meetings.  And he had come by to invite me to
22 one of those meetings.  And we talked about it
23 then.
24           I said, "As long as you're here."  And
25 I really, frankly, thought it was a pretext.  I
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 1 think that's why he came to see me, not the
 2 invitation, and I basically took advantage of
 3 him stopping by to ask him about the situation
 4 just to corroborate.
 5     Q.   And did he corroborate?
 6     A.   Yes, he did.
 7     Q.   Did he share any other information with
 8 you about another statement made at that event,
 9 statement made by the provost to the chair of
10 the department?
11     A.   No.  I don't think so.  What's the
12 statement?
13     Q.   A statement to the effect that Burton
14 was all alone on a sinking ship.
15     A.   Boy, I heard that somewhere.  I don't
16 remember who told me that, but I did hear that
17 somewhere.
18     Q.   Can you put that in any sort of
19 context?
20     A.   I'm sorry.  I can't.
21     Q.   And when you say you've heard it
22 somewhere, did you hear that it was a statement
23 allegedly made by the provost to the chair?
24     A.   I couldn't testify without specificity.
25     Q.   Either with regard to it being made by
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 1 the provost or with regard to it being made by
 2 her to the chair?
 3     A.   I recall it being -- that's a tough
 4 question.  I recall it being somebody in senior
 5 management, senior team had said something to
 6 that effect.  I don't know who it was to.  At
 7 the moment I don't remember which person that
 8 was.  It could have been R.J. who told me, but I
 9 don't recall that.
10     Q.   Did you investigate that allegation?
11     A.   Which one?
12     Q.   The allegation that someone -- if
13 someone --
14     A.   The sinking ship comment?
15     Q.   Yes.
16     A.   No, I don't think I did.  People said
17 all sorts of crazy stuff to me all the time in
18 that job.  It was very busy, and half the stuff
19 I got was, was just nonsense.  I was happy to
20 share a complaint process with anybody who
21 wanted to make a complaint, but I didn't
22 investigate random comments like that.
23     Q.   To your knowledge, did Dr. Dalecki
24 reprimand Rice?
25     A.   I thought he did.
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 1     Q.   Again, what makes you, what makes you
 2 say you thought he did?
 3     A.   Because I believe he told me that, but
 4 I do believe the Deb Rice matter is still
 5 somewhat in limbo, because I -- I left the job.
 6 It was -- we were having voluntary retirement
 7 going on, and we had all sorts of stuff going on
 8 during that time period.  And that was still --
 9 I was pursuing it because I thought Deb Rice was
10 wrong.  Dalecki thought Deb Rice was wrong and
11 should apologize.
12           And when I left the position, I, I was
13 aware that there was lawsuits and complaints
14 going back and forth, so I assumed that that was
15 subsumed in all of that, all of those suits and
16 complaints, et cetera.  But, nonetheless, when I
17 told Mike about it, about the meeting where I
18 did not get satisfaction from Deb Rice in the
19 sense of an apology, my understanding was that
20 he did speak to her and reprimand her, but you'd
21 have to ask him for sure.
22     Q.   Are you familiar with Dr. Burton's
23 request to teach online as part of her basic
24 load?
25     A.   Yes.
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 1     Q.   Did you investigate that issue?
 2     A.   I spoke, I believe I spoke to Dalecki
 3 about that.  And I think there was a
 4 disagreement between the two of them as to
 5 her -- or the obligation of the school to
 6 provide that for her.  I don't remember the
 7 exact details.  She put in a -- well, that's --
 8 I'll let you ask your questions.
 9     Q.   Do you recall what Dr. Dalecki shared
10 with you when you talked to him about it?
11     A.   No, I don't.  It depends on which --
12 I'm getting my timeline mixed up in my head.
13 There was, there was an occasion where Sabina
14 put in for family medical leave, and I was
15 communicating with, I believe, the dean and
16 Mike, but Mike primarily, to try and meet all
17 the accommodations that were requested.
18     Q.   We'll come to that in a few minutes.
19 We don't have much time left, so...
20     A.   I'll try to keep quiet.
21                (Exhibit No. 146 was marked for
22       identification by the reporter)
23     Q.   Have you reviewed 146?
24     A.   Yeah.  Yes, I have.
25     Q.   On the very bottom of that page there
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 1 appears to be a note from you to Dr. Dalecki
 2 asking if there's anything he could give back to
 3 her at mediation so we can offer half a loaf.
 4 Why did you ask that question?
 5     A.   Again, I thought highly of both
 6 individuals, and I thought that this was a
 7 conflict we could have avoided.  And I was
 8 actively trying to avoid it and get these two
 9 guys talking, get these two people talking.
10           And I think I recall Sabina had said
11 she had apologized to Mike about the tone of an
12 e-mail that had to do around the time that her
13 mother was ill.  And she mentioned, you know,
14 her mother was ill and she wasn't herself.  And
15 I think I told Mike something to the effect of,
16 you know, she's at least been willing to
17 apologize.  Why don't you have something, you
18 know, basic negotiation, you know.  Nobody is
19 going to get everything they want.  Do you have
20 something you can offer her?  You know, let's
21 mend this relationship, let's reconcile.  Does
22 that answer your question?
23     Q.   It does.
24     A.   Thank you.
25     Q.   But I have a follow-up question.  Did
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 1 Dr. Dalecki offer up anything as half a loaf?
 2     A.   Yeah, I think he did.
 3     Q.   What did he offer?
 4     A.   Some sort of class or some sort of
 5 variation in her load, and we moved her office
 6 so she would have more sunshine.
 7     Q.   Did that occur at that time, or did
 8 that occur summer of 2015?
 9     A.   That was later, that was later.
10     Q.   In context of her return to work
11 following her illness?
12     A.   Yes, yes.  But I believe he offered her
13 some sort of course accommodation, and I don't
14 recall exactly what that was.
15                (Exhibit No. 147 was marked for
16       identification by the reporter)
17     A.   All right.
18     Q.   Do you recognize Exhibit 147?
19     A.   Yes.
20     Q.   What is it?
21     A.   It appears to be her return to work
22 slip, Sabina's.
23     Q.   Did you receive a copy of this on or
24 about April 16, 2015?
25     A.   Yes.
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 1     Q.   Once you received this letter, what did
 2 you do with it?
 3     A.   Physical letter went into her file.
 4     Q.   Did you communicate the contents of
 5 this letter to anybody at that time?
 6     A.   I did.
 7     Q.   Who did you communicate the contents
 8 with?
 9     A.   Dean Throop, Mike Dalecki, I believe,
10 and counsel.
11     Q.   And did you share the contents in their
12 entirety?
13     A.   Yes, I believe I did.
14     Q.   You forwarded a copy of this letter?
15     A.   Either a copy or I restated it in my
16 own communication without the, without the
17 salutation, et cetera.
18     Q.   So, are you familiar with an issue that
19 arose involving Dr. Burton and I believe it is
20 Dr. Solar with regard to his chairmanship of a
21 Search and Screen Committee?
22     A.   Vaguely.  Something about him wanting
23 tenure.  I don't really remember.  I remember
24 there was an issue, yes.
25     Q.   With regard to that matter, did you
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 1 investigate it at all?
 2     A.   Which matter, again, was that?
 3     Q.   The issue involving Dr. Solar and
 4 Dr. Burton.
 5     A.   I believe I asked Cathy Kutka to look
 6 into it.
 7     Q.   Did she do so?
 8     A.   I don't remember.  Or I would have
 9 asked her a question about the propriety of the,
10 of the search.  She was, she was really running
11 the hiring at that time.
12     Q.   Was she also a member of the Search and
13 Screen Committee, or did she participate in the
14 interview process?
15     A.   I don't believe she participated in the
16 interview process, no.
17     Q.   Would she have information regarding
18 the -- regarding her, her work or service in
19 relation to the Search and Screen Committees
20 headed up by Solar?
21     A.   Perhaps.  Questions like that about
22 hiring I would have delegated to her more or
23 less, not about the hiring itself but the
24 process.
25     Q.   Are you familiar with the, the use of
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 1 the word "recuse" as it's --
 2     A.   Yes, sir.
 3     Q.   As it's used in the practice of law?
 4     A.   Yes, sir.
 5     Q.   Do you understand it to mean a
 6 voluntary decision to remove yourself from a,
 7 from a position?
 8     A.   I do.  For example, sometimes judges
 9 will recuse themselves if they have a conflict
10 of interest.
11     Q.   But it's voluntary to the judge?
12     A.   That's my understanding.
13     Q.   And so if an individual was to ask
14 another to recuse himself, that would apply the
15 second has a, has a discretionary decision to
16 make?
17     A.   Depends on the employment relationship.
18 If, if my superior in my reporting line asks me
19 to recuse myself, I would consider that a
20 direction, not a choice.  Similar to the request
21 of, you know, it's time for you to resign.  You
22 know, that isn't really a choice.
23     Q.   By the way, on that matter, is that
24 your understanding of what the purpose of the
25 meeting between Dean Throop and
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 1 Provost Den Herder was when they met with
 2 Caywood in the summer of '13?
 3     A.   I have no idea.
 4     Q.   You wouldn't be there at that time?
 5     A.   No.  I've got no idea on that.  I was
 6 just using it as an illustrative example.
 7     Q.   And were you, were you still in your
 8 position in HR during the -- of course you
 9 were -- the spring of 2015.  Were you aware
10 that, that Dr. Burton had objected to the
11 continuing presence of Dr. Caywood on her, on
12 her Department Review Board that was evaluating
13 her performance because she had named him as a
14 defendant in a lawsuit?
15     A.   I don't recall that.  If I had been, if
16 I knew anything about it, it would have been
17 peripherally.  Again, most of those matters are
18 dealt with through faculty self-governance.  So,
19 that would have been through the dean, but I
20 don't remember specifically about that.
21     Q.   You are aware that Dean Throop falsely
22 accused Dr. Burton of cancelling her classes on
23 December 12, 2014?
24     A.   I can't really answer that question
25 because of how you worded it.  Let me -- would
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 1 you like me to explain?
 2     Q.   Sure.
 3     A.   Okay.  I don't think that Liz had any
 4 intent to do anything false at the time that she
 5 said that.  I think she had bad information.
 6     Q.   What leads you to that conclusion?
 7     A.   Well, I think it would be against her
 8 own self-interest to accuse somebody falsely, to
 9 intentionally, with malice, accuse somebody.
10 And I think, I think it was clear after the
11 students came forward, said, no, she was there,
12 there was a mistake.
13     Q.   Did you ever learn of the source of
14 Dean Throop's information?
15     A.   About what?
16     Q.   That the students, that Sabina had
17 canceled her class.
18     A.   I believe it was Mike Dalecki.
19     Q.   What leads you to that conclusion?
20     A.   I'm trying to remember.  I'm sorry.  I
21 think somebody told me that, but, really, I'm
22 just guessing.  I'm sorry.  I can't remember.
23     Q.   Would it surprise you to know that
24 Dean Throop testified that it was Deb Rice that
25 told her that?
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 1     A.   That would surprise me, yes.  But my
 2 memory is so vague on that incident, it could
 3 be, but it would surprise me.
 4     Q.   Did you talk to Dean Throop about the
 5 incident?
 6     A.   I'm not sure I did.  I know I talked to
 7 Mike about it.  I may have talked to Liz.  I
 8 don't remember.
 9     Q.   And do you recall the conversation you
10 had with, with Dr. Dalecki about it?
11     A.   Only vaguely.  Just essentially what's
12 reflected in the e-mails, that they thought she
13 was gone and she wasn't gone.  And the students
14 came forward and said she wasn't gone, there was
15 a mistake.
16     Q.   Do you think Dean Throop had an
17 obligation to investigate the reliability of the
18 information she received before she accused
19 falsely Dr. Burton of having canceled her
20 classes?
21                MS. BENSKY:  Object to form.
22 Argumentative.
23     A.   Do I think she had an "obligation"?  I
24 don't know about that.  I think it's also
25 prudent to check your sources, check information
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 1 out.
 2                MR. HAWKS:  I have no further
 3 questions.
 4                MS. BENSKY:  I don't have
 5 anything.
 6                (Deposition was concluded at 3:16
 7       p.m.)
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 1 STATE OF WISCONSIN )

                   ) SS:
 2 COUNTY OF DANE     )
 3       I, CHRISTAL A. HANSEN, a Registered
 4 Professional Reporter and Notary Public in and
 5 for the State of Wisconsin, do hereby certify
 6 that the foregoing deposition was taken before
 7 me at the University of Wisconsin-Platteville,
 8 Ullsvik Hall, 1 University Plaza, City of
 9 Madison, County of Grant, and State of
10 Wisconsin, on the 17th day of November 2015;
11 that it was taken at the request of the
12 Plaintiff, upon verbal interrogatories; that it
13 was taken in shorthand by me, a competent court
14 reporter and disinterested person, approved by
15 all parties in interest and thereafter converted
16 to typewriting using computer-aided
17 transcription; that said deposition is a true
18 record of the deponent's testimony; that the
19 deposition was taken pursuant to Notice; that
20 said JOHN LOHMANN, before examination was sworn
21 by me to testify to the truth, the whole truth,
22 and nothing but the truth relative to said
23 cause.
24 Dated November 24, 2015.

               _________________________________
25                Notary Public, State of Wisconsin
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Subject: Fw: ChairRecommendation
From: Sabina Burton<burtons@uwplatt.edu>
Date: 2/17/2015 2:47 PM


To: "sabinaburton " <sabinaburton@live.com>
CC: Roger Burton <rogerburton@plattevillerealestate.net>


From: Lorne Gibson
Sent:Tuesday,February 17, 2015 2:19 PM
To: Elizabeth A Throop; Steve Elmer; Cheryl BanachowskiFuller;Sabina Burton;Thomas ECaywood;Steven Elmer;


Amy J Nemmetz; Rex R Byberg-Reed; Deborah L Rice; PatrickSolar; Valerie R Stackman


Subject: Re: ChairRecommendation


Suggestions on how to proceed:


Dear Department,


I don't think I can make aWednesdaymorning meeting (so this is long) and I'm sorry for the delay in


providingsuggestions, but I am sure many ofyou can guess what I would advise at such a meeting. With the


risk ofstating the obvious,consider the same advice I have been providing since August 2013: Follow the
bylaws. This simpleprinciplewould have prevented the numerous fiascoes that have since taken place and


currently taking place.
More specifically....
I recommend the department follow the official established andapprovedproceduresfor new


appointments and for chairselection--I can't believe I still have to say that. The "process" thus far that was


made up by a few people has already violated state statute and has already tainted anyappointment that is


made; and of course has directly resulted in this current fiasco. I recommendstarting over and following the
bylaws. But in absence of that, I recommend at least adherence from this point forward; as the whole


purpose ofmaintaining procedures is to ensure effective operations and limit mistakes and corruption.


Adherence at this point would be dissipating the Dean's "special"committeeand involvedepartment


screening of all candidates according to its own prioritization of qualifications and a resultingapproval of a


single candidate-forwarded by an elected acting department chair--for the college dean to then accept or


reject. This is lawful and rational as well. The eventualchairpersonwill be representing, working for and


closelywith, and potentially fired by, the criminal justice department. It is logical to have the department


select and approve of him or her from the start. You certainly do not want someone outside the
department eliminatingcandidatesand then unilaterallyselecting a candidate that has minimal


understandingof how to behave or perform the duties required of this department'schair.


Consider this officer meme while you decide whether or not to continue making this up as you go along:
Five reasonspersonnel fail to followregulations/orders:
1Unmotivated.
2 Arrogant.
3 Corrupt. ___________-W


4 Incompetent. . 6
5 Resource and time deficiency.


I worry about a department, administrator, or any organization that thinks so little of regulations,
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procedure, andprocess-especiallywhen 1thru 4 are so strongly at play and 5 is not.


Dr. Throop,
I appreciate you heeding my input regardless of how I deliver it. I suggestyou take no action until you


receive a single department approvedcandidate. But ifyou note above, I also recommend the "process" be


started overand be completed in accordance to bylaws/regulations/statute with thedepartment1) electing
an acting department chair for the purpose of the search and screen, 2) determining the final


announcementand qualifications,3)establishinga committee from its members, and 4) eventually


approving/selectingthe final candidate. More specifically, that would involve you only consulting and not


makingunauthorized changes to the position description andqualifications,notselecting the search


committee and its chair, and not selecting or even rankingcandidateson behalf of the department.


In general, I suggestensuring this department, as well as your office, operates in compliance with


state/system/university/school/departmentbylaws and regulations.


Rex,


No need to apologize. Thecommittee has no legitimate business providing Dr. Throop with a


recommendation. That is the department members' duty and privilege. Furthermore, the committee as


constructed has no legitimate business screeningcandidatesor makingrecommendationsto anyone. So


ultimately it failed to do something it shouldn't do in the first place.


all,


Regarding this issue of private "inputs", IF, Steve didn't make it clearenough, there is a reason for transparency and


publictestimony:Without it, no one can offer rebuttal because they have no idea whatwas said. Nor can anyone
"cross examine" to demonstrate the person giving "input" is wrong, incompetent, corrupt, or so on. Additionally,


groups cannot learn from ideas and build on ideas of which they are not made aware of. This is Decision Making
101 and fundamental tocollaboration. Lastly, a large step in reducingthe fear of giving public testimony would be


discontinuing the practice, promotion, and tolerance of retaliation. This can be accomplished, in large part, by


following and creating procedures, especiallywhen it comes to personnel evaluations.


Thanks forconsideringany or all of this. I'll see what I can do to make it Wednesday


Respectfully,


wishes for all,
and just try to enjoy the silence of engine loss,


LG


From: Elizabeth A Throop
Sent: Thursday, February 12, 2015 7:30 PM


To: Steve Elmer; CherylBanachowskiFuller; Sabina Burton; Thomas E Caywood; Steven Elmer; Lorne Gibson; Amy J


Nemmetz; Rex RByberg-Reed; Deborah L Rice; PatrickSolar; Valerie R Stackman


Subject: Re: Chair Recommendation


I appreciateyour point of view, Steve. However, a number of people have expressedconcernaboutoffering


opinions publicly. I must respect those concerns given the experiences I have had of this department. I will
heed all inputprovided regardless of how it is delivered.


Dr. Elizabeth A. Throop
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Dean, College of Liberal Arts and Education


University ofWisconsin-Platteville
160 Gardner
1 University Plaza


Platteville, WI 53818
608-342-1151
608-342-1409


throope@uwplatt.edu


From: Steve Elmer<eoffice@tds.net>
Sent: Thursday,February 12, 2015 7:15 PM


To: Elizabeth AThroop; Cheryl BanachowskiFuller;Sabina Burton; Thomas E Caywood; Steven Elmer; Lorne Gibson;


Amy J Nemmetz; Rex R Byberg-Reed; Deborah L Rice; Patrick Solar; Valerie RStackman


Subject: RE: Chair Recommendation


DeanThroop:


I againwanted to express my appreciation for yourwillingness to meet with us. However, I am concemed whenyou
mentioned meetingwith the department "or, at least, those ofyou interested in orcomfortablewith a discussion".


Just to clarify, it seems that in order to be a legitimatedepartment recommendationconcerning the questionyou
originallyposed, this needs to be a formal department meeting with a firm and clearly understood recommendation
together withclear-cut reasons for that recommendation. If this is done individuallyand without a majority vote or


consensus, it can't be a "departmental" recommendation. Individual opinions and input are fine, but they're not


necessarilyrepresentativeof the opinion of the majority of the department. Anything less than a formal meeting with
some sort ofvote or formal consensuswould leave everyonewonderinghow representative of the entiredepartment the


decisionactually is. It would also potentially leave room forconjectureas to the reasons for the recommendation. I


understand that some people may be uncomfortable in expressing their views, but that's one of the prices we pay for our
democracy. Everyone is entitled to his or her own opinion and vote which should be considered with the same weight as


everyone else's opinion and vote. However, ifone is unwilling to stand up and be heard/counted, ourdemocratic


system dictates that they are no longer entitled to a vote.


Again, Iappreciate your willingness to meet with us and for, once again, considering my input.


Steve Elmer


From: Elizabeth A Throop [mailto:throope@uwplatt.edu]
Sent:Thursday, February 12, 2015 9:00 AM


To: Steve Elmer; CherylBanachowskiFuller;Sabina Burton; Thomas E Caywood; Steven Elmer; Lome Gibson; Amy J


Nemmetz; Rex RByberg-Reed;Deborah L Rice; Patrick Solar; Valerie R Stackman


Subject: RE: ChairRecommendation


Thanks,Steve.


I would like to propose that the departmentmeet-or, at least, those ofyou interested in orcomfortablewith a


discussion-nextWednesday morning at 7:15 a.m. in your conference room. I have had communications from


some individuals offering their input but not comfortable with or interested in a face to face meeting (which is fine),


but enough individualshave expressed a wish for a meeting that I believe we should schedule it.


I will be in yourdepartmentnext Wed at 7:15 and will be available for conversation through about 8 a.m. I look


forward to hearingyour thoughts.
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Liz


Dr. Elizabeth A. Throop
Dean, College of Liberal Arts and Education
UniversityofWisconsin-Platteville
160 Gardner
1 University Plaza


Platteville,WI 53818
608-342-1151(office)
608-342-1409(fax)
throope@uwplatt.edu


From: Steve Elmer (mailto:eoffice@tds.netl
Sent: Wednesday, February 11, 2015 7:59 PM


To: Elizabeth A Throop; Cheryl BanachowskiFuller; Sabina Burton; Thomas E Caywood; Steven Elmer; Lorne Gibson;


Amy J Nemmetz; Rex R Byberg-Reed; Deborah L Rice; PatrickSolar; Valerie RStackman


Subject: RE: Chair Recommendation


Dean Throop:


I'm sorry, but in the twenty-six hours between the initial email with the results of the Chair search and the email


you sent today, I saw only two responses and both of those were of the opinion that we should meet as a committee of
the whole(department)to talk about this. I realize that you may very well have had direct contact from others, but it
seems extremely important to the integrity of the entire process that we meet as an entiredepartment in order to


thoroughly and openly aireveryone's opinions. The original email and the two follow-ups I've seen each seemed to


imply that there should/would be a joint discussion of the perceived question and I, for one, have just been waiting for


notification of the date, time and location of the meeting.


Everyone in the Criminal JusticeDepartment(andbeyond)will be directly affected by this extremely important


decision. Therefore, it seems even more important that we meet as a committee of the whole(department)to discuss


this in order to avoid any misunderstanding as to what the opinion of the majority of the departmentactually is as well
as the reasons for that opinion. I understand your interest inconcluding this search in anexpedient fashion, but since it
has taken over a year already, it would seem a mistake to rush things at this criticaljuncture.


Thank you forconsideringmy input.


Steve Elmer


From: Elizabeth A Throop [mailto:throope@uwolatt.edul
Sent: Wednesday, February 11, 2015 12:30 PM


To: CherylBanachowskiFuller;Sabina Burton;Thomas E Caywood; Steven Elmer; Lorne Gibson; Amy J Nemmetz; Rex


R Byberg-Reed; Deborah L Rice; PatrickSolar; Valerie R Stackman


Subject: ChairRecommendation


Dear Criminal Justice Departmentcolleagues,


You may recall that I solicited suggestionsyesterday for how to proceed with regard to the department's


recommendation for Department Chair. I've only heard from four people regardingprocedure;two of the four have


suggested that, rather than a ballot or a meeting, those of you who are interested in providing input regardingthe


permanent chair position should email me your recommendation for chair and the reasons you believe your
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recommendation is best. This seems like a reasonable suggestion and I am happy to follow it.


A deadline of tomorrow wassuggested, but I am willing to entertain recommendationsuntil next Monday at noon.
Please let me know whatyour thoughts are on this very importantdecision, and let me know if you have any


questions orconcerns.


Thanks.


Liz


Dr. Elizabeth A. Throop
Dean, College of Liberal Arts and Education
UniversityofWisconsin-Platteville
160 Gardner
1 University Plaza


Platteville, WI 53818
608-342-1151 (office)
608-342-1409 (fax)
throope@uwplatt.edu
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1/16/14 AA officersteleconference (JohnLohmannnotes)


Bobby Swindol in office too.


1. Staffingchanges at UWSA


a. Kelly going to colleges andextension;AA officer
b. Diane Lund taking job in OSER


c. Recruitmentunderway
d. Fill this one before filling Kelly's position
in limbo for a while.


Need vol, to moderate for Kelly's phone conf,


Support from System Admin. Presidentcoming in. Will want to talk to each of the Chancellors about


our(systemrules).


3 Chancellor searches going on (Stout, GB, Interim Colleges and Extensions)


Q's in Kelly's absence - go to Al. Butdependson the issue. Divided up Kelley's areas.


IPEDs & vet reporting interacts w/HR
Reports are not due for a while
Will sent out vet report before she leaves


file/unk/race/genderpeople are?


Incumbency file for new software. Trying to get changes into IT before she leaves.


Lisa McGraff608-263-4535 (if issues with incumbency file)


Couple of projects: 1)(acronym)Regs


2) Ad group


Taken over by Lori 608-263-0847


TeresaO'Halloran
#6 will be Kaitlyn(Agenda numbers I think)


#2/#4 kind of connected


Most on call also Title IX officers -
Q: Are you getting Title IX info for studentaffairs?


Get together in spring or tack on to SA's focus at Utt session(?)


T t e IX training materials - sent up distribution list


nvest gation training in Grove L n March


Employeeperspective -somethingelse forTitle IX; are we doing sexual assault training?


UW-P 004838







AA Offices
Guidance UW system on training for Title IX


Train the trainer approach,
Know they approve of material (generalcounsel)
Perhaps get something for athletic departments


Workingon summer thing (train the trainer concept)


Use 5450? Memo to Sage in Reas etc. to do required training (?)


Internet module for training


Presentations taped and put on line?


Exec Order 54


Anyone have mandatory on-line training?


e.g. classified w/in certainamount of time


Checklist
Counsel recommended we not have a "have to" standard; sets up for trouble ifanyone falls through the


cracks


12/23 Letter from President Riley. Fed. Law requires trainings etc. ( management &employees)


System expectations will provide content; how offered, who takes, etc.


Demonstrating we are offering. Trackingsystem; who took training


One has on line and in person training to meet law. Make available to all employees. Our


orientation/trainingfor all new employees. Presents to Res. Hall directors.


By invitation to othergroups.


Lega issues facing today's faculty


Get access to that content


0 Who is our Title IX officer?


Discrimination policy ; any revision of the process? New 10/14 policy; have to have certain new


components in policy (e.g. First Amendment).


We took UW Regents' policy and adapted.


Bring into line with new veterans AAposition/language.


I E efforts (effects?)


Discuss adjunct hiring next time.


UW-P 004839







12/11/13 Conv. w/Cathy Kutka


Linda Joranger LTE (reg area w/ G.studies)
Conflicts with supervisor Dee Dunbar


Worse than ever


Dominque dealt w/issue in past
She's going to try to reach


Issue: 1) harassingbehaviorcontinues
2) She Id's as disabled. Notdocumented


Seeing Doctor Friday Note ID disability


Me to do:


1) Talk to Dominque


2) Talk to EE


Talked to Laura WhitneyClassified Senate "respectform"?


Mike Delecki - concern CJ is Tom Caywood. "Women do not belong in the criminal justice field".


Concerned with going forward
Tenure progress and hindering of tenure progress by Tom & allies


We need Diversityand Harassment training.
"CJ would be a good place to start"


Finalists are all women.
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Zimbra https://zimbra.uwplatt.edu/zimbra/h/printmessage?id=90673


Zimbra burtons@uwplatt.edu


Re: German delegation visit


From : Michael Dalecki <dalecki@uwplatt.edu> Mon, Jun 09, 2014 04:01 PM


Subject : Re: German delegation visit
To : Sabina Burton <burtons@uwplatt.edu>
Cc : Deborah L Rice <ricede@uwplatt.edu>


Sabina:


I'm sorry to hear about your mother. When will you be leaving for Germany?


Please forward to me all the arrangements you've already made, including:


? who is coming, their names and emails
? times
? dates
? lodging
? dinners and lunches and such as have been arranged
? events arranged and times/dates
? bus arrangements
? pickup at airport and return to-airport; which airport?
? travel arrangements
? contact persons, emails and phone numbers


I'm also in need of budget information; how much are they being charged, and what is the
breakdown of costs and cost structure? Do you have an account already set up in which
that money may be deposited and from which costs may be paid?


Please forward the above information to me by teh end of today. Thank you!


Mike


PS: I have a pamphlet for you from HR for our Employee AssistanceProgram. I have


placed it in your mailbox.


PPS: Let me know when you are leaving for Germany and what your expected return might
be.


Dr. Michael Dalecki, Chair (interim)
1174 Ullsvik Hall $
Department of Criminal Justice


1 of2 11/13/2014 2:23 PM
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University of Wisconsin--Platteville
(608) 342-1807 dalecki@uwplatt.edu
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Zimbra lohmannj@uwplatt.edu


Fwd: Re: German delegation visit


From : Michael Dalecki<dalecki@uwplatt.edu> Thu, Jun 26, 2014 07:34 PM


Subject : Fwd: Re: German delegation visit


To : John A Lohmann<lohmannj@uwplatt.edu>,
Jennifer M DeCoste<decostej@uwplatt.edu>


My response (again, coached byJohn). She supplied information gradually and
incompletelyduring the succeeding two weeks. Whatever organization she did wasn't
apparent at the beginning.


Example: The bus is arranged. Left out is information such as when, where, what
company, is there a contract, and so on. Deb Rice eventually nailed all that down for
us.


The "when leaving for Germany" was to determine if she was leaving, or just bailing


on the German visit. She didn't leave.


-------- Original Message --------
Subject:Re: Germandelegation visit


Date:Mon, 09 Jun 2014 16:01:32 -0500
From:Michael Dalecki <dalecki©uwplatt.edu>


To:Sabina Burton<burtons@uwplatt.edy>
CC:Deborah L Rice<ricede@uwplatt.qqig>


Sabina:


I'm sorry to hear about your mother. When will you be leaving forGermany?


Please fonsard to me all the arrangements you've already made, including:


? who is coming, their names and emails
? times
? dates $
? lodging
? dinners and lunches and such as have been arranged


s


UW-P 004754
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Zimbra https://zimbra.uwplatt.edu/zimbra/h/printmessage?id==C:19636


Sent: Wednesday, June 11, 2014 12:53:10 PM


Subject: Re: German Student Visit


On 6/11/2014 12:31 PM, Sabina Burton wrote:
> He is a retired police chief of Phoenix, AZ. A friend of Lt.Col. Rogus. Rogus said
Sutton would pay for the stay at Roundtree and other costs.


> I prepared an intro presentation for the welcome brunch. The other presentations
are flexible and can be added where interest arises or where there is a change in


schedule.


Were you planning on delivering that presentation, Sabina?


Dr. Michael Dalecki, Chair (interim)
1174 Ullsvik Hall
Department of Criminal Justice
University ofWisconsin--Platteville
(608)342-1807 dalecki@uwplatt.edu


From : Michael Dalecki <dalecki@uwplatt.edu> Thu, Jun 26, 2014 07:39 PM


Subject : Fwd: German Student Visit


To : John A Lohmann<lohmannj@uwplatt.edu>,
Jennifer M DeCoste <decostej@uwplatt.edu>


I've only sent you about a third of the emails, before you wonder what my definition


of judicious forwarding is. :)


Despite telling her we'd handle it, and directing her to do no more planning, she


continued to call to makearrangements; it looked silly when Deb Rice calls someone


only to find Sabina just called. Makes us look like one hand doens't know what the


other is doing.


So, I asked again, for information below. I bolded the "please do no more" planning
line, because she wasn't getting the message.


EXHIBIT
UW-P 004744
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I have to more emails to send you: her response to this, and the email that prompted
our meeting tomorrow.


-------- Original Message --------
Subject:GermanStudent Visit


Date:Wed, 11 Jun 2014 11:35:47 -0500
From:Michael Dalecki <dalecki@uwplatt.edu>


To:Sabina Burton <burtons@uwplatt.edu>


Sabina, if you have any other information regarding the visit please forward that on to
me. Specifically I need information from you on who--ifanyone--is talking
to the students, their contact information, who is paying for their visit,
where and when they were supposed to speak, how they are traveling and
their travel itinerary, and any other pertinent information.


We need this ASAP so we can contact them and determine what arrangements have


been made and which arrangements are yet to be made.


Other than forwarding any remaining information on to me, please do no
more planning for the visitors; you indicated your June 09 email to me that "I
don't want to worry about the German delegation visit. It is on you."


In accordance with your wishes, it is on me. I've had terrific help from Deb Rice,


Cheryl Fuller, Donna Anderson and Valerie Stackman and we are well on our way to


getting this all resolved. But we need to know all the details.


Again, please make no morearrangements, and forward to me any remaining
information.


Thank youi


Mike


Dr. Michael Dalecki, Chair (interim)
1174 Ullsvik Hall
Department ofCriminal Justice
University of Wisconsin--Platteville


(608) 342-1807 dalecki@uwplatt.edu


UW-P004745
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Zimbra https://zimbra.uwplatt.edu/zimbra/h/printmessage?id=C:24272


Zimbra lohmannj@uwplatt.edu


Re: Mentoring Valerie Stackman


From : Michael Dalecki<dalecki@uwplatt.edu> Fri, Aug 08, 2014 02:55 PM


Subject : Re: MentoringValerie Stackman


To : John A Lohmann <lohmannj@uwplatt.edu>


Will do.


Thanks !


Mike


On 8/8/2014 1:45 PM, John A Lohmann wrote:
> I suggest you stop there and not be drawn in further.


> John Lohmann, JD, MBA


> Interim Director of Human Resources
> UW--Platteville
> Ullsvik 2306
> 1 University Plaza
> Platteville, WI 53818
> 608-342-1176


> ----- Original Message -----
> From: "Michael Dalecki" <dalecki@uwplatt.edu>
> To: "Sabina Burton" <burtons@uwplatt.edu>
> Sent: Friday, August 8, 2014 1:37:20 PM


> Subject: Re: Mentoring Valerie Stackman


> In my view, the choice I made was in the best interest of
Valerie, as
> well as the mission of the department and the university.


> Thanks!


> Mike


> On 8/8/2014 10:21 AM, Sabina Burton wrote:
>> I gave up a prestigious position on the CRST at your request
and you said it would be ok, that there will be other
opportunities.


UW-P 004701
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John Lohmann, JD, MBA


Interim Director of Human Resources
UW-Platteville
Ullsvik 2306
1 University Plaza
Platteville, WI 53818
608-342-1176


----- Original Message -----
From: "Michael Dalecki" <dalecki@uwplatt.edu>
To: "John A Lohmann" <lohmannj@uwplatt.edu>
Sent: Friday, August 8, 2014 10:54:46 AM


Subject: Fwd: Re: Mentoring Valerie Stackman


John, below is her response to my response to her......


In her mind the position on the CRST is prestigious; it's just
another service position in everyone else's mind.


And she omits the reason for not doing it, which was to help
improve the department from which improvement, presumably, she


herself benefited.


She wants me to explain--I of course have a number of reasons but


I will not explain them without consultation with you.


Mike


-------- Original Message --------
Subject: Re: Mentoring Valerie Stackman


Date: Fri, 8 Aug 2014 10:21:46 -0500 (CDT)


From: Sabina Burton <burtons@uwplatt.edu>
To: Michael Dalecki <dalecki@uwplatt.edu>
CC: 'John A 'John A Lohmann' <lohmannj@uwplatt.edu>


I gave up a prestigious position on the CRST at your request and


you said it would be ok, that there will be other opportunities.
Now you are taking away another of my opportunities for no good


reason. There is no need for you as the chair to mentor Val when


there is a qualified and willing senior faculty available. Please


explain your reasoning.


UW-P 004709
10/28/2014 l:32 AM
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. UNIVERSITY OF WISCONSIN


PLATTEVILLE
COLLEGE OF LIBERAL ARTS


AND EDUCATION


October28, 2014


OCT ? 9 204


Dr. Sabina Burton
5768 Maple Grove Lane
Platteville, WI 53818


Dear Dr. Burton:


I am writing this Letter ofDirection in response to some ofyour recentactivities in which
you have displayedunprofessional andconcerninginteractionswith your campus


colleagues. In this Letter, I will describe some of the specific incidents that have caused
me concern and give you directions about my expectations for your future behavior.


The following is a summary of the most serious incidents that have led to this letter:


1.


2.


3.


EXHIBIT


I havereceived dozens ofyour emailssince May 2014 in which you have


made serious accusations against Dr. Dalecki and haveclaimed that he has


abused you. Each time you have failed to support your allegations with
factual basis. This would have beendisturbingeven if you only sent the


email to Dr. Dalecki himselfor to me, but at times you have sent them out
to your entire department or to the Provost and Chancellor, such as the


email ofOctober 2, at 8:40 PM . It is entirely inappropriate for you to


engage in this public andunsubstantiatedcampaign against Dr. Dalecki.


You wrote an inflammatory email on June 6, 2014 at 10:45 PM to the


entire Criminal Justice Departmentaccusing recently resigned colleagues


ofunethical behavior and threatened to ask the Wisconsin Attorney
General to investigatewhat you claim-without supporting information-
is a conspiracy. You also threatened to involve students in yourcampaign.
It is entirely inappropriate for you to make unsubstantiated and inaccurate


claims ofunethical behavior against people and it is particularly wrong
and disturbing that you might involve students in your personal
campaigns.


Afterpartially organizing a visit by colleagues in Germany, in June 2014


youabruptly informed your chair that you had no intention on beingpart
of that visit only a few days before your German colleagues arrived,
forcing Dr. Dalecki to assume responsibility for the entire visit. You knew
that you were arranging for this visit to take place over the summer and


you shouldnever have set up this event if you were unwilling to follow
through.


160Gardner|608.342.115| | Fax: 608.342.1409 {lae@uwplatt.edu
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4. You asked Dr. Valerie Stackman,a new Assistant Professorand your
mentee at the time, to house-sit for you during the summer. This request
was inappropriateand placed a junior colleague in an awkward position.
As a result of thisunprofessional demand as well other poor interactions


with Dr. Stackman, we had to remove you as her mentor. You have


continued to complain about this and have refused to take responsibility
for your own part in your removal as Dr. Stackman's mentor.


5. On October 7, 2014 at 7:23:18 AM, you sent an email toAcademicStaff


memberDeb Ricedemandinginformationregarding an independentstudy
for a criminal justice student. The tone you used was unnecessarily


accusatory and entirely unprofessional.


6. On October 16, 2014, at 4:34:12 PM, you threatened Dr. Patrick Solar, a


second-yearassistantprofessor, with consequences to hispotential tenure


bid because you were displeased with his interpretation ofhis role as


committee chair. You said:
"I am doing my best to treat you with the respectand collegiality
due a junior faculty member by a senior tenured faculty member. I


will be writing an annualevaluation ofyour performance giving
you my input about yourpossibilities for tenure as I am required to
do by policy. I will of course reference this violation [sic] but I'm
sure that with your hard work and commitment to following policy
in the future I will have fabulous things to say about you that may
help offset this little bump in the road."


It was wrong for you to threaten Dr. Solar on his tenure application at all.
It was even more inappropriate for you to threaten Dr. Solar over a matter
in which only you believe that he has improperly carried out his duties as


committee chair.


7. OnOctober23, 2014, I learned that you had told students who wished to


pass on a concern about Dr. Stackman to by-pass the interim department


chairbecause, you said, he was biased. Standard operating procedure
provides that students should start with the department chair for any such
concerns. It was wrong for you to tell students that the interim chair was
biased and wrong to involve students in your campaign against Dr.
Dalecki. I also fear that you may have instigated the complaintagainst Dr.
Stackman.


These events show aconsistentpattern ofunprofessional and inappropriatebehaviorby


you. I am particularlyconcerned by your attempts to bullyjunior faculty and your
involvingstudents in your personalgrievances. As a result of these behaviors in the last


eight months, I amcompelled to provide you with a clear set of directions to solve the
issues andproblems that you have created.


UW-P 005457







Direction#1. You will actively work to resolve yourcomplaints
and issues on the most local level possible: yourdepartment,before


invokingassistance from theadministration.
Direction#2. You will cease all email activity making groundless


andunwarrantedaccusations against Dr. Dalecki or any other members of
the university community.


Direction #3. You will hence forth treat your colleagues in the


criminaljusticedepartmentwith respect and keep your comments about
them to theappropriate arena.


Direction #4. You will apologize to Dr. Solar for your
inappropriatecommentregarding his progress toward tenure. When it
becomes time to consider Dr. Solar for tenure, you will recuse yourself if
you are unable or it appears that you are unable to consider his application
fairly.


Direction #5. You will cease involving students in your personal
disputes and grievances.


Failure to follow these directionswill likely result in disciplinary action.


I strongly suggest that you contact the University's EmployeeAssistanceProgram for


confidential help(608-342-1530;voelz@uwplatt.edu).


Yours very truly,


Dr. ElizabethThroop
Dean, College ofLiberal Arts and Education
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Wisconsin Administrative Code
COMPLAINTSANDGRIEVANCES


UWS 6.01 COMPLAINTS. The faculty of each institution, with the approval of thechancellor, shall establish rules
and procedures to deal with allegations by the administration, students, academic staffmembers, other faculty


members, classified staff members, or members of the public con-ceming conduct by a faculty memberwhich
violates university rules or policies, or which adversely affects the faculty member's performance of his/her


obligation to the university but which allegations are not serious enough to warrantdismissalproceedings under
ch. UWS 4. Such rules and procedures shall include, but not necessarily be limited to, the following:


(1) Review of and administratieaction on the complaint by the chancellor. Administratie action may include
dismissing the complaint, invoking an appropriate disciplinary action, or referring the complaint to the standing
faculty committee created under sub. (2).


(2) Provision for a hearing before a standing faculty committee selected by the faculty of each institution in such
manner as they shall determine. Such hearing shall be held at the request of thechancelloror, if the chancellor
invokes a disciplinary action, at the request of the faculty memberconcemed.


UWP. The standing facultycommitteedesignated to conducthearings on complaints shall be the
Complaints and GrievancesCommission. See Faculty Bylaws, Part11,ArticleX111.


(3) Guarantee of adequate due process to include, but not limited to, writtennotification of the complaint, fair and


complete hearing procedures, written statement of findings, transmittal of findings to the faculty memberinwlved


and appropriate administrative officials within a reasonableperiod of time, and prohibition of further jeopardy for the
same alleged misconduct after a final decision.


UWP. The complainant shall state his or her complaint in writing to the Chancellor, who shall review
the complaint and take administrativeaction. The Chancellor'sadministrative action may be to dismiss
the complaint, invoke appropriate disciplinaryaction, or refer the complaint to the Complaintsand
GrievancesCommission. A hearing by the commission shall take place at the request of the Chancellor,
or, if the Chancellor invokes a disciplinaryaction, at the request of the faculty member involved.


The Chancellorand the commission shall insure that the facultymember involved receives:


i. a written statement of the complaint,
ii. at least 10 days to prepare an appropriate response,
iii. a writtenstatement of thecommission's findings within 5 days of its decision, and
iv. a prohibition of further jeopardy for the same alleged misconduct after a final decision. The Chancellor shall


also insure that appropriate university officials are apprised of the commission's findings and the


chancellor's decision. See Faculty Bylaws, Part ill, Article IX, Section 1.


(4) Delineation of the powers of the faculty committee to makerecommendationsto the chancellor conceming
disciplinary action, to recommend dismissal of thecomplaint, or to recommend referral of the complaint to the


appropriatedepartment or administrative officer.


UWP. After hearing and investigating a complaint, the commission may make a recom-mendation to
the Chancellorconcerning disciplinary action, recommend to the Chancellor that the complaint be
dismissed, or recommend referral of the complaint to the appropriate departmentoradministrator. See
Faculty Bylaws, Part II, Article Xill, Section 3.


(5) The decision by the chancellor on therecommendationsof the committee, or on the complaint in the absence
of committee recommendation, shall be final except that the board at its option might grant a review on the


record.


UWP. The Chancellor'sdecision on the recommendations of the Commission, or on the complaint in
the absence of the commissionrecommendation, shall be final except that the Board of Regents, at its


option, might grant a review on the record. See Faculty Bylaws, Part111,Article IX, Section 1.


UWS 6.02 GRIEVANCES. The faculty of each institution shall designate a committee or otherappropriate faculty
body to hear faculty grievances under rules and procedures established by the faculty of the institution in
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conjunction with the chancellor. The committee or faculty body shall have the power to conduct hearings and fact


finding related to the grievance and to recommend solutions to the grievance to the chancellor. If the committee or


other body makes recommendations to the chancellor, the chancellor shall act on the recommendations within 30


days. The decision by the chancellor on the recommendation of the committee, or on the grievance in the


absence ofcommittee recommendation, shall be final except that the board, upon petition of a grievant or the


committee or other faculty body, may grant a review on the record.


UWP. Agrievance is a personnel problem involving an employee'sexpressed feeling of unfair
treatmentor dissatisfaction with aspects of his/herworking conditionswithin the University which are
outside his/hercontrol. Grievants are encouraged to exercise all existing means of informal review
within the University.


The standing faculty committee designated to conduct hearingson grievancesshall be the Complaints
and GrievancesCommission. The following procedure shall be followed:


A faculty member with a grievance must submit his or hergrievance to the Complaints and Grievances
Commission within 300 days of when he/she knew or should have known of the most recent incident or
incidents that he or she isgrieving. The aggrieved faculty member is entitled to a hearing before the
Commission within 20 working days of the written submission of the grievance to the Commission


chairman. This deadline may be extended upon the consent of the grievant or by order of the
Commission. A colleague named as a party to the grievance is entitled to at least a ten-day (10) notice
of all hearingsrelated to the case. The Commission is authorized to establish its own procedures to
investigate a grievance that it is hearing. All parties are due as prompt a resolution of the matter as


practicable.


After hearing and investigating a grievance, the Commissionmayrecommend a way of resolving the
matter to the Chancellor, in which case, the Chancellor shall act on the recommendationswithin thirty
(30) days. The Chancellor'sdecision on the recommendationsshall be final except that the Board of
Regents at its option may grant a review on the report upon the petition of the grievant or the
Commission. See Faculty Bylaws, Part111,Article Xill, Section 3.


Copyright© 1995-2011 University ofWisconsin-Plattevigeand The Board of Regents - University of Wisconsin System
1 University Raza,RatteviNe,Wisconsin53818-3099 - For rnore information,please caH1-800-362-5515


Send comments to Liz Schaal - Lastupdate:07/08/200314:35:12
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Deb Rice's Defamation of my character


Sabina Burton


Wed 12/10/2014 1:20 PM


Sent Items


To:John A Lohmann<lohmannj@uwplatt.edu>;


John,


The rumors Deb Rice has spread, that I know about, include:


1. Sabina Burton is not staying at UWP much longer. (We just put up anotherbuilding on ourpropertyand
have some more plans for next year. We intend to stay here. Studentsand I are confused by her statement.)


2. Sabina Burton has a mental disorder. (Isshe a psychiatrist? I take major offense to this statement.)


3. Sabina Burton hasnegativesentimentstoward people from former East Germany and for that reason didn't
want to assist in the German Delegation visit. (My mother almost died last summer. when the German
delegation came to visit. I have many friends, even family in former EastGermany. I am of German/Jewish
decent. I take great offense to her statement.)


Deb Rice said these things in front ofwitnesses.


Deb Rice owes me an official apology. Please let her know I expect one. If she does not give it voluntarily I


may pursue legal action against her fordefamation.


Thank you,
Sabina


From: John A Lohmann


Sent: Wednesday, December 10, 2014 12:44 PM


To: Sabina Burton


Subject: RE: CJ Chair Search Committee


Sabina,
Thank you for forwarding this to me.
I am meeting with Deb Rice this afternoon.
John


EXHIBIT


From: Sabina Burton
Sent: Wednesday, December 10, 2014 12:27 PM


To: John A Lohmann
Subject: Fw: CJ Chair Search Committee
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John,


This below is FYl. Dr. Throop emailed me yesterday: "You will either refrain from discussing Dr. Dalecki's


candidacy, participating in decisions/recommendations regarding his candidacy, and voting on his candidacy,
or I will remove you immediately from this search committee. It is very poor practice to have a biased


committee member participating in decisions involving the candidateagainst whom she has alreadydecided.
Please reference my Letter of Direction ofOctober 28, 2014 for a furtheroutline of myconcernsregardingyour
demonstrated bias against Dr. Dalecki." This didn't make sense and would not be fair to other candidates if I


only get to discuss and rate them. I said I would be professional, leave my personalfeelings aside and rate him


on the categories provided. On the other hand when internal candidatesapply there is usually information


available that can work in favor oragainst the internal candidate.


The applicant pool for the position is very weak. Zauche who is from Chemistry has done a poor job of
advertising for the position. He already wants to call it a failed search. This of course would keep his personal
friend Dalecki (who is also Throop'spersonal friend) in the position he so greatly desires.


I am a senior member of the CJ department.Throop and Dalecki successfully have kept me out of 3 faculty


searches and now the chair search. This is bias and discrimination on their side.


I am not done addressing this issue.


Sabina


From: Elizabeth A Throop
Sent: Wednesday,December 10, 2014 10:44 AM
To: Sabina Burton
Cc: Timothy Zauche; Mittie Den Herder; Dennis J Shields; Cheryl BanachowskiFuller


Subject: CJ Chair Search Committee


in light of your recent communication to me that you refuse to refrain from participating in discussion of Dr. Dalecki's


candidacy, I have no choice but to remove you from the chair search committee. Given your bias against Dr. Dalecki,


your refusal to recuse yourself has the potential to harm this university. Your removal is effective immediately. Dr.


Banachowski-Fullerwill replace you.


Dr. Elizabeth A. Throop
Dean, College of Liberal Arts and Education


University ofWisconsin-Platteville
160 Gardner
1 University Plaza


Platteville, WI S3818
608-342-1151 (office)
608-342-1409 (fax)
throope@uwplatt.edu
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>> Thank you,


>> Sabina


>> - Original Message -----
>> From: "Michael Dalecki" <dalecki@uwplatt.edu>
>> To: "Sabina Burton" <burtons@uwplatt.edu>
>> Sent: Thursday, August 7, 2014 11:58:41 AM


>> Subject: Re: Mentoring Valerie Stackman


>> There has been a change in the mentoring assignments, Sabina.


Cheryl
>> will mentor Amy, I will mentor Valerie.


>> Thank you for your interest.


>> Mike


>> On 8/7/2014 11:56 AM, Sabina Burton wrote:
>>> Mike,


>>> Do you already know the day & time for the mandatory
mentoring workshop and luncheon (I believe during orientation
week)? I don't want to miss it.
>>> Sabina


Dr. Michael Dalecki, Chair (interim)
1174 Ullsvik Hall
Department of Criminal Justice
University of Wisconsin--Platteville
(608) 342-1807 dalecki@uwplatt.edu


From : John A Lohmann<lohmannj@uwplatt.edu> Fri, Aug 08, 2014 10:57 AM


Subject : Re: Mentoring Valerie Stackman


To : Michael Dalecki<dalecki@uwplatt.edu>


Is there anything you can "give back" to her at mediation so we


can offer "half a loaf"?


$ MBIT UW-P 004708
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Medical AssociatesClinic, P.C


BURTON,SABINAJ April 16, 2015


To Whom It May Concern;


The above listed patient is requesting to return to work at this time. She is currently being treated for


medical conditions directly related to her campus work environment. I would recommend the following


accommodations.


I recommend that Sabina be allowed to work from home over the rest of the spring, and the summer


semesters. She will be able to work with students and in other capacities using her homecomputerand


Skype. It is necessary for her to be allowed to rest when she is having pain, or when her condition flares


up. It would also be OK for her to workoccasionally from her office on campus.


I would also request that during the fall semester she be allowed to teach 2 on-line courses, as well as 2


campus courses. Sabina will also be able to split her office hours between online and on campus. I have


discussed with her that if her medical condition worsens due to her work situation, she is to let me know


immediately as otherrecommendationsmay be necessary.


And lastly, i recommend that her scheduling ofclasses be handled by the HR Director rather than the


Department Chair, as this is a very large part of what is exacerbating her medical condition.


Mrs. Burton has worked very hard to get to the point that she is healthyenough to start back doing


what she was hired to do. She will require further testing procedures, medication, and close follow up


in my office, and with her other specialists as needed.


Thank you for considering these recommendations,and if there is anything furtheryou need, please do


not hesitate to ask.


The above patient is cleared to return to work on Friday, April 17, 2015.


Sincerely,


EXHIBIT
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