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1 JOHN LOHMANN 1 did she say in response?
2 called as awitness, after having been first 2 A. |dontrecal exactly.
3 duly sworn, was examined and testified as 3 Q. Doyourecal generally?
4 follows: 4 A. Yes
5 EXAMINATION 5 Q. What wasthe general nature of that
6 BY MR. HAWKS: 6 conversation?
7 Q. Doyourecal anissueraised by 7 A. Thegeneral nature of the conversation
8 Dr. Burton with regard to what she believedto | 8 with Deb Rice was, you know, here are the
9 9
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be defamatory remarks made by Dr. Rice about
her?

A. Yes

Q. So, she made that -- she shared that
information with you in what, by what means?

A. | don'trecall.

Q. Could it have been an e-mail?

A. Could have been.

Q. And did you, subsequent to receipt of
that information, what did you do?

A. Wéll, assuming it did comein by
e-mail, she may have told me by person, | don't
recall which, | spoke to the chair of the
department, | believe, Mike Dalecki at that

10
11
12
13
14
15
16
17
18
19
20
21
22

allegations that Sabina has set forth, and I've
spoken to the chair about it. | believel
showed her the e-mail, May not have. If |
didn't show it to her, | read it to her.

Q. Ifit'shere, well haveit out.

A. Yes. Andshe--1 confirmed whether or
not the facts were as Sabina had stated them.

Q. And?

A. Essentialy Deb agreed that they were
correct. And | said more or less generally to
Deb that it was inappropriate to speak this way
in front of the student in particular. That was
thereal issuel had. And | asked her if she
would apologize to Sabina

23 time, and | also spoke to Deb Rice. Yeah, | 23 Q. Andshesaid?

24 think that's -- 24 A. No. | think she said, "Hell no."

25 Q. Didyou speak to the dean? 25 Q. And did she explain why?

Page 5 Page 7

1 A. No, no, | don't believel did. | was 1 A. No
2 actually just trying to remember if | spoke to 2 Q. Isthat how the conversation ended?
3 the student or not. 1've spoken to him about 3 A. No.
4 other matters. So, what | did was, | met with 4 Q. S0, how didit end or where -- how did
5> each of them. | definitely met with Dalecki, 5 it continue?
6 and then | talked to him about it. He said he 6 A. Wespokealittle bit about her service
7 was going to talk to Deb Rice. Hetalked to 7 inthe U.S. Army. We spoke alittle bit about
8 Deb Rice, as| understand it, came back and 8 Germany.
9 gpoketo me. And then | met with Deb Rice, 9 Q. Whose service?

10 Dr. Rice, and asked her about the events. 10 A. DebRice.

N N NN R B R R R R R R R
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24
25

Q. Didyou sharewith Dr. Dalecki the
content of what Dr. Burton shared with you?

A. | believe so.

Q. Including the nature of the words that
Burton believed Rice had said or used?

A. Moreor less, | believe so.

Q. Andyou would have done that at a
meeting with him?

A. Yes, inmy office.

Q. What did, what did he say in response
to your sharing of that information?

A. | don'trecall.
Q. Did you keep any notes of that?
A. | have, likely.

Q. Andwhat did you say to Rice, and what

N NN N NNRRR R R B B R R
g b W N P O © 0 N O OO B W N P

Q. DebRice'sservice. Okay.

A. Shewasan officer. And that's about
it for that conversation. And | subsequently
had a conversation with Dalecki about that.

Q. What isthe general -- let's go back to
your first conversation with Dalecki. What was
the general sum and substance of that
conversation?

A. That Sabinahad alleged that there were
statements made in front of a student at
Steve's, | believe, one of the pizzajoints,
about Sabinathat she was offended by and felt
were improper. And Mike was very frustrated by
that. And, and he said basically, you know, do
what you have to do, investigate it. And |

Gramann Reporting, Ltd.
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Page 8
wanted to seeif he had heard anything. | don't
remember getting anything substantive from Mike
at that point, like, oh, yes, | heard this or,
no, | haven't heard this. | just think he was
frustrated by that situation because it was a
dumb thing to do on Deb's part.

Q. When you spoke to him about it, it was
after the e-mail had been sent?

A. After however | had been notified.

Q. However you'd been notified.

A. Yes

Q. And did he seem surprised by the
information that he shared with you, asif it
was the first time he'd heard about it?

A. | don'trecal that. | recall him
being very frustrated. | don't recall him
saying, Hey, thisisthefirst time I've ever
seen this or anything to that effect.

Q. Right. Andwhen you contacted him to
set up the meeting, did you do that by e-mail or
by telephone, do you know? Or, more
importantly, did you forward anything in writing
that would provide the information that Sabina
had shared with you?

A. Didl -- | don't recall, to be honest.

© 0o N o 0o b~ W N B
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Page 10

A. Yes, sir. Okay. Do you need your
computer back?

Q. Canyou summarize what you've observed
inthat eemail? Whoisit from and who isit
to?

A. Just for identification, | think the
e-mail can speak for itself.

Q. Yes

A. But it'sfrom Sabinato Mike Dalecki
dated April 2, 2015, 4:30 p.m.

Q. From Sabina?

A. Yes.

Q. Let meseeit. Actualy, | cursored to
the top of the screen, and I'd ask you to
identify that e-mail again, please. Who'sthe
author and who isit to?

A. Oh, | see. Atthetop of this
document, thisis from Deborah Rice to
Michael Dalecki.

Q. What'sthe date and the time?

A. April 6, 12:25.

Q. And it appears that she's forwarding
another e-mail, correct?

A. It does, yes.

Q. Andthat email that she's forwarding

© 0o N o 0o b~ W N B
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Page 9
| would either e-mail Mike, | would call Mike
sometimes. Sometimes he would be up in the
office regarding hiring affairs for the
department. So, | may just catch him then.

Q. Wereceived aresponse to a subpoena
duces tecum with athousand filesin it last
night or yesterday, and there's at least one
document in there | want to ask you about.

A. That'sfine.

MR. HAWKS: Counsdl, I'd liketo
show it to you first.

Q. Andthenyou can seeit. Fedl freeto
cursor down to get the whole content.

MS. BENSKY': I've seenthis
before.

MR. HAWKS: You have?

MS. BENSKY:: | think I --

Are you ready for meto look at it?
Yes. Pleasedo.

MS. BENSKY': Look at the top.
And feel freeto cursor throughit.

I'm looking at this.
Have you had a chance to review it?
Let's see.
Let me know when you're ready.

O>PO0>PO0 O
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Page 11
isan e-mail that was sent from Burton to you,
isn'tit?

A. | was carboned onit.

Q. CCdonit?

A. Yes

Q. Anditidentifiesthe alegations that
she shared with you as to what Rice was reported
to have said?

A. Could you ask the question again. I'm
sorry.

Q. Theemail that isforwarded to Dalecki
by Rice contains the allegations of what Rice
is, was reported to have said about Burton?

A. | think that's correct. | mean, it
does appear to say that. | don't remember
specificaly at this point what the specific
allegation was against Deb Rice, what she was
alleged to have said.

Q. Well get to that.

A. But | would say, also, that's -- the
bottom of the document has the part that you
asked me about. And the top of the document is
adifferent issue regarding Sabina's attendance.
That is not what I'm talking about.

Q. Right.

Gramann Reporting, Ltd.
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Page 12 Page 14
A. Okay. report.
Q. Thank you. (Exhibit No. 137 was marked for
A. May | correct a statement? identification by the reporter)
Q. Please. Q. Let me preface my questions about these
A. When| said | don't remember the documents by informing you that these were

© 0o N o 0o b~ W N B
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allegations against Deb Rice, what | meant to
say was, | don't remember the content of the
comments she was alleged to have made.
Q. Inthise-mail, perhaps you didn't read
it closely enough, and I'll quote it, seeif
this refreshes your memory, "Deb Rice
maliciously told department members and students
that | am mentally ill, that | resent
East Germans, and that | would be leaving
UW-Platteville soon."”
Was that the essence of the
allegations that Burton was making against Rice?

A. ltcould be.

Q. And arethose the alegations that Rice
admitted having made?

A. | redly dontrecall. | would haveto

look at notes, if | had any from the time.

Q. After Rice said that she would -- "Hell
no," I'm not going to apologize, what, if
anything, did you do next?

1
2
3
4
5
6
7
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provided to us as part of a Response for the
Production of Documents by the defendants.
They're stamped at the bottom UW-P with a number
following them.

A. | seethat. Do you want meto read
thisin detail ?

Q. Let meknow when you've re-familiarized
yourself with them, and | can begin to ask
guestions about them.

A. Okay.

Q. I'dask you to refer to UW-P 4840.

A. | haveitin front of me.

Q. The page beginswith 12 -- an entry
12/11/13, conversation with Cathy Kutka. Who is
Cathy Kutka?

A. Sheworksphysically in the HR office.

She reported to me and to Jennifer de Coste, and
she was the affirmative action program
coordinator.

Q. And then there are anumber -- there's

© 0o N o 0o b~ W N B
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Page 13

A. | believel contacted Dalecki and |
spoke to him. And heindicated -- | told him
Deb had said, "Hell no." And | believel
expressed to him that | thought that that wasin
order for her to apologize, that she should
indeed, and that it would have to go forward.
Mike, | recall, said something along the effects
of, Well, I'm going to talk to her. By that |
got the impression he was going to admonish her
for that behavior.

Q. After that conversation, what, if
anything, did you do?

A. I've had a subsequent conversation with
Mike where | reiterated how inappropriate it was
to have spoken about another faculty member's
issues, if you want to say that, in front of a
student. And | reiterated that that wasreally,
in my mind, the crux of the issue.

And he said again that he thought he
could get Deb Riceto apologize. And | haven't
heard back from him since. It was-- | wasto
write up areport that would then go, | believe,
to the chancellor, | don't recall exactly,
about the incident, but then | did not get the
job as HR director and have not written that

© 0O N o 0o b~ W N B
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Page 15
several notes above the horizontal bar.

A. Uh-huh.

Q. Do those notes reflect your notes of a
conversation you had with her?

A. Itappearsto. They'renotin my
handwriting, and | normally hand-write my notes.

Q. They'retypewritten?

A. Yes.

Q. So, if not yours, whose would they be,
would you know?

A. 1 would not know. | suspect thisis
mine.

Q. You do suspect thisisyours?

A. Right. I'mjust not comfortable
commenting on the totality of them without
seeing my handwriting.

Q. Thenthere'sastatement "Talked to
Laura Whitney Classified Senate "respect form,™
guestion mark and another bar. And then
immediately below that is an entry:

Mike Dalecki - concernis Tom Caywood. "Women
do not belong in the criminal justicefield."
Does that, does that strike you as
something, a note that you took?
A. Yes.

Gramann Reporting, Ltd.
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Page 16

Q. Tell me about the context in which you
came to write this note down.

A. 1 believethisis Mike Dalecki sharing
aconcern with me that the allegation was that
Tom Caywood had said this, this statement in
quotes.

Q. Andwheredid that -- first of all, do
you know why he shared that with you?

A. No, | donot. Thiswould have been,
for context, the first month | was on the job
full-time.

Q. Anddo you -- to your recollection, did
Dalecki tell you that he had overheard
Tom Caywood say "Women do not belong in the
criminal justice field"?

A. 1donot recall that. These would have
been notes that | was sharing with Cathy Kutka
about her area. Thiswas ameeting with
Cathy Kutka, not a meeting with Mike. | was
sharing with her my concern about that.

1
2
3
4
5
6
7
8
9
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12
13
14
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Page 18
Justice Department?

A. [, 1 don't know.

Q. Didyou take any stepsto implement
diversity and harassment training in the
Criminal Justice Department?

A. | think I'd have to say no to that
guestion.

Q. Did Cathy Kutka, if you know, did
Cathy Kutka initiate any or take any steps to
initiate diversity and harassment training in
the Criminal Justice Department?

A. | don'tknow. Let meadd, diversity
and harassment was an area that we focused on
everything that we did. And Cathy Kutkawas
involved in hiring, in particular. So, did |
take specific action to that department, no, not
that | could really testify to. But it wasan
areawe were trying to work on generally at the
university, and | was working with Dr. de Coste
on that.

21 Q. Anddidyou -- okay. The next noteis: 21 Q. Andwhoisthat?

22 "Concerned with going forward. Tenure progress |22 A. She'sour diversity officer.

23 and hindering of tenure progress by Tom and 23 Q. Thefirst nameis Jennifer?

24 gdlies." Canyou elaborate on that? 24 A. Yes, dir.

25 A. | know Mike had some concernsabouta |25 Q. |'d ask that you turn to the next page.

Page 17 Page 19

faculty member getting tenure or maybe a A. Isthat UW-P 48417
promotion. | don't recall exactly. | don't Q. Yes, itis. Do you recognize this

© 0o N o 0o b~ W N B
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remember the -- | don't remember which faculty
member we were even talking about, but | do
remember Mike having some concerns that Tom and,
guote, his alies would negatively affect any
progress.

Q. Of afemalefaculty member, | presume?
Isthat afair presumption?

A. |l havenoidea | --yeah. | redly
don't have any idea. Well, yes. This says
finalists are all women. So, yes, that would
be.

Q. Andthere'sastatement next to it:
"We need Diversity and Harassment training." |s
that your idea, or isthat an ideathat Dalecki
raised?

A. That'smy idea

Q. Andin quotes, "CJwould be agood
place to start." Isthat your quote? Isit
Cathy Kutka's quote?

A. Cathy Kutka's quote.

Q. Do you know whether or not, subseguent
to this day, there was any diversity or
harassment training provided to the Criminal

© 0O N o 0o b~ W N B
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handwriting?

A. That's my handwriting.

Q. And this contains a date of
November 20, 20137

A. Yes, gir.

Q. Judging from your earlier testimony,
that would have been very soon after you first
began asan HR --

A. Yes. | actually began part-timein
November for contract reasons. | was still
teaching and began full-time in December. So, |
believe that that was very, very soon, yes.

Q. Theresareference very near the top
of the page to Mike Dalecki. Do you know, can
you ascribe a significance to that reference?

A. | believe, if I'm not mistaken, that
these were people that | was to call, that
Liz Throop wanted me to call and get in touch
with, and | would have written down their
extension. She would have given me their
extension. | believethat'swhat it is.

Q. So, the 1807 would be Mike Dalecki's
extension?

Gramann Reporting, Ltd.
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Page 20 Page 22
1 A. lbeieveso. It'sbeenawhilesince 1 A. Correct.
2 |'ve seenthis. 2 Q. Isthat her statement that Sabinafeels
3 Q. There'sabar across the page? 3 she should be chair of the department?
4 A. Yes 4 A. Correct. All of thiswould be me
5 Q. Andthenanentry for Caywood, Tom. Do | > taking notes of the meeting with Liz. Thiswas
6 you see that? 6 at the very beginning of my tenure as HR
7 A. Uh-huh. 7 director, and | was just writing down
8 8
9 9

e e I i e
o 00 W N B O

Q. Canyou elaborate on the reason why
that isincluded there?

A. | believethat was a separate issue
brought up by Liz at that time.

Q. Didyou call Mike Dalecki, by the way?
Do you remember?

A. | don't remember.

Q. And then there's an entry, Sabina, you
see that, and a couple arrows?

e
= O

12
13
14
15
16

Q. Andisthereany -- does thisrefresh
your memory as to other pieces of the
conversation that occurred between you and Liz?
And, if so, what more occurred?

A. Wél, there, you see there was -- we
were discussing an individual who was having
panic attacks in class. We talked about that
and what to do about that. That's about it.

17 A. Uh-huh. 17 That'sal | remember. This may have been my
18 Q. Itlookslike professor, CJ? 18 first meeting with the dean. 1, | -- yeah.
19 A. Correct. 19 Q. Thenlet'sgoto 4842.
20 Q. Associate professor earned tenure? 20 A. Yes,sdir.
21 A. Yes 21 Q. Canyoutell from this document whether
22 Q. Emotionaly labile? 22 or not thisis a continuation of your notes from
23 A. Yes 23 11/20?
24 Q. lIsthat inyour handwriting? 24 A. ltisnot.
25 A, Yes itis. 25 Q. Canyou ascribe adatetoit?
Page 21 Page 23
1 Q. And based upon what informationdidyou | 1 A. No, | cannot. Would you like to know
2 write emotionally labile? 2 how | can tell the difference?
3 A. ltwas-- | was making notes off what 3 Q. Yes | would.
4 Lizwastelling me. 4 A. Youll notice very faintly that this
5 Q. So,thisishow Liz characterized 5 is, 4841 iswritten on an Ampad page, whichisa
6 Sabinato you? 6 higher-quality paper. Our assistant ordered
7 A. Yes 7 some paper that | found to be in lower quality
8 Q. Andthen theresanote, Against Tom 8 from TOPS later.
9 9

N NN NNRRR R R R R B R
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Caywood, sex discrimination,

Grievance Committee, dash, no -- arrow, no basis
for sex discrimination. Again, isthat

information provided to you by Liz?

A. | believe so, yes.

Q. Didyou ever have occasion to read the
Grievance Committee report or actualy it's
several reports?

A. | dontrecal if | had accesstoit or
if | ever.

Q. So, in September -- the next note, in
September and October filed a grievance against
Liz. So, that's, again, Liz telling you that --

A. Yes

Q. --justfor your information? And then
she writes, Feels she should be chair of the
department?

10

23
24
25

Q. Very perceptive.

A. So, some of my notes, my handwriting is
so poor, | did actualy go back and rewrite
them. So, that won't work all thetime. But |
can tell also that I've writtenitina
different pen. I'm apen collector and a nut
about them, so | can tell that it was written
with a different pen.

Q. So, this, the entry, the opening line
is: Notesfrom meeting RE: CJ. Do you recall
when that meeting occurred?

A. No, | donot.

Q. And do you recall with whom that
meeting was held?

A. | could guess, but | don't remember.
Q. If you, if you had to guess, what would
your best guess be?

Gramann Reporting, Ltd.
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correct. And according to this page, "Bens,"
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Page 24 Page 26

1 A. Understanding that it is a guess. 1 on paper?

2 Q. | understand that. 2 A. Yes

3 A. Itwould be Dalecki. 3 Q. Academic staff person batshit crazy?

4 Q. Thenextlineis Tom: Incompetent 4 A, Yes

5 chair. 5 Q. Anditlookslikethe words"Danele,”

6 A. Uh-huh. 6 it lookslike "Bens," Danele, D-A-N, by basis of

7 Q. Would that be someone informing you 7 the handwriting, E-L-E. We know that's not

8 8

9 9
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chair, or would that be your conclusion?

A. No. Itwas, it was atranscription of
what somebody said to me.

Q. And thiswas November of '13. So,
Dalecki is, by that time, the interim chair of
the CJ department, correct?

A. Unfortunately, | can't ascribe any date
to 4842.

Q. Thank you for correcting me on that.
But it would have to have been a date after your
date of hire?

A. Yes

Q. And your date of hire was November of
20137

A. For--

Q. Part-time.

A. The hiring for me to be the HR

10
11

13
14
15
16
17
18
19
20
21
22
23
24
25

B-E-N-S. We know that it's not correct. It
should be Bemis, B-E-M-I-S.

A. That'swhat the question mark means, by
theway. | didn't get the name correct. |
wasn't quite sure on that one.

Q. Who made the comment that
"Danele” Bemiswas batshit crazy?

A. | don'trecal. Whoever | wastaking
toinrelationto 4842. Thisis, thisisa
contemporaneous note from whomever | was
speaking to at the time, and it would have been
that person. | don't usualy write down my own
thoughts on these notes.

Q. Thank you. Can you recal any
elaboration as to why anyone would say that
"Danele" Bemiswas batshit crazy?

A. No,sir.

© 0o N o 0o b~ W N B
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director, yes.

Q. And we know that Dalecki was the
interim chair in '13, '14 and '14, '15?

A. Yes

Q. So, thiswould haveto be areference
to Tom in the past because he was not then the
chair.

A. Correct. A historical statement.

Q. Doesthat reflect -- does that suggest
to you who would have, with a greater degree of
confidence in the conclusion, who would have
made the statement that Tom was an incompetent
chair?

A. | would--1think it does. It, it, it
probably moves me from a guess, a guess,
outright guess to speculation, but | think it is
more likely that it iswith Mike Dalecki, if
that answers your question. I'm happy to answer
another oneif you have a different question.

Q. Yes, | do. I just wanted to elaborate.

Y ou note that there's five magjor incidents
against someone who's providing that
information?

A. Yes, Sir.

Q. Aric Dutelle accused of taking bribes
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Q. So, there's no circumstances or facts
to substantiate or lend credence to that
characterization --

A. Not that I'm aware of.

Q. --that comesto your mind?

A. Yes, not that I'm aware of.

Q. Early July, poor management with Tom.
Meeting at chair. Can you elaborate on that at
al?

A. No. Again, | think thisisa
contemporaneous note, and this would have been
what somebody told me. This does not represent
ameeting that | had with the chair.

Q. Did the dean meet with you to discuss
the process by which Caywood was likely to be
asked to step down or be asked to modify his
management style in the department? Do you
recall that matter or subject ever coming up?

A. | recal the subject coming up. |
don't recall aspecific meeting. And | was
aware that Mr. Caywood, Dr. Caywood was teaching
some intro courses during that semester.

Q. Thelast entry on -- there'sa
statement here, No majority.

A. Yes.

Gramann Reporting, Ltd.
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Q. Canyou elaborate on that at all? today?
A. Of dl the statements on the document, A. | don't recdl.
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that's the one that makes me think it was Mike |
was speaking to, because | believe he was
speaking about factions within the Criminal
Justice Department, and | think no faction had a
majority.

Q. Was hetalking about his own or about
the process by which he became interim chair?

A. No, that's not my understanding.

Q. Thenext line reads, Mike remains
interim chair, two years.

A. | seethat.

Q. So, this conversation about Caywood had
to be retrospective. Why would you be talking
with anybody about Caywood's poor performance as
chair --

A. | believe --
Q. --asahistorica matter?
A. | don't think it was an inquiry | made.

| think it was offered to me unsolicited. And
the two years, Mike remains interim chair, two
years, that's because that's the limit for

anyone having an interim appointment without
special circumstances, someone higher than me

1
2
3
4
5
6
7
8
9

10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25

Q. And referring to Exhibit 139, this
appears to be an e-mail from Mike Dalecki to you
dated June 26, 2014?

A. Yes

Q. Isthat true?

A. Yes

Q. And--

A. Wedl, thisisthe same. Okay. So, |
probably did see this because it was following
the one that did come to me.

Q. So, hewritesto you with a copy to --
and also to Jennifer de Coste?

A. Yes, dir, de Coste.

Q. "My response (again, coached by John)."
Did you, in fact, coach John -- or coach Mike,
rather, with regard to this e-mail that he sent
to Sabina?

A. Specifically, | don't recall coaching
him on an e-mail, no. Mike, when he would be
frustrated or want to be careful with what he
said, he would often get my opinion.

Q. And how would he usually -- would he do
that by phone or by e-mail?
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signing off onit.

Q. On 4843 there's some notes as they
relate to -- well, at the top of the pageis
MarciaTaddy. My question, is there any note
here on this page that relates to the Criminal
Justice Department in any way?

A. No,sir.

Q. Turningto 4844. Now, this appearsto
be avery nearly exact copy of your notes on
4841; isthat correct?

A. Yes, dir. Thisistherewriting | was
speaking of, if you can believeit, the earlier
copy is supposed to be more legible.

Q. And, again, the page 4845, isthat also
arewrite of your notes at 48427

A. Yes

Q. Okay.

A. Arewe done with that exhibit?

Q. WEe're done with that exhibit, yes.

A. I'mgiving it back to the court
reporter.

(Exhibit Nos. 138 - 139 marked
for identification by the reporter)

Q. 138 and 139. A couple questions with
138 and 139. Did you see Exhibit 138 prior to
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A. Stop by.

Q. Andinthis case does the e-mail that
he sent out look like it reflects your opinion?
And that's 138 I'm referring to.

A. Moreor less. One, | -- to the extent
that he needed to express some empathy for
Sabinain regard to her mother'sillness and
nailing down details. That would be pretty much
what | would have discussed with him.

Q. Did he explain to you why he thought he
needed to be coached on this matter?

A. No, sir. Arewe done with this?

Q. Weare

A. Thank you. I'm handing them back to
the court reporter.

(Exhibit No. 140 was marked for
identification by the reporter)

A. Oh, it'sdouble-sided.

Q. Yes. Let meknow when you're ready.

A. I'mready.

Q. I'd ask you first to turn to the second
side of this exhibit, which is UW-P 004745.

A. Yes, dir.

Q. There appearsto be an e-mail from, a
copy of an e-mail from Mike Dalecki to

Gramann Reporting, Ltd.

(800) 899-7222



11/17/2015

John Lohmann

Page 11

© 0o N o 0o b~ W N B

N NN NNRRR R R R R B R
A W NP O © 0N O O B W N R O

Page 32
Sabina Burton that contains some embol dened
verbiage. Do you see that?

A. Yes

Q. Doyou, you know, you agree that from
time -- that one view of emboldened languageis
the equivalent of yelling at a person?

A. I'venot heard that, no. I've heard
that for caps. Inmy job, | always use bold.
People are inundated with information, so that's
what | realy want them to see.

Q. Do you know why -- well, first of all,

did Mike Dalecki tell you why he was sending you
thisinformation?

A. No.

Q. Wasthere any ongoing investigation
regarding Sabina Burton at that time?

A. 1 would not say "investigation," no.

Q. Wasthere any outstanding complaint
about Sabina Burton's behavior that was on your
desk at that time?

A. No, not that | recall. I'm --

Q. By theway, you are an attorney?

A. Yes, gr.

Q. And licensed to practicelaw in
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Valerie Stackman, Professor Stackman?
A. | recall something about it.
Q. And heforwards that response, which
obvioudy has already been sent, it'snot as a
draft --

A. Uh-huh.
Q. --toyou?
A. Uh-huh.

Q. Andyou respond, "I suggest you stop
there and not be drawn in further.” Canyou
explain why you said that to Mike Dalecki or
wrote that to Mike Dalecki?

A. Yes | can.

Q. Pleasedo.

A. | -- Mike and Sabina, just generally
speaking, | think very highly of both of them,
and | thought they were both going to be great
for the department. And from the get-go they
just seemed to bicker back and forth, and that
bickering often ended up in an e-mail war,
guote, unquote. And these would just go on and
on and on.

Andas| recdl, | -- wewere -- | was
going to get together with Jen de Coste, myself,

25 Wisconsin? 25 Mike Dalecki and Sabina, and try to just sit
Page 33 Page 35

1 A. No,sir. 1 down and talk the differences through. And
2 Q. Teach courses here at UW-Platteville 2 after the German student thing, | think there
3 involving the law? 3 was another e-mail battle, | don't remember
4 A. Yes I'malicensed attorney in the 4 exactly. But | wastrying to encourage Miketo
5 state of West Virginia 5 stop doing this. | thought it was
6 Q. How long have you been in Wisconsin? 6 unprofessional. | thought it was, it was
7 A. Thistimearound I've been here about 7 perhapsrisky. Who knows? For thisvery
8 threeyears. 8 purpose, you know, someday you're going to see
9 9
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Q. When did you commence your employment
with UW-Platteville? | understand you began as
HR director in November 2013.

A. Thefall semester of 2013.

(Exhibit No. 141 was marked for
identification by the reporter)

Q. Let me know when you're ready.

A. I'mready.

Q. Thisappears, Exhibit 141 appearsto be
a, begin with an e-mail from Burton to Dalecki
saying she gave up a prestigious position at his
request. Hisresponse to her, that he had made
the choice in the best interest of Valerie, as
well as the mission of the department and
university. To put some context around this
exchange, do you recall an issue coming up about
Dalecki rather than Burton being the mentor for
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your e-mails blown up on aboard at the trial,
you know, that kind of thing. That's advicell
give anybody, not just my -- you know, you
should not put anything in an e-mail that you
don't want to see again.

Q. Didyou give that advice to Dr. Burton?
Do you recall giving that adviceto Dr. Burton?

A. | don't believe so. She canceled the
meeting that we were going to have with Dalecki
and de Coste, herself and me. It was not a
subject that's ever come up when I've had
meetings with Sabina. But that's what I'm
saying here in this memo, in this e-mail, 141,
that | --

Q. That you sent to Dalecki?

A. Yes.

Q. And not to Burton, there'sno CC to

Gramann Reporting, Ltd.
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Page 36 Page 38

1 Dr. Burton, isthere? 1 Direction issuewas, | think | had just, to keep

2 A. No,sgir. 2 Dean Throop in the loop, | mentioned that Sabina

3 (Exhibit No. 142 was marked for 3 had come to see me, and something about that she

4 identification by the reporter) 4 wasn't supposed to see me, according to

5 Q. Let meknow when you're ready. 5 Dean Throop, and she was going to includeit in

6 A. I'mready. 6 some Letter of Direction, which | didn't -- |

7 Q. Firstof dl, have you been here at 7 mean, | told her, "Y ou can include whatever you

8 UW-Platteville long enough to know whether or | 8 like, but, you know, | believe that any employee

9 9

10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25

not a position on the CRST is prestigious?

A. I'veheard both, that itisand it is
not, to be honest with you.

Q. So, you don't have an opinion yourself
one way or the other?

A. 1 donot. That, that was not really
something the HR side of the house was involved
in. That wasreadly afaculty matter.

Q. Dalecki writes, "She wants me to
explain. | of course have a number of reasons
but I would not explain them without
consultation with you." Did you ever inquire of
him asto what his additional reasons were?

A. | don't recall.

Q. Didyou ever -- or did he ever
volunteer to you his -- any additional reasons?

A. Hemay have. | just don't remember.

I e e
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can come see HR at any time." Y ou know, that |
didn't think that that was --

Q. So, was Burton telling you what again
about a L etter of Direction?

A. No, no. Itwasn't Burton. Itwas
Sabina had come to see me about something; |
don't recall exactly what. And | had, for some
reason, had to keep Dean Throop in the loop to
let her know about Sabina coming to see me. And
Dean Throop thought that that was an error, that
she should not have come to see me. And she
wanted to include it in some |etter.

And | expressed, | believe, at that

time to Dean Throop that she could use whatever
shewanted. | don't hide anything, but any
employee has aright to come to HR at any time.

Q. That'sin astatement you made to
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Q. Doyourecal discussions or e-mail
with Dean Throop related to a L etter of
Direction that she was going to -- that she
issued to Dr. Burton in October of 20147

A. Would you ask that question again,
please.

Q. Yes. Doyou recal having had a
conversation with or an e-mail communication
with Dean Throop with reference to her
preparation for and filing of a Letter of
Direction to Dr. Burton?

A. Vaguely. It'slikely that it happened,
but | don't have any active recollection of it.

Q. Doyourecal -- that'sfine.

(Exhibit No. 143 was marked for
identification by the reporter)

A. Okay. I'mready.

Q. | might ask you, first of all, do you
recognize Exhibit 1437

A. No.

Q. Haveyou ever seen it before?

A. Possibly. Likely. | didn't writeit.

Q. Wereyou consulted in the preparation
of the document?

A. What | remember about the L etter of
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Dean Throop?

A. | believe so.

Q. And Dean Throop made a statement to you
that she did not want Burton coming to you or
words carrying that connotation?

A. Harassing our office or something like
that. I, 1 don't remember exactly.

Q. Do you think that Dr. Burton harassed
your office?

A. No.

Q. I'd ask that you refer to paragraph 4
of this Letter of Direction.

A. Uh-huh. | seeit.

Q. Isthisthefirst timeyou've heard
about, that there was an issue about Dr. Burton
asking Dr. Stackman to house sit?

A. No, it'snot.

Q. When wasthefirst time you heard of
that issue?

A. Sometime prior to this. | don't recall
exactly when, but | remember the story of house
sitting and it being Dr. Stackman who is not
tenured.

Q. And did anyone ever complain to you
about Burton asking Stackman to house sit?

Gramann Reporting, Ltd.
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A. Complain officiadly, formally or the question, about whether that's true or not.
informally? | would -- | still wanted them to stop doing it
Q. Widll, formaly first. ine-mail form. | -- they were, they were
A. No. battling in public. They were battling each
Q. Informally second. other excessively, and | wanted them to quit it.
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A. | think Dalecki told me about it. Does
that count as a complaint, | don't know.

Q. Now, did Dalecki tell you about it in
context of hise-mailsto you of August 8, 2014
when he is describing his communication to
Burton of the reasons why she is not Stackman's
mentor?

A. Hemay have. | don't recall
specificaly. Frankly, it could have been Liz
who told me. It could have been Mike who told
me. | just remember there was a house-sitting
issue.

Q. So, theissue, which was serious enough
to beincluded in a Letter of Direction, but not
mentioned -- which didn't issue until
October 28th, 2014, wasn't serious enough to be
able to bring to Burton's attention back in
August when you all were talking about it?

MS. BENSKY: Object to form.

A. Would you restate it.
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Q. During your time here at, at
UW-Platteville how many Letters of Direction
have been issued at the university for
professional employees?

A. Do you mean the entire time I've been
here or the time | was serving as HR director?
Q. | meant to say the latter, the time you

were serving as HR director.

A. Boy, I'd say there were two or three.

Q. Dr. Alcaay isone?

A. Yes

Q. Canyou recal of any other?

A. No. I'mjust not ruling it out. | was
trying to answer your question in the sense that
there were not dozens.

Q. There'sonly two you can identify for
sure, and you're just not sure --

A. AslI'msditting here, yes.

Q. Andyou're hedging your betsin case
there's one out there that you forgot?
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Page 41

Q. Theissue--

A. Yes

Q. -- which was serious enough to be
included in a Letter of Direction in October was
not serious enough for Dr. Dalecki to include it
in the basis of his reasons for removing Burton
from mentorship of Stackman in August?

A. Youwould haveto ask him.

Q. Do you think that your directions to
him or your advice to him really that he should
not go further was an error in light of the fact
that his additional reason was ultimately to
become the basis for a L etter of Direction?

MS. BENSKY: Object to form. You
can answer if you understand the question.

A. Would you restate, please.

Q. Do you think your statement to Dalecki
that he had provided -- he had written enough in
his e-mail had the consequence of preventing or
condoning Dalecki's decision not to tell Burton
why he was removing her from being the mentor
for Stackman?

MS. BENSKY: Same objection.
Callsfor speculation.
A. | don't know about the second part of
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A. Moreor less, yes.

Q. Haveyou heard -- well, | guess, during
your time as HR director here, was anybody else
disciplined for asking a colleague if they would
be available to house sit?

A. | do not think so.

MS. BENSKY: | just want to put
in alate objection to the form of the question
because it misstates the factsin evidence.
There's no evidence that this letter is --
constitutes discipline.

Q. What isyour prior experience in human
resources?

A. Would you define for me what you mean
by "experience in human resources."

Q. Experience actually in the human
resources department?

A. No.

Q. Prior academic experience or prior
training in human resources issues.

A. Specific human resource issues, no. |
have an MBA. We studied it someinthe MBA. |
ran my own law practice for awhile. | was
director of claims at an insurance company. |
did some employment law. | did some workers

Gramann Reporting, Ltd.
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comp law that included being a -- Q. Could you refer back to Exhibit 143,
(Knock on the conference room please.
door) A. Yes.
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MR. HAWKS: Well just take a
break here.
(Brief recess)

Q. Do you need to have your answer read
back to you? It was truncated by the knock.

A. Itwas. No. Ingenera, specific HR
training in aclassical HR setting, no, | don't
have any. When | talked to Rob Cramer about the
position initially, it was all about
transferable skills. It was all about other
areasthat | had handled and managed.

Q. So, what understanding do you have as
to the significance of a Letter of Direction
issued to a faculty member?

A. My understanding isthat it's, it is
that, it isaLetter of Direction directing the
employee by their supervisor of their
expectations of employment. It essentially
serves asawarning or aclarification.

Q. Isityour understanding that the
Letter of Direction makes or does not make
findings of fact regarding the conduct an
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Q. Thisisaletter written by the dean of
the college; isthat correct?

A. Appearsto be.

Q. Speaking of that, have you maintained
familiarity with the recent reforms of
Chapter 36 relating to faculty govern -- shared
governance and tenure?

A. Just vaguely at this point. | emptied
my head after | didn't get the job. Does that
make sense?

Q. Yes, thismakessense. Isit
significant to you that the dean of the college
writes to a faculty member that the faculty
member has displayed unprofessiona and
concerning interactions with your campus
colleagues?

A. Isthissignificant, yes.

Q. And doesthat, in your opinion, reflect
aconclusion by the dean asto what Dr. Burton
did, in fact, do?

A. Certainly an opinion.

Q. On the second page, yes, on the second
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employeeis alleged to have engaged in?
MS. BENSKY: Object to form.

A. Finding of fact asto which form?

Q. A conclusion.

A. | think that as, as-- in preface, as
part of the letter, most of the ones I've ever
seen have been an explanation of circumstances
leading to the need for the Letter of Direction,
but there's no impact on the employee's work
conditions as far as salary, time, anything like
that.

Q. Would you agree or disagree with the
proposition that the letter, in stating the
circumstances that lead to its issuance, makes
a, contains a statement that the circumstances
were neither proven or unproven?

MS. BENSKY: Object to form.

A. Pleaseask meagain. I'm sorry.

Q. The circumstances.

A. Yes, prefatory.

Q. The circumstances are alleged to be the
case, but there's no specific finding that they
did or did not occur?

A. | think that's correct. | think it's
the opinion of the author of the document.
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page of this document toward the bottom of the
page, this would be page No. 005457.

A. Yes, gir.

Q. You seethe sentence that reads, "These
events show a consistent pattern of
unprofessional and inappropriate behavior by
you." Doesthat strike you as a conclusion by
the dean about Dr. Burton's behavior?

MS. BENSKY: Object to form.

Seems that way to me.

Thank you. I'm done with that exhibit.
Thank you.

Do you recall whether or not

Dean Throop showed you that letter before it was
sent?

A. I'mamost certain she did not, but |
don't recall exactly, no.

Q. Isn't that the sort of thing the HR
director should be consulted about beforeit is
issued?

A. Itwould benice.

Q. Were you shown acopy of the Letter of
Direction to Eugene Alcalay before it was sent
out?

A.

O>Oo >

| don't recall. It wasavery busy job
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with lots of employees, understaffed office.
(Exhibit No. 144 was marked for
identification by the reporter)

Q. I'll show you -- you have Exhibit 144
in front of you. Have you seen this document
before?

A. | don't recall it specifically, but |
must have, yes.

Q. Why do you say you must have?

A. Becausel tried to thoroughly review
al of the standards to the extent that they
exist and don't conflict when | took the job.

Q. I'dcall your attention, then, to the
second page of this document, and specifically
in the section in bold, the UW-P, the third
paragraph. Doesit provide that the aggrieved
faculty member is entitled to a hearing within
20 working days?

A. That'swhat it says. It says 20
working days of written submission of the
grievance to the commission chairman.

Q. Now, Dr. Burton hasfiled severa
grievances. Areyou aware of that?
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dean that he was not going to comply with her
Letter of Direction?

A. | believethat's correct, yes.

Q. And he was not subject to discipline as
a consequence or a Chapter 6 complaint asa
consequence of his statement to the dean that he
was not going to comply with the Letter of
Direction?

A. Asfarasl| know. I'mnot sure |l would
know in the sense that if it goes to the faculty
committee, as you can see, you've seen already,
| may not have been informed of it. So, | don't
know for sure, but my understanding is, he was
not.

Q. Do you have any ongoing responsibility
for the Alcalay situation or case?

A. No, not at thispoint. My last duty
was to write the report. And | believe they
were still in negotiations as far as him not
complying with the Letter of Direction. |
believe that there were still negotiations going
on between the two sides as to what the
resolution would be. So, I'm not sure it was

24 A. I'msorry? 24 off thetable, but | think there were ongoing
25 Q. Yousaid something and | cut you off. 25 negotiations.
Page 49 Page 51
| apologize. Q. | dontbelievel haveit with me
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A. No. That'sfine. | just waslooking
at the part about it being extended, but it
looks like it was upon the consent of the
grievant or by order of the commission. | was
aware that she filed, but that's about it.

Q. So, wereyou aware of the delay in her
complaint, about the delay in getting a hearing
in any of her grievances?

A. | recall that being a problem.

Q. Didyou take any steps -- once you
learned that it became a problem, did you take
any steps to address that?

A. | recall having abrief conversation
with Dr. Balachandran. Asl| recall, they were
having trouble either getting members or getting
ahearing or getting aroom. They were having
logistical problems, as| recall. | did not
become involved in the faculty process, no.

Q. Youdid writeafairly lengthy report
about the Alcalay situation, right?

A. 1did. Arewedone with thisone?

Q. We are done with this one.

A. Thank you.

Q. It'struethat Dr. Alcalay informed the
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today, but if | do, I'll come back to it.

A. Okay.

Q. Doyourecal that the Letter of
Direction was removed by the dean?

A. Pursuant to the -- | remember there was
some, some sort of resolution where it was --
where basically Eugene agreed to comply with
some of it or parts of it, and then it was
changed or removed, and then there was supposed
to be some sort of a statement made to the other
faculty members.

Q. Well defer to your report, whatever
you say about that.

A. Yes

Q. Didyoulook into Dr. Balachandran's
grievance hearing procedures following
Dr. Burton's complaint?

A. No, notthat | recal. | believe we
may have had counsel involved at that point. |
don't remember. In other words, | believe at
that point it was outside of my bailiwick.

(Exhibit No. 145 was marked for
identification by the reporter)

A. Allright.
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Q. Do you recognize Exhibit 1457

A. |do.

Q. Would this establish that Dr. Burton
communicated to you the false or the rumors that
Deb Rice had spread as of December 10th of 20147

A. Yes

Q. And would this constitute the framework
of the issues that you discussed with Deb Rice
and that she admitted having made when you met
with her?

A. Thiswould be, thiswould be the
framework that | discussed with her, yes.

Q. And that she admitted having said?

A. That she had discussed these thingsin
front of the student, yes.

Q. Didyou identify the student who shared
the information with you with Dr. Rice?

A. It wasagraduate student. | can't
remember his name.

Q. | cangiveyou hisname, but -- let me
withdraw that.

MS. BENSKY: Hisnameisall over
transcripts. | mean, you can say it, and welll
redact it.

MS. LATTIS: Who we've been
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think that's why he came to see me, not the
invitation, and | basically took advantage of
him stopping by to ask him about the situation
just to corroborate.

Q. And did he corroborate?

A. Yes, hedid.

Q. Did he share any other information with
you about another statement made at that event,
statement made by the provost to the chair of
the department?

A. No. | don't think so. What'sthe
statement?

Q. A statement to the effect that Burton
was all alone on a sinking ship.

A. Boy, | heard that somewhere. | don't
remember who told me that, but | did hear that
somewhere.

Q. Canyou put that in any sort of
context?

A. I'msorry. | cant.

Q. Andwhen you say you've heard it
somewhere, did you hear that it was a statement
allegedly made by the provost to the chair?

A. | couldn't testify without specificity.

Q. Either with regard to it being made by
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referring to asR.J.?
MR. HAWKS: Off the record.
(Off-the-record discussion)
MR. HAWKS: Back on the record,
please.

Q. Didyou mention, did you mention R.J.'s
name to Dr. Rice?

A. Yes, | did, | believe. And |1 spoketo
R.J. actually out -- | had an opportunity to
speak to R.J. about this.

Q. Téel me about that conversation. When
and where did it occur?

A. Inmy office.
Q. Andwhen?
A. | wouldn't be ableto tell you right

now, but | could tieit to an event because he
invited me to a student event regarding
terrorism. There's a student group that,
forensics or some such thing, that he was
involved with, and | did attend one of those
meetings. And he had come by to invite me to
one of those meetings. And we talked about it
then.

| said, "Aslong asyou're here." And
| really, frankly, thought it was a pretext. |
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the provost or with regard to it being made by
her to the chair?

A. | recall it being -- that's atough
question. | recall it being somebody in senior
management, senior team had said something to
that effect. | don't know who it wasto. At
the moment | don't remember which person that
was. It could have been R.J. who told me, but |
don't recall that.

Q. Didyou investigate that allegation?

A. Which one?

Q. Thealegation that someone -- if
someone --

A. The sinking ship comment?

Q. Yes

A. No, | don't think | did. People said
all sorts of crazy stuff to me al thetimein
that job. It wasvery busy, and half the stuff
| got was, was just nonsense. | was happy to
share a complaint process with anybody who
wanted to make a complaint, but | didn't
investigate random comments like that.

Q. Toyour knowledge, did Dr. Dalecki
reprimand Rice?

A. | thought he did.

Gramann Reporting, Ltd.
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Q. Again, what makes you, what makes you appears to be a note from you to Dr. Dalecki
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say you thought he did?

A. Becausel believe he told me that, but
| do believe the Deb Rice matter is still
somewhat in limbo, because | -- | |eft the job.
It was -- we were having voluntary retirement
going on, and we had all sorts of stuff going on
during that time period. And that was still --
| was pursuing it because | thought Deb Rice was
wrong. Dalecki thought Deb Rice was wrong and
should apologize.

And when | |eft the position, I, | was
aware that there was lawsuits and complaints
going back and forth, so | assumed that that was
subsumed in all of that, all of those suits and
complaints, et cetera. But, nonetheless, when |
told Mike about it, about the meeting where |
did not get satisfaction from Deb Ricein the
sense of an apology, my understanding was that
he did speak to her and reprimand her, but you'd
have to ask him for sure.

Q. Areyou familiar with Dr. Burton's
reguest to teach online as part of her basic
load?

A. Yes
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asking if there's anything he could give back to
her at mediation so we can offer half aloaf.
Why did you ask that question?

A. Again, | thought highly of both
individuals, and | thought that thiswas a
conflict we could have avoided. And | was
actively trying to avoid it and get these two
guys talking, get these two people talking.

And | think | recall Sabinahad said
she had apologized to Mike about the tone of an
e-mail that had to do around the time that her
mother wasill. And she mentioned, you know,
her mother wasiill and she wasn't herself. And
| think I told Mike something to the effect of,
you know, she's at |east been willing to
apologize. Why don't you have something, you
know, basic negotiation, you know. Nobody is
going to get everything they want. Do you have
something you can offer her? Y ou know, let's
mend this relationship, let's reconcile. Does
that answer your question?

Q. Itdoes.

A. Thank you.

Q. Butl have afollow-up question. Did
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Q. Didyou investigate that issue?

A. | spoke, | believe | spoke to Dalecki
about that. And | think there was a
disagreement between the two of them asto
her -- or the obligation of the school to
provide that for her. | don't remember the
exact details. She put in a-- well, that's --

I'll let you ask your questions.

Q. Doyourecal what Dr. Daecki shared
with you when you talked to him about it?

A. No, | don't. It dependson which --
I'm getting my timeline mixed up in my head.
There was, there was an occasion where Sabina
put in for family medical leave, and | was
communicating with, | believe, the dean and
Mike, but Mike primarily, to try and meet al
the accommodations that were requested.

Q. WEell cometo that in afew minutes.
We don't have much time left, so...

A. T'll try to keep quiet.

(Exhibit No. 146 was marked for
identification by the reporter)

Q. Haveyou reviewed 1467?

A. Yeah. Yes, | have.

Q. Onthe very bottom of that page there
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Dr. Dalecki offer up anything as half aloaf?

A. Yeah, | think hedid.

Q. What did he offer?

A. Some sort of class or some sort of
variation in her load, and we moved her office
so she would have more sunshine.

Q. Didthat occur at that time, or did
that occur summer of 2015?

A. That was later, that was later.

Q. Incontext of her return to work
following her illness?

A. Yes, yes. Butl believe he offered her
some sort of course accommodation, and | don't
recall exactly what that was.

(Exhibit No. 147 was marked for

identification by the reporter)
All right.
Do you recognize Exhibit 147?
Yes.
What isit?
It appears to be her return to work
dip, Sabinas.

Q. Didyou receive acopy of thison or
about April 16, 2015?

A. Yes

>0 >0 >
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Q. Onceyou received this letter, what did
you do with it?

A. Physical letter went into her file.

Q. Didyou communicate the contents of
this letter to anybody at that time?

A. |did.

Q. Who did you communicate the contents
with?

A. Dean Throop, Mike Dalecki, | believe,
and counsdl.

Q. And did you share the contentsin their
entirety?

A. Yes, | believel did.

Q. You forwarded acopy of thisletter?

A. Either acopy or | restated it in my
own communication without the, without the
salutation, et cetera.

Q. So, areyou familiar with an issue that
arose involving Dr. Burton and | believeitis
Dr. Solar with regard to his chairmanship of a
Search and Screen Committee?

A. Vaguely. Something about him wanting
tenure. | don't really remember. | remember
there was an issue, yes.

Q. With regard to that matter, did you
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Page 62
the word "recuse” asit's --

A. Yes, gir.

Q. Asit'sused inthe practice of law?

A. Yes, gir.

Q. Do you understand it to mean a
voluntary decision to remove yourself from a,
from a position?

A. | do. For example, sometimes judges
will recuse themselvesiif they have a conflict
of interest.

Q. Butit'svoluntary to the judge?

A. That's my understanding.

Q. Andsoif anindividual wasto ask
another to recuse himself, that would apply the
second has a, has a discretionary decision to
make?

A. Depends on the employment relationship.
If, if my superior in my reporting line asks me
to recuse myself, | would consider that a
direction, not achoice. Similar to the request
of, you know, it'stime for you to resign. You
know, that isn't really achoice.

Q. By theway, on that matter, is that
your understanding of what the purpose of the
meeting between Dean Throop and
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investigate it at all?

A. Which matter, again, was that?

Q. Theissueinvolving Dr. Solar and
Dr. Burton.

A. | believel asked Cathy Kutkato ook
into it.

Q. Didshedo so?

A. | don't remember. Or | would have
asked her a question about the propriety of the,
of the search. She was, she was really running
the hiring at that time.

Q. Was she also amember of the Search and
Screen Committee, or did she participate in the
interview process?

A. | don't believe she participated in the
interview process, no.

Q. Would she have information regarding
the -- regarding her, her work or servicein
relation to the Search and Screen Committees
headed up by Solar?

A. Perhaps. Questions like that about
hiring | would have delegated to her more or
less, not about the hiring itself but the
process.

Q. Areyou familiar with the, the use of
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Provost Den Herder was when they met with
Caywood in the summer of '13?

A. | havenoidea.

Q. Youwouldn't be there at that time?

A. No. I'vegot noideaon that. | was
just using it as an illustrative example.

Q. Andwereyou, were you still in your
position in HR during the -- of course you
were -- the spring of 2015. Were you aware
that, that Dr. Burton had objected to the
continuing presence of Dr. Caywood on her, on
her Department Review Board that was evaluating
her performance because she had named him asa
defendant in alawsuit?

A. | don'trecadl that. If | had been, if
I knew anything about it, it would have been
peripheraly. Again, most of those matters are
dealt with through faculty self-governance. So,
that would have been through the dean, but |
don't remember specifically about that.

Q. You are aware that Dean Throop falsely
accused Dr. Burton of cancelling her classes on
December 12, 2014?

A. | can'treally answer that question
because of how you worded it. Let me -- would

Gramann Reporting, Ltd.
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Page 64
you like me to explain?

Q. Sure.

A. Okay. | don't think that Liz had any
intent to do anything false at the time that she
said that. | think she had bad information.

Q. What leads you to that conclusion?

A. Wiédll, | think it would be against her
own self-interest to accuse somebody falsely, to
intentionally, with malice, accuse somebody.
And | think, | think it was clear after the
students came forward, said, no, she was there,
there was a mistake.

Q. Didyou ever learn of the source of
Dean Throop's information?

A. About what?

Q. That the students, that Sabina had
canceled her class.

A. | believeit was Mike Dalecki.

Q. What leads you to that conclusion?

A. I'mtrying to remember. I'm sorry. |
think somebody told me that, but, really, I'm
just guessing. I'msorry. | can't remember.

Q. Would it surprise you to know that
Dean Throop testified that it was Deb Rice that
told her that?
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out.

MR. HAWKS: | have no further
guestions.

MS. BENSKY:: | don't have
anything.

(Deposition was concluded at 3:16

p.m.)
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A. That would surprise me, yes. But my
memory is so vague on that incident, it could
be, but it would surprise me.

Q. Didyou talk to Dean Throop about the
incident?

A. I'mnotsurel did. | know | talked to
Mike about it. | may havetalked to Liz. |
don't remember.

Q. And do you recall the conversation you
had with, with Dr. Dalecki about it?

A. Only vaguely. Just essentialy what's
reflected in the e-mails, that they thought she
was gone and she wasn't gone. And the students
came forward and said she wasn't gone, there was
amistake.

Q. Do you think Dean Throop had an
obligation to investigate the reliability of the
information she received before she accused
falsely Dr. Burton of having canceled her
classes?

MS. BENSKY: Object to form.
Argumentative.

A. Dol think she had an "obligation"? |
don't know about that. | think it'salso
prudent to check your sources, check information
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STATE OF WISCONSIN )
COUNTY ANE )

I, CHRISTAL A. HANSEN, a Registered
Professional Reporter and Notary Public in and
for the State of Wisconsin, do hereby certify
that the foregoing deposition was taken before
me at the University of Wisconsin-Platteville,
Ullsvik Hall, 1 University Plaza, City of
Madison, County of Grant, and State of
Wisconsin, on the 17th day of November 2015;
that it was taken at the request of the
Plaintiff, upon verbal interrogatories; that it
was taken in shorthand by me, a competent court
reporter and disinterested person, approved by
all partiesin interest and thereafter converted
to typewriting using computer-aided
transcription; that said deposition isatrue
record of the deponent's testimony; that the
deposition was taken pursuant to Notice; that
said JOHN LOHMANN, before examination was sworn
by meto testify to the truth, the whole truth,
and nothing but the truth relative to said
cause.

Dated November 24, 2015.

Gramann Reporting, Ltd.

(800) 899-7222



11/17/2015

John Lohmann

Page 1

WORD INDEX

<0>
004745 31:22
005457 4r7:2

<1>

1 1:19 2.8 3.6 67:8
1:32 1:13 2:11

10th 52:5

11 14:19 22:23

12 14:18,19 63:23
12:25 10:21

1220 2:22

13 14:19 24:12 25:3
63:2

137 3.6 14:2

138 3:8 29:22, 24, 25,
25 314

139 3111 29:22, 24, 25
30:3

14 36,8 25:3,3
140 3:11 31:16

141 3:14 33:13, 17
35:21

142 3:14 36:3

143 3:17 37:15,19 46:1
144 3:18 48:2,4
145 3:19 51:23 52:1
146 3:19 57:21, 23
147 3:22 59:15, 18
14-CV-274 1.6

15 253

16 3.6 59:24

17 1:13

17th 2:10 67:10
1802 2:22

1807 19:24

<2>

2 10:10

20 19:6 22:23 48:18, 19
2013 19:6 24:22 33:11,
12

2014 30:5 37:4 409,
21 525 63:23

2015 1:13 2:10 10:10
59:8,24 639 67:10,24
210 2:15

222 2:15

24 6724

26 305

28th 40:21

29 310,11

<3>

3:16 66:6
31 313

33 314

36 3:16 469
37 317

<4>

4 34 3911
4:30 10:10

48 3:18

4840 14:16

4841 1911 235 29:10
4842 22:19 24:16
26:17 29:15
4843 29:2

43844 29.8

4845 29:14

<5>

51 319
53201-0442 2:15
53706 2:23
53707-7857 2:19
57 321

59 3:22

<6>
6 10:21 50:5

<7>
7857 2:18

<8>
8 40:9
804 2:3

<A>

AA 36

able 40:22 53:15
Academic 26:3 43:19
access 21:17
accommodation 59:13
accommodations 57:17
accuse 64:8,9
accused 25:25 63:22
65:18

action 14:23 18:16
active 37:13

actively 58:8

add 18:12

additional 36:21, 24
41:12

address 49:13
Administrative 3:18
admitted 12:20 52:9, 13
admonish 13:9
advantage 54:2
advice 35:10, 14, 15
41:10

affairs 9:3

affect 17:6
affirmative 14:23
aggrieved 48:16
agree 324 4512
agreed 6:17 51:8

a 1.7

Alcalay 42:15 47:23
49:21, 25 50:16

allegation 11:17 16:4
55:10, 12

allegations 6:9 11:6, 12
12:6, 17, 19

alleged 7:19 11:18
12:8 451,21
allegedly 54:23

allies 16:24 17:6
Ampad 23:5

Anne 2:18

answer 25:18 41:15
42:19 44:7 58:22 63:24
answers 25:18
anybody 28:16 35:11
43:3 55:20 60:5
apologize 6:22 12:24
13:5,20 49:1 56:11
58:17

apologized 58:11
apology 56:19
appear 11:15
Appeared 2:16, 19, 23
appears 10:22 15:5
29:8 30:4 31:24 33:17,
17 46:6 58:1 59:21
apply 62:14
appointment 28:24
approved 67:14
April 10:10,21 59:24
area 16:18 18:13,18
areas 44:14
Argumentative 65:22
Aric 25:25

Army 7:7

arose 60:19

arrow 21:10

arrows 20:16

ascribe 19:17 22:25
24:15

asked 5:10 6:21 11:22
27:16,16 61.5,9
asking 39:16,25 434
58:2

asks 62:18

assistant 23:6
Associate 20:20
assumed 56:14
assuming 4:19
Attached 3:22
attacks 22:15

attend 53:20
attendance 11:23
attention 40:22 48:13
Attorney 3:25 32:22
334

August 40:9,23 41:7
author 10:16 45:25
available 435

avoid 58:8

avoided 58:7

aware 27:4,6,21 48:23
49:6,7 56:13 639,21

<B>

back 5:8 7:15 10:2
13:21 23:11 29:20
31:14 34:19 40:22
44:8 46:1 51:2 534
56:14 58:2

bad 645

bailiwick 51:22
Balachandran 49:15
Balachandran's 51:16
bar 15:1,19 20:3
based 21:1

basic 56:23 58:18
basically 7:24 51:8
542

basis 21:10 26:6 41:6,

13
batshit 26:3, 15, 24
battle 35:3

battling 42:4,4

began 19:10, 11, 13
33:10

beginning 22:6
begins 14:18

behalf 2:16, 19, 23
behavior 13:10 32:19
476, 8

believe 4:22 5:1, 13,16
6:10 7:21 131, 3,22
16:3 19:14, 18,23 20:1,
10 21:13 284,18
29:12 35:16 38:8, 21
39:2 50:3,18,21 51:1,
19,21 53:8 56:3,4
57:2,15 59:12 60:9, 13,
19 615,15 64:18
believed 4:8 5:15
belong 15:22 16:14
Bemis 26:10, 15, 24
B-E-M-I-S 26:10
B-E-N-S 26:9

Bens, 266, 8

Bensky 2:18 9:14, 17,
20 40:24 41:14,23
43:7 452,17 479
52:22 65:21 66:4
best 23:25 33:21
bets 42:24

bicker 34:19
bickering 34:20

bit 76,7

blown 35:9

BOARD 1:7 359 63:12
bold 32:8 48:15
bottom 11:21 14:8
47:1 57:25

Box 2:18

Boy 42:14 54:15
break 44:5

bribes 25:25

Brief 44:6 49:14

Gramann Reporting, Ltd.

(800) 899-7222



Burton's 32:19 40:22
47:8 51:18 56:22
busy 47:25 55:18

<C>

call 9:1 19:19, 20
20:12 48:13

caled 2:1 4.2

Calls 41:24

campus 46:18

canceled 35:16 64:17
65:19

cancelling 63:22

caps 32:8

carboned 11:3

careful 30:22

carrying 39:5

Case 1.6 312 42:24
45:22 50:16

catch 9:4

Cathy 14:19,20 16:17,
19 17:21,22 188,914
61:5

cause 67:23

Caywood 15:21 165,
14 205 21:9 27:15,21,
21 28:14 632,11
Caywood's 28:16

CC 3525

CC'd 114

certain 47:16
Certainly 46:24

certify 675

cetera 56:16 60:17
chair 4:21 6:10 21:24
22:3 245,9,13 25:3,7,
13 27:8,13 28:9, 12, 17,
22 54:9,23 55:2
chairman 48:21
chairmanship 60:20
chance 9:23

chancdlor 13:23
changed 51:10
Chapter 2:3 46:9 50:5
Character 3:19
characterization 27:3
characterized 21:5
check 65:25, 25

choice 33:21 62:20, 22
Christal 1:23 2:5 67:3
circumstances 27:1
28:25 457,14, 15, 19,21
City 2:8 67:8

coach 30:17, 17
coached 30:16 31:11
coaching 30:20

Code 3:18

colleague 43:4
colleagues 46:19
collector 23:14
college 46:5, 15

come 4:19 30:12 35:19
38:3,9,14, 19,24 51:2
53:21 57:18

comes 27:5
comfortable 15:14
coming 27:18,19 33:24
38:17 394
commence 33:9
commencing 2:11
comment 26:14 55:14
commenting 15:15
comments 12:8 55:22
commission 48:21 49:5
Committee 21:10, 15
50:11 60:21 61:13
Committees 61:19
communicate 60:4, 7
communicated 52:4
communicating 57:15
communication 37:8
40:10 60:16

comp 44:1

company 43:24
competent 67:13
complain 39:24 40:1
complaint 32:18 40:7
49:8 50:5 51:18 55:20,
21

complaints 56:13, 16
comply 50:1,7 51:8
complying 50:20
computer 10:2
computer-aided 67:16
concern 15:21 16:4, 20
Concerned 16:22
concerning 46:18
concerns 16:25 175
concluded 66:6
conclusion 249 25:11
45:4 46:22 47:7 646,
19

conditions 45:10
condoning 41:20
conduct 44:25

constitute 52:7
constitutes 43:11
consultation 36:20
consulted 37:23 47:19
contacted 8:19 13:1
contains 11:12 19:5
32:1 45:15

contempor aneous 26:18
27:11

content 5:12 9:13 12:7
contents 60:4,7, 11
context 16:1, 10 33:23
40:9 54:19 59:10
continuation 22:22
continue 7:5
continuing 63:11
contract 19:12
conversation 6:6,7 7:2,
13, 14, 16, 18 13:11, 13
14:19 154 22:11
28:14 37:8 49:14
53:11 659

converted 67:15
coordinator 14:24
copies 3:22

copy 299,13 30:13
31:25 47:22 59:23
60:14, 15

correct 6:18 10:23
11:14 12:3 20:19 22:1,
4 2414 25.8 268, 9,
12 29:10 45:24 465
50:3

correcting 24:17
corroborate 54:4,5
Coste 14:22 18:19
30:14,15 34:24 35:18
counsd 324 9:10
51:20 60:10

count 40:7

County 2.9 67:2,9
couple 20:16 29:24
course 36:18 59:13
63:8

courses 27:22 33:2
COURT 1.1 29:20
31:15 67:13

Cramer 44:11

crazy 26:3,15,24 55:17
credence 27:2
criminal 15:22 16:15
17:25 185,11 285

11/17/2015 John Lohmann Page 2
bring 40:22 CJ 17:19 20:18 23:18 conference 44:2 29:5

brought 20:11 24:14 confidence 25:11 CRST 369
BURTON 1:4 4:8 5:12, | claims 43:24 confirmed 6:14 crux 13:18

15 11:1,13 12:17 32:1, clarification 44:22 conflict 48:12 58:7 629 | CSR-IA 1:23

16 33:18,25 35:14, 15, class 22:15 59:4 64:17 connotation 39:5 cursor 9:13, 21

25 36:1 374,11 38:11, classes 63:22 65:20 consent 49:4 cursored 10:13

13 39:4,8,15,25 40:11 classical 44:10 consequence 41:19 50:5, | cut 48:25

41:6,20 46:22 48:22 Classified 15:18 6

52:3 54:13 60:19 61:4 clear 64:10 consider 62:19 <D>

63:10, 22 65:19 closely 12:10 consistent 47:5 Dalecki 4:22 55,11

7:14,16 109,19 11:11
13:1 15:21 16:3,13
17:16 19:16 20:12
24:3,13 25:2,17 304
31:25 32:12 33:18,25
34:11, 12,25 35:17, 23
36:17 40:6,8 415,17
55:23 56:10 57:2,9
58:1 59:1 60:9 64:18
65:10

Dalecki's 19:24 41:20
D-A-N 26:6

DANE 67:2

Danele 26:6, 15, 24
Danele, 26:5

dash 21:10

date 10:20 19:5 22:25
24:15, 18, 19, 21

dated 10:10 30:5 67:24
day 2:10 17:24 67:10
days 48:18, 20

de 14:22 18:19 30:14,
15 34:24 35:18

dealt 63:18

dean 4:25 22:18 27:14
37:2,9 38:2,5, 16, 18,
22 39:1,3 464, 15,22
47:8,14 50:1,6 515
57:15 60:9 62:25
63:19, 21 64:14, 24
65:4, 16

Deb 3:19 4:23 5:7,8,9
6:8,17,19 7:10,11
11:17 12:6,11 13:3,20
52:5,8 56:4,9, 10, 18
64.24

Deborah 10:18

Deb's 8:6

December 19:13 52:5
63:23

decision 41:20 62:6, 15
Defamation 3:19
defamatory 4.9
defendant 63:14
Defendants 1:7 2:19, 23
147

defer 51:13

define 43:14

definitely 5:5

degree 25:10

delay 49:7,8
delegated 61:22

Gramann Reporting, Ltd.

(800) 899-7222



Direction 3:17 37:3,11
38:1, 6,12 39:12 40:19
41:4, 13 42:7 44:16, 19,
24 458 47:23 50:2, 8,
20 51:5 62:20
directions 41:9
director 13:25 22:7
25:1 33:11 42:11,13
43:3,24 47:19
disagree 45:12
disagreement 57:4
discipline 43:11 50:4
disciplined 43:4
discretionary 62:15
discrimination 21:9, 11
discuss 27:14
discussed 31:9 52:8, 12,
14

discussing 22:14
discussion 53:3
discussions 37:1
disinterested 67:14
displayed 46:17
DISTRICT 1:1,2
Diversity 17:15,24 184,
10, 12, 22

Document 3:6,19 9:8
10:18 11:21,22 22:21
28:2 37:24 4525 47:1
485, 14

documents 14:5,7
doing 355 42:2

door 44:3
double-sided 31:18
dozens 42:20

DR 1.4 48,9 5:10, 11,
12 18:19 27:21 35:14,
15 36:1 37:4,11 39:8,
15,16,22 41:5 42:15
46:22 47:8 48:22
49:15,25 51:16, 18

60:15

elaborate 16:24 20:8
2520 27:8 281
elaboration 26:23
E-L-E 26:7

E-mail 3:8, 11, 11, 14, 14,
19 4:15,20 6:11 8§,
20 91 10:4,7,15, 23,
25 11:1,11 12:9 30:4,
18,21,25 31:2,24,25
33:18 34:20 35:3,12,
21 37:1,8 41:19 42:3
58:12

emails 35:9 409 65:12
emboldened 32:1,5
Emotionally 20:22 21:2
empathy 31:6
employee 388,24
44:20 45:1

employees 42:9 48:1
employee's 45:9
employment 33:9 43:25
44:21 62:17

emptied 46:11
encourage 35:4

ended 7:2 34:20
engaged 45:1

entire 42:10

entirety 60:12

entitled 3:6,19 48:17
entry 14:18 15:20 20:5,
15 23:17 27:23
equivalent 32:6

Erie 2:15

error 38:18 41:11
essence 12:16
Essentially 6:17 44:21
65:11

establish 52:3

et 1:7 56:16 60:17

19 46:1 47:11 482, 4
51:23 52:1 57:21
59:15, 18

exist 48:12
expectations 44:21
experience 43:12, 15, 16,
19

explain 6:25 31:10
34:11 36:18,19 64:1
explanation 45:7
express 31:6
expressed 13:4 38:21
extended 49:3
extension 19:22, 23,25
extent 31:5 48:11

<F>

fact 30:17 41:11 44:25
45:3 46:23

faction 28:6

factions 28:5

facts 6:15 27:1 43.9
faculty 13:15 17:1,3,8
36:16 44:17 469, 16,
16 48:17 49:19 50:10
51:12 63:18

faintly 23:4

fair 17:9

fairly 49:20

fall 33:12

false 52:4 64:4
falsely 63:21 64:8
65:19

familiar 56:22 60:18
61:25

familiarity 46:8
family 57:14

far 45:10 50:9, 19
Fee 9:12,21

Feels 21:24 22:2

11/17/2015 John Lohmann Page 3
Delegation 3:10, 11 52:3,17 53:7 55:23 Eugene 47:23 51:8 felt 7.22

Den 63:1 56:22 57:9 581 59:1 evaluating 63:12 female 17:8
DEPARTMENT 2:16 60:19,20 61:3,4 63:10, event 53:16,17 54:8 field 15:22 16:15
4:22 94 12:12 181, 5, 11,22 65:10, 19 events 5:10 475 file 60:3

11,16 21:25 22:3 draft 34:5 evidence 43:9, 10 filed 3:25 21:20 48:22
24:14 2717 286 29:6 drawn 34:10 exact 29:9 57.7 49:6

33:22 34:18 43:17 Drive 2:22 exactly 6:2 13:23 17:2 files 9:6

54:10 63:12 duces 9:6 354 38:15 397,21 filing 37:10

depends 57:11 62:17 duly 4:3 47:17 59:14 finalists 17:12
deponent's 67:18 dumb 8:6 Examination 3:4 4:5 Finding 45:3,22
Deposition 1:13 2:1 Dutelle 25:25 67:20 findings 44:25

66:6 67:6,17,19 duty 50:17 examined 4:3 fine 9:9 37:14 49:2
describing 40:10 example 62:8 63:6 first 4:2 7:16 8:14,17
Description 3:6 <E> excessively 42:5 9:11 16:7,10 18:23
desk 32:20 earlier 19:8 29:12 exchange 33:24 19:9 22:18 31:21
detail 14:11 Early 277 exchanges 3:8, 11, 11, 14, 32:11 36:7 37:18
details 31:8 57:7 earned 20:20 14,19 39:14,18 40:3
difference 23:2 East 2:15 12:14 Exh 3:6, 8, 11, 11, 14, 14, five 25:21

differences 35:1 effect 8:18 54:13 55:6 17,18, 19, 19, 22 focused 18:13
different 11:23 23:14, 58:15 Exhibit 14:2 29:18, 19, following 14:9 30:11
16 25:19 effects 13:7 22,25 30:3 31:16, 22 51:17 59:11

directing 44:19 either 9:1 49:16 54:25 33:13,17 36:3 37:15, follows 4:4

follow-up 58:25
foregoing 67:6
forensics 53:19

forgot 42:25

form 40:24 41:14 42:3
43:8 45:2,3,17 479
65:21

form,” 15:18

formally 40:1,3

forth 6:9 34:19 56:14
forward 8:22 13:6
16:22 64:11 65:14
forwarded 11:11 60:14
forwarding 10:22, 25
forwards 34:3

found 23:7
framework 52:7,12
Frankly 40:14 53:25
free 912,21

front 6:20 7:20 13:16
14:17 48:5 52:15
frustrated 7:23 8:5, 16
30:22

full-time 16:11 19:13
further 34:10 41:11
66:2

<G>

general 6:5,7 7:15,17
44:9

generally 6:3,18 18:18
34:15

German 3:10, 11, 13
35:2

Germans 12:14
Germany 7:8

get-go 34:18

getting 8:2 17:1 49:8,
16, 16,17 57:12

give 35:11, 14 52:20

Gramann Reporting, Ltd.

(800) 899-7222



11/17/2015

John Lohmann

Page 4

58:2

given 19:22

giving 29:20 35:15

go 7:15 13:6,22 22:19
23111 34:21 41:11
goes 50:10

going 57 12:24 13:8,9
16:22 34:17,24 358,
17 37:3 385 50:1,7,
21 56:7,7,14 58:19
good 17:19

govern 46:9
governance 46:10
graduate 52:18

Grant 2:9 679

great 34:17

greater 25:10
Grievance 21:10, 15, 20
48:21 51:17
grievances 48:23 49:9
grievant 49:5

group 53:18

guess 23:23,24,25 24:1
25:15, 15,16 43:2
guessing 64:22

guys 58:9

<H>

half 55:18 58:3 59:1
Hall 1:18 2:8,22 67:8
handing 31:14
handled 44:14
hand-write 15:6
handwriting 15:6, 16
19:3,4 20:24 23:10
26:7

Hansen 1:23 2.5 67:3
happened 37:12
happy 25:18 55:19
harassed 39:8
Harassing 39:6
Harassment 17:15, 25
18:4, 10, 13

Hawks 2:14,14 3:4,25
4:6 9:10,16 44:4 532,
4 66:2

head 46:12 57:12
headed 61:20

hear 54:16, 22

heard 8:1, 3,4, 14
13:21 32:7,7 36:10
39:14, 18 43:2 54:15,21
hearing 48:17 49:8, 17
51:17

he'd 8:14

hedging 42:24

held 23:22

Hel 6:24 12:23 13:3
Herder 63:1

Hey 8:17

hide 38:23

higher 28:25

higher-quality 23:6
highly 34:16 58:5
hindering 16:23

hire 24:19, 21

hiring 9:3 18:15 24:25
61:11, 22, 23

Hise 2:22

historical 25:8 28:19
honest 8:25 36:11
horizontal 15:1

house 36:15 39:16, 21,
25 435

house-sitting 40:16

HR 13:25 14:21 19:10
22:6 24:25 3311
36:15 38:9,24 42:11,
13 43:3 44:9,10 47:18
63:8

human 43:12, 15, 16, 20,
21

<|>

idea 17:10, 11, 16, 16, 18
63:3,5

identification 10:6 14:3
29:23 31:17 33:14
36:4 37:16 48:3 51:24
57:22 59:16

Identified 3:6
identifies 11:6

identify 10:15 42:21
52:16

IL 1:23

ill 12:13 58:13, 14
illness 31:7 59:11
illustrative 63:6
immediately 15:20
impact 45:9
implement 18:3
importantly 8:22
impression 13:9
improper 7:23
inappropriate 6:19
13:14 47:6

incident 13:24 65:2,5
incidents 25:21
include 38:5,7,20 415
included 20:9 40:19
41:4 44:1

Including 5:14
Incompetent 24:4, 8
25:12

indicated 13:2
individual 22:14 62:13
individuals 58:6
informally 40:2,5
information 4:13, 18
5:21 8:13,23 21:1,12,
23 22:8 25:23 329,13
52:17 54:7 61:17 64:5,
14 65:18, 25

informed 49:25 50:12

informing 14:5 24:7
initially 44:12
initiate 18:9, 10
inquire 36:20
inquiry 28:20
instance 2:2
insurance 43:24
intent 64:4
intentionally 64:9
interactions 46:18
interest 33:21 62:10
67:15

interim 24:13 25:3
28:9,12, 22,24
interrogatories 67:12
interview 61:14, 16
intro 27:22
inundated 32:9
investigate 7:25 55:10,
22 57:1 61:1 6517
investigation 32:15
investigation, 32:17
invitation 54:2

invite 53:21

invited 53:17
involved 18:15 36:15
49:19 51:20 53:20
involving 33:3 60:19
61:3

issuance 45:14

issue 4.7 621 11:23
13:18 20:10 33:24
38:1 39:15,19 40:17,
18,20 41:1 57:1 60:18,
24 61:3

issued 37:4 42:8 44:17
47:20

issues 13:16 43:20, 21
52:8

its 45:14

<J>

Jen 34:24

Jennifer 2:21 14:22
18:23 30:14

job 13:25 16:10 32:8
46:12 47:25 48:12
55:18 56:5

JOHN 1:13 21 3:3,8
4:1 30:16,17 67:20
joints 7:21

judge 62:11

judges 62:8

Judging 19:8

July 27:7

June 30:5

JUSTICE 216 15:22
16:15 18:1,5,11 28:6
29:6

<K >
keep 5:23 38:1, 16

57:20

kind 35:10

knew 63:16

Knock 44:2,8

know 6:8 7:24 8:21
9:25 14:12 15:10,11
16:8,25 17:23 18:2, 8,
12 19:16 23:1 25:2
26:7,9 31:19 32:4,11
33:15 35:8,10,11 36:5,
8 38:8,9,17 407
41:25 50:9, 10, 13 55:6
58:13, 16, 18, 18, 20
62:21, 22 64:23 65:6,24
knowledge 55:23
knows 35:7

Kutka 14:19,20 16:17,
19 18:8,9,14 615
Kutka's 17:21, 22

<L >

labile 20:22 21:2
language 32:5

late 43:8

Lattis 2:21 52:25
Laura 15:18

law 32:24 33:3 43:23,
25 44:1 62:3

lawsuit 63:14
lawsuits 56:13

lead 45:14

leading 45:8

leads 64:6, 19

learn 64:13

learned 49:12

leave 57:14

leaving 12:14

left 56:5,12 57:19
legible 29:13

lend 27:2

lengthy 49:20

Letter 3:17 37:2,10, 25
38:6, 12,20 39:12
40:19 41:4,13 43:10
44:16, 19, 24 456, 8, 13
46:4 47:14,22 50:2,7,
20 51:4 60:1,3,5, 14
Letters 42:7

licensed 32:24 33:4
light 41:11

limbo 56:5

limit 28:23

Linden 2:22

line 23:17 24:4 28:11
62:18

little 7:6,7

Liz 19:20 20:11 21:4,5,
12,21,21 225,11
40:14 64:3 657

load 56:24 59:5

loaf 58:3 59:1
logistical 49:18

Gramann Reporting, Ltd.

(800) 899-7222



11/17/2015

John Lohmann

Page 5

LOHMANN 1:13 2:1
3:3,8 41 67:20
long 33:6 36:8 53:24
look 9:18,20 12:22
31:3 51:16 615
looking 9:22 49:2
looks 20:18 26:5,6
49:4

loop 38:2, 16

lots 48:1

lower 23:7

<M >

Madison 2:19, 23 67:9
maintained 46:7
major 25:21
majority 27:24 28:.7
making 12:17 21:3
malice 64:9
maliciously 12:12
managed 44:14
management 27:7, 17
55:5

Marcia 29:4

mark 15:19 26:11
marked 14:2 29:22
31:16 33:13 36:3
37:15 48:2 51:23
57:21 59:15

matter 27:18 28:19
31:11 36:16 56:4
60:25 61:2 62:23
matters 54 63:17
MBA 43:22, 22

mean 11:14 38:7 42:10
43:14 52:23 62:5
means 4:13 26:11
meant 12:6 42:12
mediation 58:3
medical 57:14

meet 27:14 57:16
meeting 5:18 8:20
16:18, 19 225, 18
23:18, 19, 22 27:8, 13,
20 35:17 56:17 62:25
meetings 35:20 53:21,
22

member 17:1,4, 8
44:17 46:16, 17 48:17
61:12

members 12:12 49:16
51:12

member's 13:15
memo 35:21

memory 12:11 22:10
65:2

mend 58:21

mentally 12:13
mention 53:6, 6
mentioned 38:2 40:20
58:13

mentor 33:25 40:12

41:21

Mentoring 3:14, 16, 21
mentorship 41:7

met 5:4,5,9 529 631
Michael 10:19

Mike 4:22 7:23 82
91,1 109 137,14
15:21 16:3,19,25 175
19:16, 24 20:12 25:17
28:3,11,22 30:4,17,21
31:25 32:12 34:11, 12,
15,25 35:4 40:15
56:17 57:16, 16 58:11,
15 60:9 64:18 65:7
Milwaukee 2:15

mind 13:18 27:5
mine 15:12

minutes 57:18

mission 33:22
misstates 43:9

mistake 64:12 65:15
mistaken 19:18

mixed 57:12

modify 27:16

moment 55:7

month 16:10

mother 58:13, 14
mother's 31:7

moved 59:5

moves 25:15

<N>

nailing 31:8

name 18:23 26:12
52:19, 20, 22 53:7
named 63:13

nature 5:14 65,7
near 19:15

nearly 29:9

need 10:1 17:15 447
458

needed 31:6, 11
negatively 17:6
negotiation 58:18
negotiations 50:19, 21, 25
neither 45:16

nice 47:21

night 9:7

no, 12:24

nonsense 55:19
normally 15:6

Nos 29:22

Notary 2:6 67:4,25
note 15:24 16:2,21
21:8,19 25:21 26:18
2711 29:4 58:1
notes 3:8 5:23 12:22
15:1,3,3,6 16:17 21:3
22:5,22 23:10, 18
26:21 29:2,9,15
Notice 2:4 23:4 67:19
notified 8:9, 10

November 1:13 2:10
196,12 24:12,21
33:11 67:10,24
number 14:8,25 36:18
nut 23:14

<0O>

Object 40:24 41:14
45:2,17 479 6521
objected 63:10
objection 41:23 43:8
obligation 57:5 65:17,
23

observed 10:3
obviously 34:4
occasion 21:14 57:13
occur 45:23 53:12 597,
8

occurred 22:11, 12
23:19

October 21:20 37:4
40:21 41:4

offended 7:22

offer 58:3,20 59:1, 3
offered 28:21 59:12
office 5:19 9:3 14:21
39:6,9 48:1 53:13 595
officer 7:12 18:22
Officers 3:8

officially 40:1
Off-the-record 53:3
oh 83 10:17 31:18
Okay 7:11 10:1 12:1
14:15 16:21 29:17
30:10 37:17 51:3 64:3
once 49:11 60:1
ones 45.6

ongoing 32:15 50:15,24
online 56:23

opening 23:17
opinion 24:8 30:23
31:3 36:12 45:25
46:21, 24

opportunity 53:9
order 13:5 495
ordered 23.6

original 3:22,25
outright 25:16
outside 51:22
outstanding 32:18
overheard 16:13

<P>

p.m 1:13 2:11 10:10
66.7

P.O 218

Page 3:2 14:18 18:25
19:16 20:3 235 26:8
29:3,5,14 46:25 47:1,
2,2 4814 57:25
panic 22:15

paper 23.6,7 26:1
paragraph 39:11 48:16

part 86 11:21 14:6
41:25 45:6 49:3 56:23
participate 61:13
participated 61:15
particular 6:20 18:15
parties 67:15

parts 51:9

part-time 19:11 24:24
pattern 47:5

pen 23:14, 14,16
people 19:19 32:9
55:16 58:9
perceptive 23:9
performance 28:16
63:13

period 56:8
peripherally 63:17
person 4:20 26:3, 20
32.6 557 67:14
phone 30:25

Physical 60:3
physically 14:21
pieces 22:10

pizza 7:21

place 17:20

Plaintiff 1.5 2:2,16
67:12

Platteville 1:19 2:9
Plaza 1:19 2:8 67:8
Please 9:19 10:15 12:4
34:14 376 41:16
45:18 46:2 535
point 8:3 11:16 46:11
50:17 51:20, 22

poor 23:11 27:7 28:16
position 33:19 36:9
44:12 56:12 62:7 63:8
Possibly 37:22
practice 32:24 43:23
62:3

preface 14:4 455
prefatory 45:20
preparation 37:10, 23
presence 63:11
prestigious 33:19 36:9
presume 17:8
presumption 17:9
pretext 53:25

pretty 31:8
preventing 41:19
primarily 57:16

prior 29:25 39:20
43:12,19, 19

probably 25:15 30:11
problem 49:10, 12
problems 49:18
procedures 51:17
process 27:15 28:9
49:19 55:20 61:14, 16,
24

Production 14:7
Professional 2:5 42:9

Gramann Reporting, Ltd.

(800) 899-7222



11/17/2015 John Lohmann Page 6
67:4 reasons 19:12 36:18, 21, 60:23, 23 61:8 63:20 SABINA 1:4 69,15, 22
professor 20:18,20 34:1 | 24 40:11 41:6 64:20, 22 65:8 7:19,22 8:23 109,11
program 14:23 recall 4:7,14,21 5:22 remove 62:6 20:15 21:6 22:2 30:19

progress 16:22,23 17.7
promotion 17:2
proposition 45:13
propriety 61:9
proven 45:16
provide 8:23 48:16
57:6

provided 3:24 14:6
17:25 21:12 41:18
providing 25:22
provisions 2:3
provost 54:9,23 55:1
63:1

prudent 65:25
Public 2:6 42:4 67:4,
25

purpose 358 62:24
pursuant 2:4 51:6
67:19

pursuing 56:9

put 33:23 3512 437
54:18 57.7,14

<Q>

quality 23:7

question 11:9 15:19
187 25:18,19 26:11
29:4 375 41:15 42:1,
19 43:8 55:4 58:4, 22,
25 619 6324
questions 14:4, 14
29:24 57:8 61:21 66:3
quiet 57:20

QUINDEL 2:14

quit 42:5

quite 26:13

quote 12:10 17:6, 20, 21,
22 34:21

quotes 16:6 17:19

<R>

R.J 53:9,10 558

R.J. 531

R.J.'s 53:6

raised 4:7 17:17

ran 43:23

random 55:22

read 6:12 12:9 14:10
21:14 447

reads 28:11 47:4
ready 9:18,25 31:19, 20
33:15,16 36:5,6 37:17
real 6:21

really 12:21 13:17
17:10 18:17 32:10
36:14,16 41:10 53:25
60:23 61:10 62:22
63:24 64:21

reason 20:8 38:16
41:12

6:2,3 8:15, 15, 16, 25
12:21 13:7,23 16:16
17:2 21:17 23:18,21
26:16, 22 27:18, 19, 20
30:2,20 32:21 33:24
34:2,23 3515 36:22
37:1,7,14 38:15 39:20
40:13 42:17 47:13, 17,
25 48:7 49:10, 14, 15,
18 51:4,19 55:3,4,9
57:9 58:10 59:14
63:15 65:9

receipt 4:17

receive 59:23

received 9:5 60:1 65:18
recess 44.6

recognize 19:2 37:19
52:1 59:18

recollection 16:12 37:13
reconcile 58:21

record 53:2,4 67:18
recuse 62:1,9, 14, 19
redact 52:24
refamiliarized 14:12
refer 14:16 39:11 46:1
reference 19:15, 17
25:5 379

referring 30:3 314
531

reflect 15:3 259 46:21
reflected 65:12

reflects 31:3

reforms 46:8

refresh 22:9

refreshes 12:11

regard 4.8 30:18 317
54:25 55:1 60:20, 25
regarding 3:8, 11, 11, 14,
14,19 9:3 11:23 32:16
44:25 53:17 61:17,18
REGENTS 1.7
Registered 2.5 67:3
reiterated 13:14, 17
relate 29:3

related 37:2

relates 29:5

relating 46:9

relation 26:17 61:19
relationship 58:21 62:17
relative 67:22
reliability 65:17
remains 28:11, 22
remarks 4.9

remember 5:2 8.2
11:15 12:5,7 17:3,3,5
20:13,14 22:17 23:23
35:3 36:25 37:25 397,
21 40:16 51:6,21
52:19 54:16 55:7 57:6

removed 51.5, 10
removing 41:6, 21
report 13:22 14:1
21:15 49:20 50:18
51:13

Reported 1:23 11:7,13
14:22

Reporter 2:6 14:3
29:21,23 31:15,17
33:14 36:4 37:16 48:3
51:24 57:22 59:16
67:4,14

reporting 62:18
reports 21:16
represent 27:12
reprimand 55:24 56:20
request 33:20 56:23
62:20 67:11

requested 57:17

resent 12:13

resign 62:21
resolution 50:23 51:7
resource 43:21
resources 43:13, 15, 17,
20

respect 15:18

respond 34:9

response 5:20 6:1 9:5
14:6 30:16 33:20 34:3
responsibility 50:15
restate 40:25 41:16
restated 60:15
retirement 56:6
retrospective 28:15
Return 3:22 59:10, 21
review 9:23 48:10
63:12

reviewed 57:23
rewrite 23:11 29:15
rewriting 29:11

Rice 4.9,23 5:7,8,9, 10,
15,25 6:8 7:10 10:18
11:7,12,12,17 12:6, 11,
17,19,23 13:20 525, 8,
17 53:7 55:24 56:4,9,
10,18 64:24

Rice's 3:19 7:11
Right 819 11:25 15:14
38:24 49:21 51:25
53:15 59:17

risky 357

Rob 44:11

room 44:2 49:17

RPR 1:23

ruling 42:18

rumors 52:4

running 61:10

<S>
SC 214

31:7 32:1,16,19 34:15,
25 3520 38:2,14,17
57:13 58:10 64:16
Sabina's 11:23 59:22
salary 45:10

salutation 60:17
satisfaction 56:18
saying 817 33:19
35:21

says 17:11 48:19, 19
school 57:5

screen 10:14 60:21
61:13, 19

Search 60:21 61:10, 12,
19

second 31:21 405
41:25 46:25,25 48:14
62:15

section 48:15

see 8:1 912,24 10:13,
17 12:10 14:10 20:6,
16 22:13 28:13 29:25
30:11 32:2,10 35:8,13
38:3,4,9, 14,17, 19
39:13 47:4 50:11 541
seeing 15:16

seen 8:18 9:14 20:2
37:21 457 485 50:11
self-governance 63:18
self-interest 64:8
semester 27:22 33:12
Senate 15:18

sending 32:12

senior 55:4,5

sense 42:19 46:13, 14
50:10 56:19

sent 8:8 11:1 30:18
31:3 34:4 35:23 47:15,
23

sentence 474

separate 20:10
September 21:19, 20
serious 40:18,21 41:3,5
serves 44:22

service 7:6,9,11 61:18
serving 42:11, 13

set 6:9 820

setting 44:10

sex 21:9, 11

share 5:11 54:7 55:20
60:11

shared 4:12 5:12 8:13,
24 11:7 16:8 469
52:16 57:9

sharing 5:21 16:3, 17,20
ship 54:14 55:14
shorthand 67:13

show 6:12 9:11 475
48:4

Gramann Reporting, Ltd.

(800) 899-7222



11/17/2015

John Lohmann

Page 7

showed 6:11 47:14
shown 47:22

side 31:22 36:15
sides 50:22
significance 19:17 44:16
significant 46:15, 20
signing 29:1

Similar 62:20

sinking 54:14 55:14
sir 10:1 18:24 197
22:20 25:24 26:25
29:7,11 30:15 31:12,
23 32:23 3311 36:2
47:3 62:2,4

sit 34:25 39:16,25 435
sitting 39:22 42:23
situation 8.5 49:21
50:16 54:3

skills 44:13

Sip 3:22 59:22

Solar 60:20 61:3, 20
somebody 24:11 27:12
55:4 64:8,9, 21
someday 35:8
somewhat 56:5

soon 12:15 19:9, 14
sorry 11:10 45:18
48:24 54:20 6420, 22
sort 47:18 51:7,11
54:18 59:4, 4, 13

sorts 55:17 56.7
source 64:13

sources 65:25

speak 4:25 6:19 107
53:10 56:20

speaking 26:19 28:4,5
29:12 34:16 46:7
special  28:25

specific 11:16 18:16
27:20 43:21 449 45:22
specifically 11:16 30:20
40:14 48:7,14 63:20
specificity 54:24
speculation 25:16 41:24
spoke 4:21,23 52,9
7:6,7 87 13:2 538
57:2,2

spoken 5:3 6:10 13:15
spread 52:5

spring 63:9

SS 67:1

Stackman 3:14, 16, 21
34:1,1 39:16, 22, 25
41:7, 22

Stackman's 40:11
staff 26:3

stamped 14:8
standards 48:11

start 17:20

State 2:6,9 33:5 67:1,
509,25

stated 6:15

statement 12:3 15:17
16:5 17:14 22:2 25:8,
12 27:24 38:25 39:3
41:17 45:15 50:6
51:11 54:8,9, 12,13, 22
statements 7:20 28:2
STATES 11

stating 45:13

Statutes 2:4

step 27:16

steps 18:3,9 49:11, 13
Steve's 7:21

Stop 31:1 349 355
42:2

stopping 54:3

story 39:21

Street 2:15

strike 15:23 47:7
Student 3:13 5:3 6:20
7:20 13:17 35:2 52:15,
16,18 53:17,18
students 12:12 64:11,
16 65:13

studied 43:22

stuff 55:17,18 56:7
style 27:17

subject 27:18,19 35:19
50:4

submission 48:20
subpoena 9:5
subsequent 4:17 13:13
17:23

subsequently 7:13
substance 7:17
substantiate 27:2
substantive 8:2
subsumed 56:15
suggest 25:9 34:9
Suite 2:15

suits 56:15

sum 7:17

summarize 10:3
summer 59:8 63:2
sunshine 59:6
superior 62:18
supervisor 44:20
supposed 29:13 38:4
51:10

sure 26:13 42:22, 22
50:9, 13,23 56:21 64:2
65:6

surprise 64:23 65:1,3
surprised 8:12
suspect 15:11, 13
sworn 4:3 67:20
SYSTEM 2:21

<T>

table 50:24

Taddy 294

take 18:3,9,16 444
49:11, 12

taken 2:2 67:6, 11, 13,
19

talk 57 13:8 35:1 654
talked 56,7 15:17
22:15 44:11 53:22
57:10 656,7

talking 11:24 17:4
26:16 28:8,15 40:23
58:9, 9

Teach 33:2 56:23
teaching 19:13 27:21
team 555

tecum 9:6
teleconference 3:8
telephone 8:21

Tell 16:1, 13 22:21
23:2,13,15 32:12 408
41:20 53:11, 15

telling 21:4,21 38:11
Tenure 16:22,23 17:1
20:20 22:6 46:10 60:23
tenured 39:23
terrorism 53:18
testified 4:3 64:24
testify 18:17 54:24
67:21

testimony 19:8 67:18
Thank 12:2 24:17
26:22 31:14 47:11,12
49:24 58:24

thing 86 352,10
47:18 53:19

things 52:14

think 4:24 6:24 8:4
9:17 10:6 11:14 186
25:14, 16 27:10 28:3, 6,
20,21 34:16 35:2 38:1,
10 39:8 40:6 41:9, 17
43:6 455, 24,24 50:24
54:1,11 55:16 57:3
58:10, 15 59:2 64:3,5,
7,10, 10, 21 65:16, 23, 24
third 48:15
thoroughly 48:10
thought 13:4,19 31:10
34:17 355,6 38:18
53:25 55:25 56:2,9, 10
58:5,6 65:12
thoughts 26:21
thousand 9:6

three 33:8 42:14
Throop 19:20 37:2,9
38:2,5, 16, 18,22 39:1,
3 4714 60:9 62:25
63:21 64:24 654, 16
Throop's 64:14

tie 53:16

time 4:23 814,17
10:20 12:22 20:11
23:12 24:13 26:19
32:5,16,20 33:7 389,
22,24 39:14,18 42:6,
10, 11,12 43:3 45:10

55:17 56:8 57:19
58:12 59:7 60:5 61:11
62:21 63:4 64:4
timeline 57:12
Timothy 2:14

today 30:1 51:2

told 4:20 12:12 13:2
27:12 38:7 406, 15, 15
54:16 55:8 56:3, 17
58:15 64:21,25

Tom 15:21 165,14, 23
17:5 205 21:.8 24:4,8
256,12 277

tone 58:11

top 9:20 10:14, 17
11:22 19:15 29:3
TOPS 23:8

totality 15:15

touch 19:20

tough 55:3

training 17:15,25 18:4,
10 43:20 44:10
transcript 3:22,25
transcription 24:10
67:17

transcripts 52:23
transferable 44:13
trial 35:9

tried 48:10

trouble 49:16

true 30:7 42:1 49:25
67:17

truncated 44:8

truth 67:21, 21, 22

try 34:25 57:16, 20
trying 52 18:18 354
42:19 58:8 64:20
Tuesday 1:13

turn 18:25 3121
Turning 29:8

two 28:12, 22,22 42:14,
21 50:22 57:4 58:8,9
typewriting 67:16
typewritten 15:7

<U>

us 7.7

Uh-huh 15:2 20:7, 17
24:6 34:6,8 39:13
Ullsvik 1:18 2:8 67:8
ultimately 41:12
understaffed 48:1
understand 5:8 24:2
33:10 41:15 625
Understanding 24:1
28:10 44:15, 18, 23
50:13 56:19 62:12, 24
Unfortunately 24:15
UNITED 1:1
UNIVERSITY 17,18,
19 2:7,8,21 18:19
33:23 42:8 67:7,8

Gramann Reporting, Ltd.

(800) 899-7222



11/17/2015

John Lohmann

Page 8

unprofessional 35:6
46:17 47:6
unproven 45:16
unquote 34:21
unsolicited 28:21
use 32:8 38:22 61:25
usually 26:20 30:24
UW-P 14:8,16 19:1
31:22 48:15
UW-Platteville 12:15
332,10 36:8 42:7

<V >

vague 65:2

Vaguely 37:12 46:11
60:22 65:11

Valerie 3:14, 16, 21
3321 341

Van 2:22

variation 59:5
verbal 67:12
verbiage 32:2

view 32:5

Virginia 33:5

Visit 3:10, 11, 13
voluntary 56:6 62:6,11
volunteer 36:24

vs 1.6

<W >

want 9:8 13:16 14:10
30:22 32:10 35:13
39:4 43:7 58:19
wanted 8:1 19:20
25:20 38:20,23 42:2,5
55:21

wanting 60:22

wants 36:17

war 34:20

warning 44:22

way 6:19 20:12 26:12
29:6 32:22 36:13
47:10 62:23

Well 4:19 13:8 17:11
22:13 29:3 30:10
32:11 33:22 40:3 432
577 647

went 60:3

We're 29:19

West 335
WESTERN 1:2
we've 52:25

Whitney 15:18
willing 58:16
WISCONSIN 1:2,7,19
2:4,7,10, 15, 16, 19, 21,
23 318 32:25 336
67:1,5, 10, 25
WISCONSIN-PLATTEVI
LLE 1:18 2:7 677
withdraw 52:21
witness 2:2 3:2 4:2

Women 15:21 16:14
17:12

word 62:1

worded 63:25

words 5:14 26:5 395
51:21

Work 3:22 18:18
23:12 459 59:10, 21
61:18

workers 43:25
working 18:19 48:18, 20
works 14:21

write 13:22 16:2 21:2
26:20 37:22 49:20
50:18

writes 21:24 30:13
36:17 46:16

writing 8:22 22:7
written 13:25 19:21
235,13,15 41:18 464
48:20

wrong 56:10, 10
wrote 34:12

<Y >

Yeah 4:23 17:10 22:18
57:24 59:2

years 28:12,22,23 33:8
yelling 32:6

yesterday 9:7

Gramann Reporting, Ltd.

(800) 899-7222



	Printable Word Index


‘w: Chair Recommendation mailbox:///C:/Users/Roger/AppData/Roaming/Thunderbird/Profi...

.of5

Subject: Fw: Chair Recommendation

From: Sabina Burton <burtons@uwplatt.edu>

Date: 2/17/2015 2:47 PM

To: "sabinaburton " <sabinaburton @live.com>

CC: Roger Burton <rogerburton@plattevillerealestate.net>

From: Lorne Gibson

Sent: Tuesday, February 17, 2015 2:19 PM

To: Elizabeth A Throop; Steve Elmer; Cheryl BanachowskiFuller; Sabina Burton; Thomas E Caywood; Steven Elmer;
Amy J Nemmetz; Rex R Byberg-Reed; Deborah L Rice; Patrick Solar; Valerie R Stackman

Subject: Re: Chair Recommendation

Suggestions on how to proceed:
Dear Department,

| don’t think | can make a Wednesday morning meeting (so this is long) and {'m sorry for the delay in
providing suggestions, but | am sure many of you can guess what | would advise at such a meeting. With the
risk of stating the obvious, consider the same advice | have been providing since August 2013: Follow the
bylaws. This simple principle would have prevented the numerous fiascoes that have since taken place and
currently taking place.

More specifically....

I recommend the department follow the official established and approved procedures for new
appointments and for chair selection--I can't believe I still have to say that. The “process” thus far that was
made up by a few people has already violated state statute and has already tainted any appointment thatis
made; and of course has directly resulted in this current fiasco. | recommend starting over and following the
bylaws. But in absence of that, | recommend at least adherence from this point forward; as the whole
purpose of maintaining procedures is to ensure effective operations and limit mistakes and corruption. .

Adherence at this point would be dissipating the Dean's "special" committee and involve department
screening of all candidates according to its own prioritization of qualifications and a resulting approval of a
single candidate--forwarded by an elected acting department chair--for the college dean to then accept or
reject. Thisis lawful and rational as well. The eventual chairperson will be representing, working for and
closely with, and potentially fired by, the criminal justice department. It is logical to have the department
select and approve of him or her from the start. You certainly do not want someone outside the
department eliminating candidates and then unilaterally selecting a candidate that has minimal
understanding of how to behave or perform the duties required of this department's chair.

Consider this officer meme while you decide whether or not to continue making this up as you go along:
Five reasons personnel fail to follow regulations/orders:
1 Unmotivated.

2 Arrogant.

3 Corrupt.

4 Incompetent.

5 Resource and time deficiency.

| worry about a department, administrator, or any organization that thinks so little of regulations,

2/17/2015 2:54PM
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procedure, and process—especially when 1 thru 4 are so strongly at play and 5 is not.

Dr. Throop,

| appreciate you heeding my input regardless of how I deliver it. | suggest you take no action until you
receive a single department approved candidate. But if you note above, | also recommend the "process" be
started over and be completed in accordance to bylaws/regulations/statute with the department 1) electing
an acting department chair for the purpose of the search and screen, 2) determining the final
announcement and qualifications, 3) establishing a committee from its members, and 4) eventually
approving/selecting the final candidate. More specifically, that would involve you only consulting and not
making unauthorized changes to the position description and qualifications, not selecting the search
committee and its chair, and not selecting or even ranking candidates on behalf of the department.

In general, | suggest ensuring this department, as well as your office, operates in compliance with
state/system/university/school/department bylaws and regulations.

Rex,

No need to apologize. The committee has no legitimate business providing Dr. Throop with a
recommendation. Thatis the department members' duty and privilege. Furthermore, the committee as
constructed has no legitimate business screening candidates or making recommendations to anyone. So
ultimately it failed to do something it shouldn't do in the first place.

all,

Regarding this issue of private “inputs”, IF, Steve didn't make it clear enough, there is a reason for transparency and
public testimony: Without it, no one can offer rebuttal because they have no idea what was said. Nor can anyone
“cross examine” to demonstrate the person giving “input” is wrong, incompetent, corrupt, or so on. Additionally,
groups cannot learn from ideas and build on ideas of which they are not made aware of. This is Decision Making
101 and fundamental to collaboration. Lastly, a large step in reducing the fear of giving public testimony would be
discontinuing the practice, promotion, and tolerance of retaliation. This can be accomplished, in large part, by
following and creating procedures, especially when it comes to personnel evaluations.

Thanks for considering any or all of this. I'll see what | can do to make it Wednesday
Respectfully,
wishes for all,

and just try to enjoy the silence of engine loss,

LG

From: Elizabeth A Throop

Sent: Thursday, February 12, 2015 7:30 PM

To: Steve Elmer; Cheryl BanachowskiFuller; Sabina Burton; Thomas E Caywood; Steven Elmer; Lorne Gibson; Amy J
Nemmetz; Rex R Byberg-Reed; Deborah L Rice; Patrick Solar; Valerie R Stackman

Subject: Re: Chair Recommendation

| appreciate your point of view, Steve. However, a number of people have expressed concern about offering
opinions publicly. | must respect those concerns given the experiences | have had of this department. | will

heed all input provided regardless of how it is delivered.

Dr. Elizabeth A. Throop

2/17/2015 2:54 PM
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Dean, College of Liberal Arts and Education
University of Wisconsin-Platteville
160 Gardner
1 University Plaza
Platteville, W1 53818
608-342-1151
608-342-1409
throope@uwplatt.edu

From: Steve Elmer <eoffice@tds.net>

Sent: Thursday, February 12, 2015 7:15 PM

To: Elizabeth A Throop; Cheryl BanachowskiFuller; Sabina Burton; Thomas E Caywood; Steven Elmer; Lorne Gibson;
Amy J Nemmetz; Rex R Byberg-Reed; Deborah L Rice; Patrick Solar; Valerie R Stackman

Subject: RE: Chair Recommendation

Dean Throop:

I again wanted to express my appreciation for your willingness to meet with us. However, I am concerned when you
mentioned meeting with the department “or, at least, those of you interested in or comfortable with a discussion”.

Just to clarify, it seems that in order to be a legitimate department recommendation concerning the question you
originally posed, this needs to be a formal department meeting with a firm and clearly understood recommendation
together with clear-cut reasons for that recommendation. If this is done individually and without a majority vote or
consensus, it can’t be a “departmental” recommendation. Individual opinions and input are fine, but they’re not
necessarily representative of the opinion of the majority of the department. Anything less than a formal meeting with
some sort of vote or formal consensus would leave everyone wondering how representative of the entire department the
decision actually is. It would also potentially leave room for conjecture as to the reasons for the recommendation. 1
understand that some people may be uncomfortable in expressing their views, but that’s one of the prices we pay for our
democracy. Everyone is entitled to his or her own opinion and vote which should be considered with the same weight as
everyone else’s opinion and vote. However, if one is unwilling to stand up and be heard/ counted, our democratic
system dictates that they are no longer entitled to a vote.

Again, I appreciate your willingness to meet with us and for, once again, considering my input.

Steve Elmer

|
|
From: Elizabeth A Throop [mailto:throope@uwplatt.edu] |
Sent: Thursday, February 12, 2015 9:00 AM |
To: Steve Eimer; Cheryl BanachowskiFuller; Sabina Burton; Thomas E Caywood; Steven Elmer; Lome Gibson; Amy J |
Nemmetz; Rex R Byberg-Reed; Deborah L Rice; Patrick Solar; Valerie R Stackman :
Subject: RE: Chair Recommendation |

Thanks, Steve.

1 would like to propose that the department meet—or, at least, those of you interested in or comfortable with a
discussion—next Wednesday morning at 7:15 a.m. in your conference room. | have had communications from
some individuals offering their input but not comfortable with or interested in a face to face meeting (which is fine),
but enough individuals have expressed a wish for a meeting that | believe we should schedule it.

| will be in your department next Wed at 7:15 and will be available for conversation through about 8 a.m. | look
forward to hearing your thoughts.

3of5 2/17/2015 2:54 PM
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’
Liz

Dr. Elizabeth A. Throop

Dean, College of Liberal Arts and Education
University of Wisconsin-Platteville

160 Gardner

1 University Plaza

Platteville, Wl 53818

608-342-1151 (office)

608-342-1409 (fax)

throope@uwplatt.edu

From: Steve Elmer [mailto:eoffice@tds.net]

Sent: Wednesday, February 11, 2015 7:59 PM

To: Elizabeth A Throop; Cheryl BanachowskiFuller; Sabina Burton; Thomas E Caywood; Steven Elmer; Lorne Gibson;
Amy ) Nemmetz; Rex R Byberg-Reed; Deborah L Rice; Patrick Solar; Valerie R Stackman

Subject: RE: Chair Recommendation

Dean Throop:

I’'m sorry, but in the twenty-six hours between the initial email with the results of the Chair search and the email
you sent today, I saw only two responses and both of those were of the opinion that we should meet as a committee of
the whole (department) to talk about this. Irealize that you may very well have had direct contact from others, but it
seems extremely important to the integrity of the entire process that we meet as an entire department in order to
thoroughly and openly air everyone’s opinions. The original email and the two follow-ups I've seen each seemed to
imply that there should/would be a joint discussion of the perceived question and I, for one, have just been waiting for
notification of the date, time and location of the meeting.

Everyone in the Criminal Justice Department (and beyond) will be directly affected by this extremely important
decision. Therefore, it seems even more important that we meet as a committee of the whole (department) to discuss
| this in order to avoid any misunderstanding as to what the opinion of the majority of the department actually is as well
| as the reasons for that opinion. I understand your interest in concluding this search in an expedient fashion, but since it
has taken over a year already, it would seem a mistake to rush things at this critical juncture.

Thank you for considering my input.

Steve Elmer

From: Elizabeth A Throop [mailto:throope@uwplatt.edu]
Sent: Wednesday, February 11, 2015 12:30 PM
To: Cheryl BanachowskiFuller; Sabina Burton; Thomas E Caywood; Steven Elmer; Lorne Gibson; Amy J Nemmetz; Rex

R Byberg-Reed; Deborah L Rice; Patrick Solar; Valerie R Stackman
Subject: Chair Recommendation

Dear Criminal Justice Department colleagues,

You may recall that | solicited suggestions yesterday for how to proceed with regard to the department’s
recommendation for Department Chair. I've only heard from four people regarding procedure; two of the four have
suggested that, rather than a ballot or a meeting, those of you who are interested in providing input regarding the
permanent chair position should email me your recommendation for chair and the reasons you believe your

Lof 5 2/17/2015 2:54 PM
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recommendation is best. This seems like a reasonable suggestion and | am happy to follow it.

mailbox:///C:/Users/Roger/AppData/Roaming/Thunderbird/Profi..

A deadline of tomorrow was suggested, but | am willing to entertain recommendations until next Monday at noon.
Please let me know what your thoughts are on this very important decision, and let me know if you have any

questions or concerns.
Thanks.
Liz

Dr. Elizabeth A. Throop

Dean, College of Liberal Arts and Education
University of Wisconsin-Platteville

160 Gardner

1 University Plaza

Platteville, WI 53818

608-342-1151 (office)

608-342-1409 (fax)

throope@uwplatt.edu

2/17/2015 2:54 PM











1/16/14 AA officers teleconference (John Lohmann notes)

Bobby Swindol in office too.

1. Staffing changes at UWSA
a. Kelly going to colleges and extension; AA officer
b. Diane Lund taking job in OSER
¢. Recruitment underway
d. Fill this one before filling Kelly's position
In limbo for a while.

Need vol. to maderate for Kelly's phone conf.

Support from System Admin. President coming in. Wil want to talk to each of the Chancellors about
our (system rules).

3 Chancellor searches going on (Stout, GB, Interim Colleges and Extensions)

Q’s in Kelly's absence — go to Al. But depends on the issue. Divided up Kelley's areas.
IPEDs & vet reporting interacts w/HR

Reports are not due for a while

Will sent out vet report before she leaves
-file/unk/race/gender people are?

T Incumbency file for new software. Trying to get changes into IT before she leaves.
Lisa McGraff 608-263-4535 (if issues with incumbency file)

Couple of prajects: 1) (acronym) Regs
2) Ad group

UEEEASEARE

Taken over by Lori 608-263-0847

Teresa O’Hkalloran
#6 will be Kaitlyn (Agenda numbers | think)
#2/#4 kind of connected

ART B R

Most on call also Title IX officers ~
Q: Are you getting Title IX info for student affairs?

Get together in spring or tack on to SA's focus at Utt session {?)

Title X training materials — sent up distribution list

Investigation training in Grove IL in March

Employee perspective — something else for Title IX; are we doing sexual assault training?

UW-P 004838
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AA Offices

Guidance UW system on training for Title IX
Train the trainer approach.

Know they approve of material (general counsel)
Perhaps get samething for athletic departments

Working on summer thing (train the trainer concept)

Use 54507 Memo to Sage in Reas etc. to do required training (?)
internet module for training

Presentations taped and put on line?

Exec Order 54

Anyone have mandatory on-line training?

e.g. classified w/in certain amount of time
Checklist

Counsel recommended we not have a “have to

cracks

" standard; sets up for trouble if anyone falls through the

12/23 Letter from President Riley. Fed. Law requires trainings etc. { management & employees)
System expectations will provide content; how offered, who takes, etc.

Demonstrating we are offering. Tracking system; who took training

One has on line and in person training to meet law. Make available to all employees. Our
orientation/training for all new employees. Presents to Res, Hall directors.

By invitation to other groups.

Legal issues facing today’s faculty
Get access to that content

Q: Whois our Title IX officer?

Discrimination policy ; any revision of the process? New 10/14 policy; have to have certain new

components in policy (e.g. first Amendment).

We took UW Regents’ policy and adapted.

Bring into line with new veterans AA position/language.
| E efforts (effects?)

Discuss adjunct hiring next time.

UW-P 004839





12/11/13 Conv. w/Cathy Kutka

Linda Joranger LTE (reg area w/ G. studies)
Conflicts with supervisor Dee Dunbar
Worse than ever

Dominque dealt w/issue in past
She’s going to try to reach
Issue: 1) harassing behavior continues
2) She id’s as disabled. Not documented

Seeing Doctor Friday Note ID disability
Me to do:

1) Talk to Dominque
2} Talk to EE

Talked to Laura Whitney Classified Senate “respect form”?

Muike Delecki — concern CJ is Tom Caywood. “Women do not belong in the criminal justice field”.

Concerned with going forward

Tenure progress and hindering of tenure progress by Tom & allies

We need Diversity and Harassment training.
“Cl would be a good place to start”

Finalists are all women.

UW-P 004840
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Zimbra

1 of2

https://zimbra.uwplatt.edwzimbra/h/printmessage?id=90673

Zimbra burtons@uwplatt.edu

Re: German delegation visit

From : Michael Dalecki <dalecki@uwplatt.edu> Mon, Jun 09, 2014 04:01 PM

Subject : Re: German delegation visit

To : Sabina Burton <burtons@uwplatt.edu>
Cc : Deborah L Rice <ricede@uwplatt.edu>

Sabina:
I'm sorry to hear about your mother. When will you be Ieéving for Germany?

Please forward to me all the arrangements you've already made, including:

¢ who is coming, their names and emails

o times

e dates

¢ lodging

e dinners and lunches and such as have been arranged
e events arranged and times/dates

¢ bus arrangements

¢ pickup at airport and return to-airport; which airport?
¢ travel arrangements

e contact persons, emails and phone numbers

I'm also in need of budget information; how much are they being charged, and what is the
breakdown of costs and cost structure? Do you have an account already set up in which
that money may be deposited and from which costs may be paid?

Please forward the above information to me by teh end of today. Thank you!
Mike

PS: I have a pamphlet for you from HR for our Employee Assistance Program. I have
placed it in your mailbox.

PPS: Let me know when you are leaving for Germany and what your expected return might
be.

Dr. Michael Dalecki, Chair (interim)
1174 Ullsvik Hall
Department of Criminal Justice

11/13/2014 2:23 PM
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(608) 342-1807 dalecki@uwplatt.edu
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Zimbra https://zimbra.uwplatt.edu/zimbra/h/printmessage?id=20812

Zimbra lohmannj@uwplatt.edu

Fwd: Re: German delegation visit

From : Michael Dalecki <dalecki@uwplatt.edu> Thu, Jun 26, 2014 07:34 PM
Subject : Fwd: Re: German delegation visit

To : John A Lohmann <lohmannj@uwplatt.edu>,
Jennifer M DeCoste <decostej@uwplatt.edu>

My response (again, coached by John). She supplied information gradually and
incompletely during the succeeding two weeks. Whatever organization she did wasn't
apparent at the beginning.

Example: The bus is arranged. Left out is information such as when, where, what
company, is there a contract, and so on. Deb Rice eventually nailed all that down for
us.

The "when leaving for Germany" was to determine if she was leaving, or just bailing
on the German visit. She didn't leave.

-------- Original Message --------
Subject:Re: German delegation visit
Date:Mon, 09 Jun 2014 16:01:32 -0500
From:Michael Dalecki <dalecki@uwplatt.edu>
To:Sabina Burton <burtons@uwplatt.edu>
CC:Deborah L Rice <ricede@uwplatt.edu>

Sabina:
I'm sorry to hear about your mother. When will you be leaving for Germany?

Please forward to me all the arrangements you've already made, including:

e who is coming, their names and emails

e times

e dates

e |odging

e dinners and lunches and such as have been arranged

UW-P 004754
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https://zimbra.uwplatt.edu/zimbra/h/printmessage?id=C: 19636

Sent: Wednesday, June 11, 2014 12:53:10 PM
Subject: Re: German Student Visit

On 6/11/2014 12:31 PM, Sabina Burton wrote:

> He is a retired police chief of Phoenix, AZ. A friend of Lt.Col. Rogus. Rogus said
Sutton would pay for the stay at Roundtree and other costs.

>

> I prepared an intro presentation for the welcome brunch. The other presentations
are flexible and can be added where interest arises or where there is a change in
schedule.

>

Were you planning on delivering that presentation, Sabina?

Dr. Michael Dalecki, Chair (interim)
1174 Ullsvik Hall

Department of Criminal Justice
University of Wisconsin--Platteville

(608) 342-1807 dalecki@uwplatt.edu

From : Michael Dalecki <dalecki@uwplatt.edu> Thu, Jun 26, 2014 07:39 PM

Subject : Fwd: German Student Visit

To : John A Lohmann <lohmannj@uwplatt.edu>,
Jennifer M DeCoste <decostej@uwplatt.edu>

I've only sent you about a third of the emails, before you wonder what my definition
of judicious forwarding is. :)

Despite telling her we'd handle it, and directing her to do no more planning, she
continued to call to make arrangements; it looked silly when Deb Rice calls someone
only to find Sabina just called. Makes us look like one hand doens't know what the

other is doing.

So, I asked again, for information below. I bolded the “please do no more" planning
line, because she wasn't getting the message.

UW-P 004744
10/28/2014 1:34 AM
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https://zimbra.uwplatt.edu/zimbra/h/printmessage?id=C: 19636

I have to more emails to send you: her response to this, and the email that prompted
our meeting tomorrow.

-------- Original Message --------
Subject:German Student Visit
Date:Wed, 11 Jun 2014 11:35:47 -0500
From:Michael Dalecki <dalecki@uwplatt.edu>
To:Sabina Burton <burtons@uwplatt.edu>

Sabina, if you have any other information regarding the visit please forward that on to
me. Specifically I need information from you on who--if anyone--is talking
to the students, their contact information, who is paying for their visit,
where and when they were supposed to speak, how they are traveling and
their travel itinerary, and any other pertinent information.

We need this ASAP so we can contact them and determine what arrangements have
been made and which arrangements are yet to be made.

Other than forwarding any remaining information on to me, please do no
more planning for the visitors; you indicated your June 09 email to me that "I
don't want to worry about the German delegation visit. It is on you."

In accordance with your wishes, it is on me. I've had terrific help from Deb Rice,
Cheryl Fuller, Donna Anderson and Valerie Stackman and we are well on our way to
getting this all resolved. But we need to know ail the details.

Again, please make no more arrangements, and forward to me any remaining
information.

Thank you!

Mike

Dr. Michael Dalecki, Chair (interim)
1174 Ulisvik Hall

Department of Criminal Justice
University of Wisconsin--Platteville

(608) 342-1807 dalecki@uwplatt.edu

UW-P 004745
10/28/2014 1:34 AM










Zimbra https://zimbra.uwplatt.edu/zimbra/h/printmessage?id=C:24272

Zimbra _ lohmannj@uwplatt.edu

Re: Mentoring Valerie Stackman

: From : Michael Dalecki <dalecki@uwplatt.edu> Fri, Aug 08, 2014 02:55 PM
i Subject : Re: Mentoring Valerie Stackman

To : John A Lohmann <lohmannj@uwplatt.edu>
Will do.

Thanks!
Mike
'i On 8/8/2014 1:45 PM, John A Lohmann wrote:

> I suggest you stop there and not be drawn in further.

>

: > John Lohmann, JD, MBA
] > Interim Director of Human Resources
! > UW-Platteville
> Ullsvik 2306
> 1 University Plaza
> Platteville, WI 53818
> 608-342-1176
>
> —--=- Original Message -----
> From: "Michael Dalecki" <dalecki@uwplatt.edu>
> To: "Sabina Burton" <burtonse@uwplatt.edu>
> Sent: Friday, August 8, 2014 1:37:20 PM
> Subject: Re: Mentoring Valerie Stackman
>
> In my view, the choice I made was in the best interest of

Valerie, as
well as the mission of the department and the university.

AN B

Thanks !

ORI AW

Mike

V V.V V VvV v V

i > On 8/8/2014 10:21 AM, Sabina Burton wrote:

: >> T gave up a prestigious position on the CRST at your request
and you said it would be ok, that there will be other
opportunities.

UW-P 004701
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https://zimbra.uwplatt.edu/zimbra/h/printmessage?id=C:24272

John Lohmann, JD, MBA

Interim Director of Human Resources
UW-Platteville

Ullsvik 2306

1 University Plaza

Platteville, WI 53818

608-342-1176

————— Original Message ----- i
From: "Michael Dalecki" <dalecki@uwplatt.edu>

To: "John A Lohmann" <lohmannj@uwplatt.edu>

Sent: Friday, August 8, 2014 10:54:46 AM

Subject: Fwd: Re: Mentoring Valerie Stackman

John, below is her response to my response LO her......

In her mind the position on the CRST is prestigious; it's just
another service position in everyone else's mind.

And she omits the reason for not doing it, which was to help
improve the department from which improvement, presumably, she
herself benefited.

She wants me to explain--I of course have a number of reasons but
I will not explain them without consultation with you.

Mike

———————— Original Message --------

Subject: Re: Mentoring Valerie Stackman
Date: Fri, 8 Aug 2014 10:21:46 -0500 (CDT)
From: Sabina Burton <burtons@uwplatt.edu>

To: Michael Dalecki <daleckie@uwplatt.edu>
CC: 'John A 'John A Lohmann' <lohmannj@uwplatt.edu>

I gave up a prestigious position on the CRST at your request and
you said it would be ok, that there will be other opportunities.
Now you are taking away another of my opportunities for no good
reason. There is no need for you as the chair to mentor Val when
there is a qualified and willing senior faculty available. Please

explain your reasoning.

UW-P 004709
10/28/2014 1:32 AM
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October 28, 2014

Dr. Sabina Burton
5768 Maple Grove Lane
Platteville, WI 53818

Dear Dr. Burton:

I am writing this Letter of Direction in response to some of your recent activities in which
you have displayed unprofessional and concerning interactions with your campus
colleagues. In this Letter, I will describe some of the specific incidents that have caused
me concern and give you directions about my expectations for your future behavior.

The following is a summary of the most serious incidents that have led to this letter:

1. Ihavereceived dozens of your emails since May 2014 in which you have
made serious accusations against Dr. Dalecki and have claimed that he has
abused you. Each time you have failed to support your allegations with
factual basis. This would have been disturbing even if you only sent the
email to Dr. Dalecki himself or to me, but at times you have sent them out
to your entire department or to the Provost and Chancellor, such as the
email of October 2, at 8:40 PM . It is entirely inappropriate for you to
engage in this public and unsubstantiated campaign against Dr. Dalecki.

2. You wrote an inflammatory email on June 6, 2014 at 10:45 PM to the
entire Criminal Justice Department accusing recently resigned colleagues
of unethical behavior and threatened to ask the Wisconsin Attorney
General to investigate what you claim-—without supporting information—
is a conspiracy. You also threatened to involve students in your campaign.
It is entirely inappropriate for you to make unsubstantiated and inaccurate
claims of unethical behavior against people and it is particularly wrong
and disturbing that you might involve students in your personal
campaigns.

3. After partially organizing a visit by colleagues in Germany, in June 2014
you abruptly informed your chair that you had no intention on being part
of that visit only a few days before your German colleagues arrived,
forcing Dr. Dalecki to assume responsibility for the entire visit. You knew
that you were arranging for this visit to take place over the summer and
you should never have set up this event if you were unwilling to follow
through.

160 Gardner | 608.342.1151 { Fax: 608.342.1409 | lacuwplatt.edu
1 University Plaza | Platteville Wi 53818-3099 | wwiw.uwplatt.edu UW-P 005456






4. You asked Dr. Valerie Stackman, a new Assistant Professor and your
mentee at the time, to house-sit for you during the summer. This request
was inappropriate and placed a junior colleague in an awkward position.
As a result of this unprofessional demand as well other poor interactions
with Dr. Stackman, we had to remove you as her mentor. You have
continued to complain about this and have refused to take responsibility
for your own part in your removal as Dr. Stackman’s mentor.

5. On October 7, 2014 at 7:23:18 AM, you sent an email to Academic Staff
member Deb Rice demanding information regarding an independent study
for a criminal justice student. The tone you used was unnecessarily
accusatory and entirely unprofessional.

6. On October 16, 2014, at 4:34:12 PM, you threatened Dr. Patrick Solar, a
second-year assistant professor, with consequences to his potential tenure
- bid because you were displeased with his interpretation of his role as

committee chair. You said:
“I am doing my best to treat you with the respect and collegiality
due a junior faculty member by a senior tenured faculty member. [
will be writing an annual evaluation of your performance giving
you my input about your possibilities for tenure as I am required to
do by policy. I will of course reference this violation [sic] but 'm
sure that with your hard work and commitment to following policy
in the future [ will have fabulous things to say about you that may
help offset this little bump in the road.”

It was wrong for you to threaten Dr. Solar on his tenure application at all.

It was even more inappropriate for you to threaten Dr. Solar over a matter
in which only you believe that he has improperly carried out his duties as

committee chair.

7. On October 23, 2014, T learned that you had told students who wished to
pass on a concern about Dr. Stackman to by-pass the interim department
chair because, you said, he was biased. Standard operating procedure
provides that students should start with the department chair for any such
concerns. It was wrong for you to tell students that the interim chair was
biased and wrong to involve students in your campaign against Dr.
Dalecki. I also fear that you may have instigated the complaint against Dr.
Stackman. «

These events show a consistent pattern of unprofessional and inappropriate behavior by
you. I.am particularly concerned by your attempts to bully junior faculty and your
involving students in your personal grievances. As a result of these behaviors in the last
eight months, 1 am compelled to provide you with a clear set of directions to solve the
issues and problems that you have created.

UW-P 005457






Direction #1. You will actively work to resolve your complaints
and issues on the most local level possible: your department, before
invoking assistance from the administration.

Direction #2. You will cease all email activity making groundless
and unwarranted accusations against Dr. Dalecki or any other members of
the university community.

Direction #3. You will hence forth treat your colleagues in the
criminal justice department with respect and keep your comments about
them to the appropriate arena.

Direction #4. You will apologize to Dr. Solar for your
inappropriate comment regarding his progress toward tenure. When it
becomes time to consider Dr. Solar for tenure, you will recuse yourself if
you are unable or it appears that you are unable to consider his application
fairly.

Direction #5. You will cease involving students in your personal
disputes and grievances.

Failure to follow these directions will likely result in disciplinary action.

I strongly suggest that you contact the University’s Employee Assistance Program for
confidential help (608-342-1530; voelz@uwplatt.edu).

Yours very truly,

7238

Dr. Elizabeth Throop
Dean, College of Liberal Arts and Education

UW-P 005458
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Employee Handbook 2013-2014

Wisconsin Administrative Code
COMPLAINTS AND GRIEVANCES

UWS 6.01 COMPLAINTS. The faculty of each institution, with the approval of the chancellor, shall establish ruies
and procedures to deal with allegations by the administration, students, academic staff members, other faculty
members, classified staff members, or members of the public con-ceming conduct by a faculty member which
violates university rules or policies, or which adversely affects the faculty member's performance of his/her
obligation to the university but which allegations are not serious enough to warrant dismissal proceedings under
ch. UWS 4. Such rules and procedures shall include, but not necessarily be limited to, the following:

(1) Review of and administrative action on the complaint by the chancellor. Administrative action may include
dismissing the complaint, invoking an appropriate disciplinary action, or referring the complaint to the standing
faculty committee created under sub. (2).

(2) Provision for a hearing before a standing faculty committee selected by the faculty of each institution in such
manner as they shall determine. Such hearing shall be held at the request of the chancellor or, if the chancellor
invokes a disciplinary action, at the request of the faculty member concemed.

UWP. The standing faculty committee designated to conduct hearings on complaints shall be the
Complaints and Grievances Commission. See Faculty Bylaws, Part ll, Article XIIl.

(3) Guarantee of adequate due process to include, but not limited to, written notification of the complaint, fair and
complete hearing procedures, written statement of findings, transmittal of findings to the faculty member involved
and appropriate administrative officials within a reasonable period of time, and prohibition of further jeopardy for the
same alleged misconduct after a final decision.

UWP. The complainant shall state his or her complaint in writing to the Chancellor, who shall review
the complaint and take administrative action. The Chancellor's administrative action may be to dismiss
the complaint, invoke appropriate disciplinary action, or refer the complaint to the Complaints and
Grievances Commission. A hearing by the commission shall take place at the request of the Chancellor,
or, if the Chancellor invokes a disciplinary action, at the request of the faculty member involved.

The Chancelfor and the commission shall insure that the faculty member involved receives:

i. awritten statement of the complaint,
ii. atleast 10 days to prepare an appropnate response,
ii. a written statement of the commission's findings within 5 days of its decision, and
iv. a prohibition of further jeopardy for the same alleged misconduct after a final decision. The Chancelior shall
also insure that appropriate university officials are apprised of the commission's findings and the
chancellor's decision. See Faculty Bylaws, Part lll, Article IX, Section 1.

{4) Delineation of the powers of the faculty committee to make recommendations to the chancellor conceming
disciplinary action, to recommend dismissal of the complaint, or to recommend referal of the complaint to the
appropriate department or administrative officer.

UWP. After hearing and investigating a complaint, the commission may make a recom-mendation to
the Chancellor concerning disciplinary action, recommend to the Chancellor that the complaint be
dismissed, or recommend referral of the complaint to the appropriate department or administrator. See
Faculty Bylaws, Part I, Article Xlll, Section 3.

(5) The decision by the chancellor on the recommendations of the committee, or on the complaint in the absence
of committee recommendation, shall be final except that the board at its option might grant a review on the
record.

UWP. The Chancellor’s decision on the recommendations of the Commission, or on the complaint in
the absence of the commission recommendation, shall be final except that the Board of Regents, at its
option, might grant a review on the record. See Faculty Bylaws, Part lll, Article iX, Section 1.

UWS 6.02 GRIEVANCES. The faculty of each institution shall designate a committee or other appropriate faculty
body to hear faculty grievances under rules and procedures established by the faculty of the institution in

hitp://www.uwpl att.eduw/univer sitydocuments/emp_handbook/current/PartS/wac.htmi 12
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conjunction with the chancellor. The committee or faculty body shall have the power to conduct hearings and fact
finding related to the grievance and to recommend solutions to the grievance to the chancellor. If the committee or
other body makes recommendations to the chancellor, the chancellor shall act on the recommendations within 30
days. The decision by the chancellor on the recommendation of the committee, or on the grievance in the
absence of committee recommendation, shall be final except that the board, upon petition of a grievant or the
committee or other faculty body, may grant a review on the record.

UWP. A grievance is a personnel problem involving an employee’s expressed feeling of unfair
treatment or dissatisfaction with aspects of his/lher working conditions within the University which are
outside his/her control. Grievants are encouraged to exercise all existing means of informal review
within the University.

The standing faculty committee designated to conduct hearings on grievances shall be the Complaints
and Grievances Commission. The following procedure shall be followed:

A faculty member with a grievance must submit his or her grievance to the Complaints and Grievances
Commission within 300 days of when he/she knew or should have known of the most recent incident or
incidents that he or she is grieving. The aggrieved faculty member is entitled to a hearing before the
Commission within 20 working days of the written submission of the grievance to the Commission
chairman. This deadline may be extended upon the consent of the grievant or by order of the
Commission. A colleague named as a party to the grievance is entitled to at least a ten-day (10) notice
of all hearings related to the case. The Commission is authorized to establish its own procedures to
investigate a grievance that it is hearing. All parties are due as prompt a resolution of the matter as
practicable.

After hearing and investigating a grievance, the Commission may recommend a way of resolving the
matter to the Chancellor, in which case, the Chancellor shall act on the recommendations within thirty
(30) days. The Chancellor's decision on the recommendations shall be final except that the Board of
Regents at its option may grant a review on the report upon the petition of the grievant or the
Commission. See Faculty Bylaws, Part lll, Article XIll, Section 3.

Copyright © 1995-2011 University of Wisconsin-Platteville and The Board of Regents - University of Wisconsin System
1 University Plaza, Platteville, Wisconsin 53818-3099 - For more information, please call 1-800-362-5515
Send comments to Liz Schaal - Last update: 07/08/2003 14:35:12
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Deb Rice's Defamation of my character - Sabina Burton https://outlook.office365.com/owa/projection.aspx
Deb Rice's Defamation of my character

Sabina Burton

Wed 12/10/2014 1:20 PM

Sent [tems

To:John A Lohmann <lohmannj@uwplatt.edu>;

John,
The rumors Deb Rice has spread, that | know about, include:

1. Sabina Burton is not staying at UWP much longer. (We just put up another building on our property and
have some more plans for next year. We intend to stay here. Students and | are confused by her statement.)

2. Sabina Burton has a mental disorder. (Is she a psychiatrist? | take major offense to this statement.)

3. Sabina Burton has negative sentiments toward people from former East Germany and for that reason didn't
want to assist in the German Delegation visit. (My mother almost died last summer. when the German
delegation came to visit. | have many friends, even family in former East Germany. | am of German/Jewish
decent. | take great offense to her statement.)

Deb Rice said these things in front of witnesses.

Deb Rice owes me an official apology. Please let her know | expect one. if she does not give it voluntarily |
may pursue fegal action against her for defamation.

Thank you,
Sabina

from: John A Lohmann

Sent: Wednesday, December 10, 2014 12:44 PM
To: Sabina Burton

Subject: RE: CJ Chair Search Committee

Sabina,

Thank you for forwarding this to me.

| am meeting with Deb Rice this afternoon.
John

From: Sabina Burton

Sent: Wednesday, December 10, 2014 12:27 PM
To: John A Lohmann

Subject: Fw: CJ Chair Search Committee
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John,

This below is FYI. Dr. Throop emailed me yesterday: "You will either refrain from discussing Dr. Dalecki'’s
candidacy, participating in decisions/recommendations regarding his candidacy, and voting on his candidacy,
or | will remove you immediately from this search committee. It is very poor practice to have a biased
committee member participating in decisions involving the candidate against whom she has already decided.
Please reference my Letter of Direction of October 28, 2014 for a further outline of my concerns regarding your
demonstrated bias against Dr. Dalecki." This didn't make sense and would not be fair to other candidates if |
only get to discuss and rate them. | said | would be professional, leave my personal feelings aside and rate him
on the categories provided. On the other hand when internal candidates apply there is usually information
available that can work in favor or against the internal candidate.

The applicant pool for the position is very weak. Zauche who is from Chemistry has done a poor job of
advertising for the position. He already wants to call it a failed search. This of course would keep his personal

friend Dalecki (who is also Throop's personal friend) in the position he so greatly desires.

1 am a senior member of the CJ department. Throop and Dalecki successfully have kept me out of 3 faculty
searches and now the chair search. This is bias and discrimination on their side.

I am not done addressing this issue.

Sabina

From: Elizabeth A Throop

Sent: Wednesday, December 10, 2014 10:44 AM

To: Sabina Burton

Cc: Timothy Zauche; Mittie Den Herder; Dennis J Shields; Cheryl BanachowskiFuller
Subject: CJ Chair Search Committee

In light of your recent communication to me that you refuse to refrain from participating in discussion of Dr. Dalecki’s
candidacy, | have no choice but to remove you from the chair search committee. Given your bias against Dr. Dalecki,
your refusal to recuse yourself has the potential to harm this university. Your removal is effective immediately. Or.
Banachowski-Fuller will replace you.

Or. Elizabeth A. Throop

Dean, College of Liberal Arts and Education
University of Wisconsin-Platteville

160 Gardner

1 University Plaza

Platteville, W1 53818

608-342-1151 (office)

608-342-1409 (fax)

throope@uwplatt.edu

1/1/2015 9:52 PM
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>>

>> Thank you,

>>

>> Sabina

>>

>>

>> ----- Original Message -----

> From: "Michael Dalecki" <dalecki@uwplatt.edu>
> To: “"Sabina Burton" <burtons@uwplatt.edu>
>> Sent: Thursday, August 7, 2014 11:58:41 AM

>> Subject: Re: Mentoring Valerie Stackman

>>

>> There has been a change in the mentoring assignments, Sabina.

Cheryl

>> will mentor Amy, I will mentor Valerie.

>>

>> Thank you for your interest.
>>

>> Mike

>>

>>

>> On 8/7/2014 11:56 AM, Sabina Burton wrote:

>>> Mike,
>>>

>>> Do you already know the day & time for the mandatory
mentoring workshop and luncheon (I believe during orientation

week)? I don't want to miss it.
>>>
>>> Sabina

Dr. Michael Dalecki, Chair (interim)
1174 Ullsvik Hall

Department of Criminal Justice
University of Wisconsin--Platteville
{608) 342-1807 dalecki®uwplatt.edu

From : John A Lohmann <lohmannj@uwplatt.edu>
Subject : Re: Mentoring Valerie Stackman
To : Michael Dalecki <dalecki@uwplatt.edu>

Is there anything you can "“give back" to he

can offer "half a loaf"?

Fri, Aug 08, 2014 10:57 AM

r at mediation so we

UW-P 004708
10/28/2014 1:32 AM










Medical Associates Clinic, P.C

BURTON, SABINA J April 16, 2015
To Whom It May Concern;

The above listed patient is requesting to return to work at this time. She is currently being treated for
medical conditions directly related to her campus work environment. | would recommend the following
accommodations.

I recommend that Sabina be allowed to work from home over the rest of the spring, and the summer
semesters. She will be able to work with students and in other capacities using her home computer and
Skype. It is necessary for her to be allowed to rest when she is having pain, or when her condition flares
up. It would also be OK for her to work occasionally from her office on campus.

{ would also request that during the fall semester she be allowed to teach 2 on-line courses, as well as 2
campus courses. Sabina will also be able to split her office hours between online and on campus. | have
discussed with her that if her medical condition worsens due to her work situation, she is to let me know
immediately as other recommendations may be necessary.

And lastly, | recommend that her scheduling of classes be handled by the HR Director rather than the
Department Chair, as this is a very large part of what is exacerbating her medical condition.

Mrs. Burton has worked very hard to get to the point that she is healthy enough to start back doing
what she was hired to do. She will require further testing procedures, medication, and close follow up
in my office, and with her other specialists as needed.

Thank you for considering these recommendations, and if there is anything further you need, please do
not hesitate to ask.

The above patient is cleared to return to work on Friday, April 17, 2015.

Sincerely,










